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Subjoct: Offer of Appaintmeni

Cragr Mis. Swati 5 Bhiste

it 18 ouf pleasune to welcome you 10 Tech Mahindra Limited,
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With reference to owr discussions, we am pleased t offer you an appointment In our organization as Associate
Sofoware Engineer ai Band ‘U and Sub Band "U1’ under ELTP Schems.

You will be on probabon for a period of 3 months from the date of jeining the Company during which you will be an
training. The training program calied "Entry Level Integrated Training and Enablement(ELITE) will include physical
clasaroom training as well s on-lhe-job fraining. In case your parformanca is mot found satisteslary during the perod of
prabatien, the Company may choosa fo tarmindte your senices with mmediate effect withaul serving witien notice or
pay in By of nobice.

Unless informed in wnting of the extension of your probation pencd, for whatsoever reasanis, your employment with the
Company will sland automatically confirmad upon sucoesshul completion of probation penod including successful
complation of ihe ELITE pregram and salisfaciory parfarmanca an (he job,

Your remuneration “Annual Telal Cash Compensation” will be INR 325000.00(Three Lakh Twenty Five Thousand).
Pleasa refar Annexure A for details on the compensation end statulory deductions

Your remiuneratson package s sthcilty confidential between you and the Company and ahtuld nol be discussed with
anyone nof divulged to anyone In any manner whalsoever

Thits offar & valid subject o your fulfiling the followmg; -

# The mcademic criteria of minimum sggregate of 80% or a5 communicated 1o you a1 the ma of ntenview

= Maating tha sat aligh#ly crsaria ot the 2nd of your academic course
= Meating ehigibility criteria for any Company onganized Iraining imparied peior to your date of jining and
= Submission of all necessary legal documenlation pertaining to your employmeant

You are regiimed fo sign a service bond (Oraft at Annexure |} with our organization for a sum of Indian Rupees
1,00,000/- {Rupees One Lakh Only). As per the bond you will be requined 1o Sarve the Company for & manimum penod
of 2 years from the dale of your jesning. Yeur jsinang 1o Tech Mahindra will be subject to successful submigsion of all
mandatary documents, failing which the company reserves tha right 1o withdraw your employmant offer. In case you are
niot posted @l yous home tewn, you are entifled to a one-lime seitement aiowance not exceading INR15,000/- (Rupees:
Fifleen Thousand Only) lowards iravel & movement of baggape, initial hotal accommadaton and depasd for
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ANNEXLIRE - B
Terms and Conditions
Code of Condugt,
Dufing the period of your employment yau will work honestly, falibtully, diigently and efficianily for the growth of Tha
Company
aLctocy

"l'?l.r are expeciad to maintain utmosl secrecy with reqard to the affaics of The Coempany and shall keep confidential @ny
nigrmabion, whather wrillan or oral, which relgles to intemal cantrols, computer or data processing progrems
aigorithms, elacltonic data processing apolications, routines, “subroutines, lechniques or ayslems o information
concerning the business or financial affain and melnads af operation. or proposed methods of operabion, accounts,
Irangactions. preposed franaactions, Eecurity procedures, trade secrats, know-how, or inventions of Tesh Mahindra

Limitad o its Affiliate, or any chent, agent, confracior or vandor You shall not disclose the identiies snd ather related
infarmatson of any of lis cliznts

13“‘-‘3'5“ of this provision shall be treated a¢ a gress vislation of the trms hersin and your servicas are liable to be
Erminated.

Conflict of Intarest

Your position wilh The Company calls for whole fime employment and you will devete yoursell exclusively io the
buginess of The Company, You will not lake Up an

W other work for remuneration (part fime or olherwisa) or wark an
advsory capacily or be inlenested girectly ar indinztly {except as sharehalder of debenbure holder) in any other trads of
business, during your employment with The Company, without writhen permission fom The Company, Contravention of
this will kzad fo termination of your services from The Company without any notice, with or without &ny letility on the part
of The Company for payment of any compensatian in lieu of such notice as per the procadure mentioned in Section 2.

Non-Solicitation | Non-Compete

¥ou acknowladge ihat you have signed Covanan against Disclosure and Covenant Mot to Compele/Non-Solcitation
["Covenant’l, which is incarporaled into this Agreement by refarence and is made 3 part of this Agreement and that it
consutules an inlegral part of the terms of your employment. |n the Covenant, you have agresd that for a perind of
twelve monihs follewing tarmination of your employment for any ressen whatsoever you also confirm and agree that
these resirichions ane reasonable and are legitimately reguired to protect the business intarest of the Tech Mahindrs Lk,

1 Mou will not solici business &ndfor S&1 servicesiproducts. or build business relationship with costamars, yoU Wens
diracthyor isdirectly invalved with; during your tenurain Tech Mahindra Lid

i} ¥ou will net inlerfere with its business relations. including but not Bmied to solicitng or providing services io any of
Tach Mahindra's clents (exoept as dirmctad by Tech Mahindra Lid), direclly or mdinectly,

iy You will not be employed by a client of Tech Mahindra Ltd for which you perormed services whie employad by
Tech Mahindra

vl You will nol solich o induce Tech Mahindva Lid assodiates to'join & client or o compete with Tach Mahindra Lid

vl You underiake net bo salicit or induce o endeavar o solicit ar induca any consulant, SUpplET oF sefvice provider fo
coase lo daal with the Company and shall not interfere in any way with any relationship between a consultant, 5
suppliaf or @ service providar and the Company

qe
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i our senices being jerminalgd by the Company lor nonparaormance, breach of any of ihe lomms & candilions of

yaur gervice of far any othar reason Whatsomwed

Diting tha above-mentioned pericd of 1raining of 24 {bwenty falr) months of mandatery penod of service from he dal af
woor jsining. you shell be adle 1o falow (he lerma end-conditions menboned in the Indamnity Band, ¥You are required o
extule the Indemnity Bond on INR 500 {Rupees Five Hundred) Stamp Fapar and submit the sama at e ime ol

jaining

1
On complation of your Wraining  peried,  The  Company = [e3amves the nght fo send.  you 00
iralning/deputstionsecandmantiranslenassignments 1o sElar campanies, gesooale companias, clients' IGCalons, o
third parties whelhar in India er abroad. In such Ccase, the terms and conditions of service applicable 1o the new
assignment will govers you

Viu shall, anly at the raquest of The Company, enter inta a direct agreement or undrtaking with arly cusiomer 16 whom
you miay be sssignedisecondeddeputed accEpling restrictions @5 such cusiomer may reasonably reguire for the
amrotactian of its egiimata inberests

Termination of Employment

i Training Pariod| Dunng the inital training parisd as mentioned in Offer lsttar, your performance would be ciosely
manitared and if your performance is not as per the prescribed criterla, the Compary reserves the night to tarminate
yoaur saivices without notice

if} . Ether party can lerminaie ihis employmeni by serqing & natice af 90 days on the sther. The Company may at is
absalute giseration make 3 payment napresanting salary {basic) n feu of notos af tarmination. However, for cause
likes refusal 1o accept any praject allocated by the Campany, refusal to relecate at othar lpations of the Company,
refucal to work in shilt, misconduct. gross negligence. williul insuberdination or disohedience, misbahavior or non-
parformance, Tech Mahindra Limited may ferminate your services with immediate notice. The Company shall Rave
fhe nght 1o place fyou under suspension on subsisence glicwance and benafiis as applicende -pending amy
inveshigation into: potential dshonesty, giess misconduct. misappropriation, gross negligenca, fraud of oiher
circumstancas, which sxpressly prevides for termination of your employment which if proved, would enfitle. Tha
Company fo dismiss your sanvizes summariy

iif) | I fhie event of your gerving on The Company a nolice of larmination of #mplayment by submittng a resignaton
latter. your reigase will be govesned by thie relevant policies in force @1 that point in time, subject o sat=factony
haniding over of your gulies, responsibililies, Comgany dacuments. Company assads, &lc, 1o the relevanl pares

w1 In caseof Associates who are govamed by @iy other service agreement{s} for s2rving a mininism glipulated pariod,
the azsnoizies will need fo rrandatonty fulfil requirements of Clause 3 along with apolicable #xi policy clausas under
slipulated ssrvica period Bgresd to and provided therein,

¥l  Unauthorized sbsence ¢f absence withaut permission from duty for a continoous periced af T Wwarking days wolld

make you loss your ben on employment Insuch case your employrrent shall auiomalically come to an and withaut
=y nobice of termination.

vi| You will be govemed by The Company's laid down Code of Conduct and il thera & any braach of the same or non-
parformance of contractual obligation or the terms and condifions laid dawn in Ees SgBEmET, yOour Senice couid ba-
\erminated a8 pef the procedure menboned in Clause 3 herain above. Tha Company furher reserves the rght o

invake aiher legal remedies as i deams f fo protact s legibmate interests

wil] Refarence check will be made from your pravious employers and other refarences as may be desmed appropriate.

In case there is any adverse raport aganst you which may be datrimantal fo the interests of Tha Company or if the
information furnished by you is not rue. The Company resenves Ine righl 1o fermmate your services a8 per the
procedure mentioned in Clausa 3 herein abova on the grounds of misrepresentation of facts,

e
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MOW THIS INDEN TURE WITNESSETH a¢ under

L. In-compiia
noe af 1h i I
iﬂpﬂlnﬁprneﬂt L;;:h1 E aforesaid condition in Offer of Appointment subjact 13 which Tech Mahindra has agraed to give
b Tech l;ﬂahl dﬂ m_plcrae. ihe Employes herelly undertakes o undengo the Indial Training Frogramme as provided
kocation in In.dI“ ra withoul any intérruption whatacever and sene Tach Mahindra, on its vasous proiects 8l any
’ d of abroad, fara minimum period of twanty four (24) manths from the dats af |alnkig
Fi

11.1; Employee hereby undartakes 1o dewele hisfher (Ul tme and attenlion 1o the business of Toeh Mahindri
"""1' |ﬁ'f'. care, skill and dilipence. The Employee ferther undertakes 1o use hisfher best efforts in the peformance
ot hisfihar duliss and responsibllities and abide by the rules and regulations of Tech Mahindra

3 The Employoe heraby undertakes to honor the commitment made by Tech Mahindra to ds custompris fer campladion of
By propect’s and further underiakes nofio abendon any project bafora its completan

2 . e
&4, The pary of the Second Part 18 SU": |n.n S I%hdﬁ' agrees to stand a3 Surety for the
due performance of tha obfigation of the Employes under this agreement of indemnity, In case of breach of the
terms of this indemnity by the Employee and failure to indemnify Tech Mahindra, the Surety shall be joinily and
severaily liable fo pay the aforesaid amount of INR 100,000/- (Rupees One lakh enly} to Tech Mahindra with an
interest atthe rate as specified herain below, immediatesy on demand

5 The Employee further agrees and undertakes that In case, he/she commiis breach of the above cenditions and
resigns frem or lpavesiabandons the service andior neglects in parformance of the duty assigned to him/her
leading to termination of hisfher service as per rulesiregulations, by Tech Mahindra, he/she shall pay an amount
of INR 100,000 (Rupees Ona lakh only) with the interest thereon (@ 15% per annum from the date of breach of
the above till the payment thereof, as liquidaled damagesicost of tralning including on the job training, the
pxpenses which Tech Mahindra has incurred/may have to incur in recruiting another employes in hisiher place,
and alse on account of busingss loss sufferedite be suffered by Tech Mahindra during intervening period.
The employee and surety agree that assessment of liquidated damages as assessed as INR 100,000 (Rupees
One lakh only) are reasonable, which they both agres to pay jointly and severally, on demand mada by Tech
Mahindra.

& Motwithstanding anyihing contained hapain above, furnishing of this indemnity wall nol create any right in fBvour of the
Employes to cantinue in the service of Tech Mahindra for tha aforesawd term of twenty four (24) months. and Tach
Mahindra shall always have the righl 10 take appropriabe achon apainst the Employee as per terms of the appesntment
lafler andfor the rules and reguialions of Tech Mahindra as apphcabie, in case of commission of any misconduct Oy the
Employes

7 The amount specified -abeve shall constitube a debi owing 1o Tech Mahindra and shall be recoverabie from e
Employes and the Surety jointhy and severslly with inlensst therson atihe rale specdied abave till the payment thereod

=
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I N WITHESS whereo!, the EMPLOYEE & the SURETY have put their signatures in the presence of the witnesses.

Mmddﬁmdhrhuhﬂyﬁflruﬂmmuh Employes having read and unmmduumﬂmm_mﬂ-nfm

Indemnity Ban
'-l_hnmfFlrﬂ-M Suau."c ity .E ,rg"'lrr{tt Sig- w

 Signes and delivered of the- i the ving read znd undarstond the contentsiterms of this.
Signea ans severes by th Pary of h sacand par e th Sury havig resd 309 e confanisias o
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Traning & Placement Cell <placement@hsit.ac.in>

Fwd: Invitation for JOSH Mithra Placements | S.J.P.N TRUSTS HIRASUGAR
INSTITUTE OF TECHNOLOGY

Devraj Amarsingh <devraj.as@ethnus.com> Thu, Mar 20222?3'&\‘;
To: "placement@hsit.ac.in" <placement@hsit.ac.in>

Cc: principal@hsit.ac.in, nmpatel.ece@hsit.ac.in, James Christy <james@ethnus.com>, Sanjeeb Paul
<sanjeeb.p@ethnus.com>, Pratibha Shenoy <pratibha.s@ethnus.com>, Kunal Rao <kunal.r@ethnus.com>,

Nithyanand S <nithyanand.s@ethnus.com>
Dear Pramod Patil Sir,
Greetings from Ethnus Codemithra!
Please find the final selected list below, we will issue their LOI's within 7 working days. Students marked in yellow

are our mutually selected Campus Ambassadors who will assist us in successful coordination & implementation of
this program.

Final Selects- Joshmithra 2023 Drive By Ethnus Codemithra, Bangalore

Sr Overall Apti + Tech Overall GD + PI
No. Name Branch Percentage Percentage
1. DIGVIJAY PATTANAKODI Computer Science 73 65
2. MUZAMMIL PATEL Computer Science 73 70
3. SHARANABASAPPA Computer Science 72 80
4. GANESH HEGADE Computer Science 65 85
5. PRASAD HIREMATH Computer Science 62 70

DANESHWARI ]
6. SULTANPURE Computer Science 58 75
7. SAHANA PATIL Computer Science 58 85
8. ROHIT P GADIWADDAR Computer Science 58 70
9. CHAITRA YAPALAPARVI Computer Science 55 75
10. PRIYANKA KURBET Computer Science 53 80
11. MEENAXI BAAD Computer Science 52 80
12.  AKSHATA MOKASHI Computer Science 48 75
13. PADMA BORANNAVAR Computer Science 48 75
14. MEGHA CHANABASANAVAR Computer Science 45 0
15. KARTIK KUMBAR Computer Science 45 85
16. SNEHA GAJANAN SHITOLE Computer Science 43 0
17. | NIHAL SIRAJ SHAIKH Computer Science 43 0
18. KUNAL MANE Electrical and Electronics 68 85
19. MUSKAN MOMIN Electrical and Electronics 58 65
20. | VIJAYKUMAR PATIL Electrical and Electronics 52 65
21. | VAIBHAV MUGALE Electrical and Electronics 48 80
22. MAHESH HIREKURABAR Electrical and Electronics 47 65
23. | PRERANA R RAJANGANE Electrical and Electronics 45 65
24. | DASHARATH Electrical and Electronics 43 70




25.
26.
27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.
43.
44,

ASHWINI BARAGI
AKASH TUKARE
GOPI M MANE

SWATI S BHISTE

SAHANA P MANGALOORKAR

PRIYANKA PUJAR

BHAGYASHREE D

MADIHALLI

SWATI KATAGERI

AKSHAY SALAGARE

NIKITA MAHANTESH

HATTARKI

APOORVA MAGADUM

HARSHITA GOUDADI

DIVYA KARIGAR

SNEHA S PATIL

SNEHAL M. PATIL

HANAMANTA

KALLAPPA

MARUTI A MAGADUM
KIRAN S DHANGE
AAYESHA SAYYAD

Electrical and Electronics
Electrical and Electronics

Electrical and Electronics

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Electronics and
Communication

Mechanical

Mechanical

42
42
55

75

63

63

62

57

50

50

47

47

45

45

42

45

40

40
50
43

70
70
56

65

65

70

75

70

75

70

65

65

70

75

70

45

70

70
80
70

Best Regards

DEVRAJ A.S

Customer Success Manager
Ethnus

Mobile: +91 63629 10073
ethnus.com | codemithra.com
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