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photocopied documents (2 sets) as specified below.

Please carry @ complete set of original and

l—1-. Hard copy / email copy of Capgemini offer letter shared with you

Employment Documents:

Current Em ent( Immediate Previous
a) Relieving letter [Experience Certificate( if both these d

acceptance mail is mandatory/Automated Copy of email resigr

from the HR is mandatory)
_b) Payslips for last 3 months
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Please note that Capgemini may ask you to submit additional documents as and ired, ially with respect to the Backgre
verification process. i and when required, especially with respect to the |

Capgemini has a dress code policy and dva‘(ou need to always
y, please ensure

If you are driving to office on the first
pass.
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Capgemini Ref: 5100049 /1015722,

10/18/2021,

Veeresh Shivayya Hiremath

Near Laxmi temple, Hno. 246B, A/P- Tukkanal
lBa:-’lgaum ,Kamataka, - ;
ndia
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Annexure - A
Veeresh Shivayya Hiremath
Analyst

Total Cost to Company (CTC).

Monthly Components

gther Allowances and Reimbursements — 1
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- ﬂ

Annexure - B
Veeresh ShivayyaHiremath

Analyst

Total Cost to Company (CTC).

e B

Basic

House Rent Allowance

Other Allowance and Reimbursement t
Other Allowance and Reimbursement F
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Total Cost to Company

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Rei
benefits Balance amount that is not claimed will be paid as taxable component on monthly basis after withhol

Other Allowance & Reimbursements - 1

Remote Working Allowance
Books and Journals
Professional Pursuit

Conveyance Allowance
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In cases where Permanent Account
mmamumnmmgwsmw.wumum»umﬁw-u

sne Company reserves ihe nght to change the compensation structure and/or the compensation components from time to

woamwummnuqmuw,f‘

This is the maximum limit ary of e

-2
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" . 5 " i i defined in the
Group Medical Insurance- In accordance with the Company's policy, you and your immediate family (as

Company's policy) shall be covered under the Medical Insurance policy held by the Canpanz Additionally, if you are
required to travel abroad, you may be covered under the Company's Overseas Medical Insurance E

Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the

ompany.

Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

Transport Faclll- Bus transport facility may be available, by paying nominal charges as per pany § Poiicy, ¢ :
{gutes altm eren"company locations. If you opt for the facility, the applicable charges will be deducted from y . in
e monthly payroll.

Annual Leave/Public Holidas- You will be eligible for annual leaves and public holidays as

eave Policy which is subject to change from time to time.

If you become indebted to the Company for an¥ reason, the Company mw“n 50 elects, set ﬂ‘w um due |
against the compensation payable to you and collect any remaining balance from you. .
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You represent that acceptance of employment with the Company does not breach any terms/provisions of your
previous employment agreement or any other agreement to which you are bound.

You acknowledge that the Company has offered you employment based on the fact that there are no pending
claims, actions, suits or proceedings against you which might reasonably be expected to have an adverse effect on
your ability to perform your duties hereunder and/or upon the Company.

You provide two satisfactory references, one being from your most recent employer (prior to joining Capgemini);

Your background verification check (including address, academics, employment, criminal etc as applicable)
conducted by the Company is cleared; and

in

jcial o

You represent that you have not been involved in any fraud, unethical and/or immoral acts, “','."‘. , Sk
your p?evious empYo ment(s) and/or been part of any pending investIO?aﬁOH (whether h’m -
otherwise) which you have not disclosed from the Company prior to your | ning.

Your employment shall be subjected to the below-mentioned additional terms and conditions.

a You should clear the final degree examination and submit your degree marks sheet
passing In the event you fail to clear the final examination in the first attempt | to:
by 30-November-2021, our Offer shall stand automatically revoked or otherwise 3
shall cease immediately without any further obligation or liability upon the Com

b.You will be required to clear the mandatory Entry
attempt. The details of the mandatory certification and
Company. If you do not successfully clear such yc

c.As a condition of
ertification and/or
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Kind Attn: Head - Human Resources

Address: Capgemini Technol Semws Ind|a Limited
Capggmml Knowledge Pa Y IT 3 IT 4, SEZ, Thane-Belapur Rd, TTC Industrial Area, Airoli, Navi
Mumbai, Maharashtra 400708
Email: hrem services.in emini.com
You are required to treat this letter a
to your advisors, attorneys and
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Acceptance

| have read and understood the contents of this Employment Offer Letter and Exhiblts hereto (hereinafter "Letter ‘) and accept all the terms
“m\sdmm\uhbuﬂkwmhtmmmmommummmoMMumuwm
me and Capgemini Technology Services India Limited.

This Letter supersedes all previous agreements (written or oral) between the parties in refation to the subject-matter. | confirm that | am not
breaching any terms of provisions of any prior agreement or arrangement by accepting this offer.

.

Name Veeresh Shivayya Hiremath

Date 10/18/2021
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d) the Company to any other group entity or affiliate or any other business assocate as the Company may deem
appropriate from time to time.

13 Such transfer/deputation/assignmentirelocation shall not entitle you to ask for revision in your salary or any terms of :':‘ “"“:
service. The Company does not guarantee the continuation of any benefits or perquisite at the new focation. In 2 alﬂﬁ-
transfer/deputation/assignment/relocation you will be governed by the relocation pelicies and policies of the Company ”529 applicable 10
Consequent to such transfer/deputation/assignment/relocation, you will be governed by the terms and conditions of service :
your category of employees in the new location (which includes but is not limited to office days/hours and holidays).

DUTIES AND RESPONSIBILITIES:

o i ienti Guties and responsid
21 You shall devote your skill, knowledge and working time to the performance of your 4
the Company. You shall perform your duties with diligence, devotion and discretion. You shall comply with all _ bl
reporting manager/supervisor and shall faithfully observe all the rules, regulations and Company policies. Further, ¥
time, in its sole discretion, suitably modify your roles, responsibilities and duties.

3: COMPENSATION:

3.1 Your all-inclusive annual target compensation and corresponding details are provided in the Em

4.1 During the
and/or skill upgr:

failing which you will
other costs related to
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directly or indirectly, solicit or attempt to solicit or undertake em

g loyment with any client of the
organization where you have been taken or sent for f 4

Company or any
work by the
Company: and training, deputation or secondment or professional by

provide or attempt to provide professional services similar to those provided by the Company to its current or prospective
customers, with whom you (i) had business interactions or any other dealings on behalf of the Compwllﬂﬂo your
employment with the Company and/or (ii) had been directly associated with the customer in relation to a prt

62 You and the Company acknowledge and agree that the duration and scope of the Covenants contained herein are fair and reasonable.
Accordingly, you and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a
judicial or quasi judicial body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body making such
determination may reduce such duration and/or scope to the extent necessary to enable such judicial or quasi judicial body to determine
that such covenant is reasonable and enforceable, and to enforce such covenant as so amended

53 You will also be governed by all applicable rules, processes, procedures, and policies (including but not limi
Management System (ISMS) policies and procedures, Code of Business Ethics of the Company, which not
Letter. The applicable rules/processes/procedures/policies are available on the Company's Intranet and you 2
same carefully. For any clarification in relation to applicable rules/processes/procedures/policies, please
department. If at anytime during your employment with the Company, you are found in violati 2

procedures, or policies of the Company, the Company reserves the right to take disciplinary action
your employment without notice.

54 Capgemini prides itself as a company with the highest order of ethical cond:
provider, agents, governments or any other third party. It is important that you fu
anytime during your employment with the Company, you are found to be in violatiol

standards, the Company reserves the right to take disciplinary action against you
notice.

5.5 You declare that you are
communicable disease and you ar
Company, you are required to
an issue which will be profession

[

i

perform your duti
result of an agreeme
liabilities. i
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510 Unless specifically authorized by the Company in writing, you shall ot sign any contract or agreement that binds the Company or
creates any obligation (financial or otherwise) upon the Company. You shall also not enter into any commitments or dealings on behalf of
the Company for which you have no express authority nor alter or b

: e a party to any alteration of any principle or policy of the Company or
exceed the authority or discretion vested in you without the previous sanction of the Company.

511 During the period of employment, you agree not to draw, accept or endorse any cheque of bill on behalf of the Company or, in any

way. pledge the Company's credit except so far as you may have been authorized by the Company to do so, either generally or in any
particular case.

512 During the term of your employment, you shall not communicate with the media or with journalists in relation to the Company or its
affairs, without obtaining a specific prior written permission from the Company.

513 You acknowledge and provide your consent vide Consent Letter for use of personal information including Sﬁﬂ'm\" P':a"mv:;
Information ("SPDI") to the Company (a) to share your sensitive personal data or information about you and/or your ﬂ‘m.’. {B‘)ﬁm
applicable) provided to the Company with third parties for purposes deemed appropriate by the Company from time to time; W
information about you with affiliates of the Company for administrative purposes/audit and with cllanlllpfﬂm‘}" '"'W . hl' o 2
augmentation requirements; (c) to treat any personal data to which you have access in the course of yq_ur’emplﬁ Ll “ibmrm Wm‘
with Company policies and not using any such data other than in connection with and except ta‘the’vi‘xtlﬁf IREEOReY e e MMI : -
which it was disclosed to you. You further acknowledge and consent for use of your personal images and Vdfﬁlf In m M use, e

videos, etc; and confirm that you have read and understood the Company's Privacy Policy in relation to the: collectior !"“_v.-» — _‘—--"‘-’. il =l '
storage and transfer of SPDI and you agree to the terms thereof. - o e (G Ll

ey

- ol Tl
e B AL

5.14 You agree to comply with all laws, ordinances, regulatiol
not limited to the anti-corruption laws, anti bribery
Act, 1977 of the United States and the Bﬂb» ry )
the foregoing, you represent and covenant that you hav
give, or offer or promise to pay or an

servant, government official, poli '

official, political party or
advantage, in connection wil

5.15
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f) you have a|| requisite power and g 1
uthority, angd do not require the consent of i
any third party to accept our offer.
CON FIDENTIALITY:

6.1 This is a hj

ghly Confidential ang Private document v, i intain ) fidentiality -
the contents or details of this Letter are Nnot shared with anyone: e R =

ch information, any prudent person might reasonably under
treat such as confidential or would expect the Com {

Pany to regard such information as Confidential, all w_
osed orally before or after the date hereof. )

6:3 You agree that You may receive in strict confidence all Confidential Information of the Con
prospective clients of the Company or its affiliates.

You further agree to maintain and to assist
confidentiality of all such Confidential Information, and to prevent it from any unauthorized use.

6.4 You agree and confirm that, you will, atalltimes:

YV ey cary okt

Bl

b)
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,"',,3"" obtain nor claim any ownership interest in any knowledge or information obtained from such Confidential Information;

use loss or may be

not use or attempt to use any such Confidential Information in any manner that may harm or ca
4 1 4 its customers.

reasonably expected to harm or cause loss, whether directly or indirectly, to the Company, its affiliates or

nd no license, interest or rights
o mor embodiment thereof, is
create derivative

65 All such Confidential Information shall remain the sole and exclusive property of the Company,
(ncluding, without limitation, any intellectual property rights) to such Confidential Information, or any copy, portion
granted o implied to be granted. Nothing in this Letter shall limit in any way the Company's right to develop, use, license,
works of, or otherwise exploit its own Confidential Information.

66 You shall be under no obligation of maintaining confidentiality of such Confidential |
the information:

a)  was in your possession before receiving the same from the Company pursuant to this Letter;

b)  isor becomes a matter of public knowledge through no fault of yours; or
¢)  isrightfully received by you from a third party without a duty of confidentiality.

6.7 If you are served with a court or governmental order requiring disclosure
unless prohibited by law, promptly notify the Company before any disolosure amt
Company) with Company and its legal counsel in opposing, seeking a p

process, request or order to the extent deemed appropriate by the Company. :
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narket the Development, without identifying you or seeking your consent

= Cff r‘;\wa: rewr:;:l :mploye'd with the Company at the time when the Company requests your assistance in connection with the foregoing,
tne Company wil pay you for your reasonabie fime expended In complying wilk e abews st SESE SN, equal to the efective
hourly rate you were paid the Company immediately prior to your termination as an employee.

78 Should the Company be unable to secure the si en

‘ gnature on any document necessary to apply for, prosecute, obtain, protect or enforce
any |n§e||§dual Property Rights, due to any cause, you hereby irevocably designate and appoint the Company and each of IS duly -
authorized officers and agents as your agent and attorneys to do all lawfully permitted acts to further the , isS
enforcement of the Intellectual Property Rights or protection in respect of the Developments, with the same force and effect as
and delivered by you.

8. CONFLICT OF INTEREST: '

81 During your employment, you will not, directly or indirectly, whether alone or as a partner joint ventur
consultant, agent, independent contractor or stockholder of any company, business or other col :
business activity similar in nature to any business conducted or planned by the Company,
services being developed, marketed, distributed or otherwise provided by the Company.

82 You shall not undertake, whether directly or indirectly any full time or parttime e
whatsoever, so long as you are in employment with the Company.

8.3 During you employment if you become awa
you shall immediatelv inform the Comp:
it may direct you to take appropriate ¢

8.4 During the course of your emp
any person or entity other tha
any business with the Company.

8.5 To perform your duties
etc.) and other C
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(W)

()

During the probation pe
fhree months' writte
upon giving you two

Upon confimation, your c
mﬁsmﬂmmmewah%nmw.};?;aeﬁon "y"‘aYbelenmawd
gving you three months’ written notice or s i

. the Company reserves the right to refieve you from services of the Company only
UPmyulsahsfad ndov f

knowledge transs :‘Yl geo mammwwmm(mmmmmw
NMstaxigtheMOtalw-wgelsebmewmrym suspend, dismiss, discharge of terminZ’™
X eﬂpk;yrnﬂtwimlunedaeeﬁed a noftice in writing mm"gudm),num (i) fraudulent,
5'\0“85‘“ l-lntiSt:l!iledcomhctmthe by you (i)youcocmml"\gah'ead\dngléot“ o

gwenlodyw

Company’s other documents or
(vi) you going on or abetting a strike in contravention of any law for the time
manner which is regarded by the

in force, (vii)
Carpzuaspre;xicdbutswnﬂa&dsorwze g‘m
by you as provided under the labour laws and/or in the Company policies.

In the event of willful negbdmbteachotawdmmweofoneﬁsdwmpaﬂbaﬂy“‘um
any m&mammmammwmdmmmmmmm
without notice and with no obligation to pay you any compensation.
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1%:ersN::]"é'tfe‘:n‘;';‘:;’;g:;ﬂingn;o the contrary contained herein, you shall indemnify and keep indemnified the Company, its directors,
2ha ges and expenses), wha t: against all claims, demands, actions, suits and proceedings (including any losses, dar'nages. costs,
S non-performar':ce = :::zrbst)r:‘tlan;(a:: :;ybroa:ght or ;nade against the Company by any third party as a result of any act or

J servar ou of any of the terms and conditions of this L nd/or arising from your failure to
comply to any statute or enactment/s (including but not limited anti-bribery laws and data protecti::: !aev'vt:)"_ and/or arising your

11.  MISCELLANEOUS:

language and shall be served either t

by courier or by speed post :

11.‘1 Notice: All notjoes to you in relation to your employment shall be in writing and in English
delivery or by sending the same by registered post or by email (as per Company records) or
address mentioned hereinabove. It will be your responsibility to inform the Company of any change in your
including telephone numbers, personal email addresses etc.

All notices to the Company in relation to your employment shall be in writing and in English language and shall be
rier or by speed post addressed to the Company's office

delivery or by sending the same by registered post or by coul
the Employment Letter or by email with a physical copy by any of the abovementioned ways.

i any of the provision of this Letter is deemed

112 Severability: The parties acknowledge and agree that
unenforceable that provision stands severed from this Letter and the remaining provisions of this Letter shall rem

11.3 Publicity: You shall not use the name and/or trademark/logo of
media (imespective of the form whether print, audio visual, electronic
and goodwill of the Company and its affiliates without prior writter
which includes any information about the Company or its a
Capgemini group, you agree 1o inform the Company and obtain |
agree to make such modifications/deletions/revisions to the

prope rty/interestreputation.

114 Non-Disparagement: During the term of your loyme
defamatory or disparaging statements about th Company, or t
to cause damage to any such entity or person.

115 Waiver: No delay or failure of any party in
of those rights or remedies or SO as to d
exercise or enforcement of any right or

right or remedy by that Party. : as
remedies whatsoever unless the
subject to any conditions thought!
for the purpose for which it n.

116 Integration: Th
agreements (written or
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1.8 Dispute Resolution/Goveming Law: Th i
" 1, . e

displ_ﬁe or controve.rsy ("Dispute") arising out ofp s )

validity hter:’eof, the interpretation hereof, or the b

the construction, meaning or effect here i

e caton SheBerdit Arbitratiozftgr 3s to the rights and liabilities of the Parties hereunder and which cannot be settled by mutual

be held i i
1996, or any statutory amendments thereof ang sr:gllNll:;rmx‘]I m English Language in accordance with the Arbiration and Concilation Act

m;trit;g;h:: [;I.le t?na| and binding on Parties referred to a sole Arbitrator to be appointed by Capgemini. The award of the
all be govemed a N
jurisdiction. nd interpreted in accordance to the laws of India and the courts at Mumbai only shall have exclusive

119 Rights to Injunctive Relief- :
obligations set forfh n thic LF:;E;" :,° u hereby expressly acknowledges that any breach or threatened breach by you of any of your
Company, the monetary value of vavp\lct(:r;:zlg f;ze' Compabrlmy Do ey e ammﬂ'mmtg'l‘ﬁjm .

i . impossi i ] e en | to injunctive
relief in a court of appropriate jurisdiction with respet:t‘::J)Ss.uche ;?oszia:;\':h' Therefore, yeuAg S R RS ) -

\

I, 4.
hereby provide my express consent to e
Rajiv Gandhi Infotech Park, Hinjawadi Phase
referred to as the"Company", which expression
nominees, assigns and administrators) as follows:

1.That | acknowled
sensitive personal data or info
bank accounts, PAN, blood gro
Company from time to time, ir

a) background verification age
which | have been mz
rayroll processing
aw enforcement
to comply with
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2 Further, | als
" .mm of the Company for administrativ nd/

a)a Mministrative purposes and/or audit:
b ; clients/prospects in Nhgon to any staff augmentation assignments.

3 That | agree and confirm that this consent letter

wm'ro acknowledge and provide my consent to the Company to transfer and share (within

: y
1e e -~
N i
R

.

shall be construed in accordance with t
have exclusive jurisdiction to adjudicate upon any d '

ispute that may arise in relation to

4 That should Ix‘provtsiom of this consent letter be held by a court of law
enforceabllity of the remaining provisions of this consent letter shall not be e

5. | hereby declare that the execution of this consent letter has been done ou
or coercion in any manner whatsoever.

61 am aware that | have the right to access and rectify my

7.1 aware that has adopted security practic
wﬁu«:uc«w \

,
=

Name:
Date:
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