Candidate ID: 5099185 /898969,
Date of Joining: 10/19/2021,
Joining Location: Pune,

Designation: Analyst,

Dear Vaibhav Kanagali,

To ensure that you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

Welcome Add;esé
Verification of master data sheet, which contains your detailed infor

-

mation.

Veriﬁcatioh of joinihg documénts*

lrk and viisritdr-&m_—bus ;;aés

7Relcei;;t’of VeTnplc;yee handboo
Submissi;;»ﬁ;f ;igr;ed‘doc_uﬁénls

Receipt of h;rd cbby ofofér Iene}' . - R

ID cum access card formalities

Bank account opening formalities

© ® N o o s N

Meeting the buddy

Please report by 8:30 am at Pune office, for joining formalities as per the address mentioned below:

Address

Ground to 14th Floor of Development Block 1, Piot No 14,
Rajiv Gandhi Infotech Park, Phase I, Hinjewadi, Pune, Maharashtra - 411057
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Please carmy a complete set of original and photocopied documents (2 sets) as specified below.

1. Hard copy / email copy of Capgemini offer letter shared with you

Employment Documents.

Current Employmenit( Immediate Previous)
a) Relieving letter /Experience Certificate( if both these documents are not there, Resignation Acceptance Re
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation (mentioning of last working day
from the HR is mandatory)
2. b) Payslips for last 3 months
c) Form 16
d) Salary Account 6 months Bank Statement
e} Letter of appointment/Offer letter from employer which captures start date

signation

Previous
Senvice/Relieving Certificate all employments- Mentioning date of joining .designation and last worl

Education Documents
a) 10 Marksheet and certificate.
b) 12th marksheet and Cerlificate.
" ¢) Graduation Marksheets and certificate/Diploma certificate.
d) Post-Graduation Marksheets and degree certificate(If applicable)
e) Any other relevant certificate
Proof of identity/ Address
a) PAN Card
b) AADHAR Card
c) Passport
in case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
4. 1) Voters Id
i') Dniving License
i) Ration card
iv) Electricity Bills
v) Gas card
vi) Notarized Self Affidavit
. Passport size photographs(6 nos)
5. Self Employed/CO-owner/Freelancing/ Partnership employment(s)(if applicable)
a) Form 16/Form 26AS
) Bank statement for 6 months
c) Shop License
7. Cancelled Cheque of Saving Bank Account having IFSC Code details - Mandatory
Details of your Provident Fund, Employees’ Pension Scheme and Universal Account Number, if earlier member PF/EPS scheme

king day

[&]]

© Mandatory.
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P!v.;su'nulu that Capgemini may ask you lo submit additional documents as and when required, especially with respect to (he Background
verihication D'()('(‘!Q!).

In the absence of the above listed documents your onboarding may be delayed or deferred.

Kindly note
. Capgemini has a dress code policy and you need lo always dress in formal altire. )
. If you are driving to office on the first day, please ensure you are there by 8:15AM, and contact security at the main gate for your

entry pass.

Bes! Regards,

Team HR
The information contained in this message is proprietary and confidential. Copyright © 2013, All rights reserved by Capgemini.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 5099185 /998969,
10/18/2021,

Vaibhav Kanagali

O Sanju Kanagali, #2839, Namaj Mal,,VTC: Sankeshwar, PO: Sankeshwar, District: Belgaum, State: Karnataka - 591313,
Belgaum ,Kamataka,

India

Confidential

Dear Vaibhav Kanagali,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technology Services
India Limited (CapgeminP’ or 'Company’) starting from 10/19/2021 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Analyst/Ad
B) You will be required to work at the Company's offices in location Pune

C) ©On joining you will be under probation for 6(six) months from the date of joining. During this period your all-inclusive Annual target
compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh and Two only). Please refer Annexure-A for details.
Subsequenl to your successful completion of trainin and probation after six months from your dale of joining, your alkinclusive annual
targel compensalion (on a cost to company basis) will be revised to INR 380,006.00 (Rupees Three Lakhs Eighty Thousand and Six only).

Please refer Annexure -B for details.

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensalion is as follows:
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Annexure - A

Vaibhav Kanagali

Analyst

Tolal Cosl lo Company (CTC). Rs.300,002.00

Monthly Components Per Month Annualized

Basic Rs 15,000.00 Rs 180,000.00

House Rent Allowance Rs. 3,679.00 Rs 44,148.00

Other Allowances and Reimbursements - 1 Rs. 0 Rs.0

#

Other Allowances and Reimbursements — 2 Rs. 0 Rs. 0

+

Advance Statutory Bonus Rs. 3,149.00 Rs. 37,788.00

Gross monthly salary Rs.21,828.00 Rs. 261,936.00

Statutory payments ++

Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00

Gratuity (accrual only) Rs.8,664.00

Total Fixed Compensation Rs.292,200.00

Total Cash Compensation Rs.292,200.00

Benefits

Medical Accident & Life Insurance Premium Rs. 7,802.00
Rs.0.00

Capgemini contribution to ES|
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Total Cost to Company \T\*—ﬁ—\\

Rs. 300,002.00

Annexure - B
VaibhavKanagali
Analyst
Tolal Cosl lo Company (CTC).

Rs.380,006.00

Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance Rs.9,000.00 Rs108,000.00
_Other Allowance and Reimbursement Rs.1,199.00 Rs.14,388.00
_Olher Allowance and Reimbursement Rs.147.00 Rs.1,764.00
Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
Total Cash Compensation Rs.31,017.00 Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Rs.7,802.00
Premium
Capgemini contnibution to ESI Rs.0.00
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# You need lo choo
benefite. Balancs ar::\j:‘n‘yh oll llhe [ollowmg 0[:\ll0'la| uivslrumenls thal are a parl of the Olher Allowance & Reimbursements - 1 1o avail tax
atis not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1

Annualized

Remote Working Allowance

19800.00

Books and Joumals

24000.00

Professional Pursuit

180000.00

Conveyance Allowance

63,600.00

+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements — 2 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized

Leave Travel Assistance 60,000.00

Meal Card 26,400.00

Vehicle & Driver Reimbursement 21,600.00
Notes:

The payroll processing will be as per Company policy notified from time to time.

Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of joining; any changes will be
accepted as per Company policy applicable from time to time.

-laimi in case of admissible allowances and reimbursements (eg. LTA, lelephone elc), you will have lo
’5:3{)!:1'16 ls’zm;?orlﬁr):gb(%rlllfsr;l u;] the Company's satisfaction along with the relmbursement claim form in the prescribed format aqd
P The reimbursements will be processed as per the applicable Company's

i i ated by the Company.
w“m‘esmm:;nheg?s sj'b",‘;'c", ?o ch{;nge wilho%t notice. The payments described above will not be further grossed up for taxes
Eﬂd you will be responsible for the pazfment of all taxes due with respect to such payments, which will be deducted at source

as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any
interest/penalty thereon.
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D.)

E.)

in cases where Permarnen| Account Number (PAN) is ot

deductible at source under the Apphcable tay Law produced, highest tax rates will apply to ali amounts on whicr 1ax ;
The Company re

serves th
time € Nght lo change the compensaton structure and/or the compensation components from time 1

These statn "

changes in lgfwy mmi a,';,;:‘,,d”‘}:i" based on current applicable practice and law and are subject to changes based on
change and/or amendment in | e. Also, please further note. that any changes / modfication 1o statutory payments. due 1o
change will be provided to you a:m shall not be treated as change in service condition(s) and therefore no notice of such
any changes/ modification to ététutory g’;ﬂ\%m‘"l’aﬂy shall endeavor to inform you, via separate email communication about

Em ' bt
ployee’s contribution towards PF will be made from the monthly salary as dafined by Law.

The Benefit i :
each of 'h.; :‘xggnd:nr;tal. Medical as applicable) amount has been arrived at by considering the maximum eligibility under

All components under Other Allow
. ance and Reimbursement - 1 will be paid along with monthly salary. Tax benefit as per
proof submission will be passed into tax liability calculation basis bills submission. ’ y ’

;"-& is the maximum limit you are eligible for. You may choose any of the optional components under ‘Otner Allowance 2
m?mbu'sements - 2' Nontaxable components (except Meal Card) would be paid based on 2 voluntzry daim by employee
ough payroll. Taxable component would be paid on a monthly basis. All payments will be based o Company’s pol ces.

The following elemenis are inciuded in the compensation package stated above:

Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees’ Provident Fund
[PF) scheme wherein, the Company will contribute towards PF at the statutory rate as may be defined by the govermment
from time to time. Your contribution and the Company’s contribution have been included as a part of the above-mention=<
compensation.

Gratuity- Upon cessation of employment after compietion of continuous service of at least five (3) years with the Compary
you will be eligible for gratuity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms 2 part of the
above-mentioned compensation.

ESIC- In the event you are eligible, you will be covered under the Employees' State Insurance Act wherein, the Company will
Contribute towards ESIC at the statutory rate. Your contribution and the Company's contribution form a part of the above-
mentioned compensation.

NOTE:

a.) Al statutory payments are demonstrated based on current applicable practice and law and may be subject to changes
based on changes in law from time to time. Further, any changes/modification to statutory payments, due to change
andlor amendment in law, shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However, Company shall endeavor to inform you, via separate communication, about
any changes/modification lo statutory payment.

As an employee of the Company, you shall be entitled to the following benefits subject 1o any change made by the Company
from bme o time:
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{ Group Medical Insurance- In accordance wilh the Company's policy, you and your inmediate family (as defined in Ihe
Company's polcy) shall be covered under the Medical Insurance policy held br the Company. Additionally. if you are
required to travel abroad, you may be covered under the Company's Overseas Medical Insurance Policy

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the

company.

3. Group Term Life Insurance- You shall also be covered under the Group Term Lile insurance Policy held by lhe Company.
P f

al charges as per Company's policy, on varous

4. Transport Facility- Bus transport facility ma be available, by paying nomin
f ’ y e ! ble charges will be deducted from your salary In

oules at different Company locations, If you opt for the facility, the applica
the monthly payroll.

public holidays as delermined by (he Company's

n

5. Annual Leave/Public Holidays- You will be eligible for annual leaves and
Teave Policy which 1s subject to change from lime to lime.

If vou become indebted to the Company for any reason, the Company may, if it so elects, set off any sum due lo the Company from you

against the compensation payable to you and collect any remaining balance from you.

F.) Probationary Period:

1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment
with the Company is dependent on confirmation of your employment. The Company reserves the right to revise the probation
period depending on your performance and/or other consideration.

2. At any time during your probation period the Company may confirm your employment by way of a written communication, if
your performance Is found to be satisfactory. Your probation shall be deemed extended, for a period not exceeding 30 days.

in a situation where you do not receive the aforesaid written communication from the Company.
G) performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

H.) Conditions of hire:

1. Your employment with the Company will be subject to the following pre-conditions:
2. You will submit relevant documents as mandated by the Company;

b. You obtain requisite certification or complete mandated assessments which a is i
O e vt the, Comasy, re basis for offering you employment

C. You obtain a clear discharge and/or relieving letter from your most recent empl joini
Nevertheless you must submit a clear di ievi nployer (prior to joining the Company).
Company. y clear discharge and/or relieving letter within fifteen (15) days of joining the
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J.)

You represent thal acceplance of employment with the Company does not breach any lerms/provisions of your
previous employment agreement or any other agreement to which you are bound.

sed on the fact that there are no pending

You acknowledge that the Company has offered you employment ba
ly be expected 1o have an adverse effect on

claims, actions, suils or proceedings against you which might reasonab
your ability to perform your duties hereunder and/or upon the Company

You provide lwo salisfaclory references, one being from your mosl recenl emplayer (prior (0 joiring Capgermini),

Your background verification check (including address, academics employrment criminal etc as applicable)

conducted by the Company is cleared, and

ical and/or immoral acls, departmental inquiry 17

You represent that you have nol been involved in any fraud, uneth
ther judicial, quasi-udicial or

your previous employment(s) andlor been pant of any pending investigation (whe
otherwise) which you have not disclosed from the Company prior to your joining.

Your employment shall be subjected to the below-mentioned additional terms and conditions.

d submit your degree marks sheet and/or certificate, as a proof of
ation in the first atiempt or f2il 1o submit the proof of the same
e Company shall

a.You should clear the final degree examination an
passing. In the event you fail o clear the final examin
by 30-11-2021, our Offer shall stand automalically revoked or otherwise your employment with th

cease immediately without any further obligation or liability upon the Comparny.

vel Certification Training Test of the Company in the first

e test will be communicaied to you upon your joining the
ompany shall cease immediately

b.You will be required to clear the mandatory Entry Le
altempt. The delails of the mandatory certification and th
Company. If you do not successfully clear such test, your employment with the C

without any further obligation or liability upon the Company.

c.As a condition of your employment with the Company, you will be required to undergo certain specialized training,
certification and/or skill up gradation, at the cost, resource and expense of the Company. in consideration thereof,
you shall be required to sign a training agreement or service agreement with the Company, and inter alia provide 3
commitment to work for the Company for 24 months, failing which there would be certain monetary lizbilities that you
would need to bear. Prior to acceptance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the welcome mail of the offer.

You have achieved minimum 60% aggregate in ali semesters of your graduation.
You submit the following mandatory documents before the date of joining..
1. Highest Degree/Provisional Certificate and Final year Mark sheel.

2.In case you do not have the Education documents on the Day of joining, you should submit the same to the HR not
later than 3 months from Date of Joining.

You will join our Fresher training and for successful completion of training you wili be evaluated upon defined
parameters and will be required to score a minimum percentage. Details pertaining to fresher training will be
provided to you separately at the time of on-boarding.

Your employment is inter alia based on the information furnished by you to the Company including declarations and
undertakings thereto. If at any time during your employment with the Company, the Company discovers that you have
furnished any false, fake, forged information (including documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you, including, but not limited 1o, right to
terminate your employment without notice and your employment with the Company will be void ab-initio. '

Your employment with t
atteched %eryelo. h the Company will also be governed by the terms and conditions of employment contained in Exhibit 1

The Company's address for sending notice in relation to your employment is as below:
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Kind Atin Head - Human Resources

Address C ini
& aapggsmlr:(vnlﬁggnolgg‘y Services India Limited,
0 e
gl Mahavashlvgd()o;;rﬂé IT 3 IT 4, SEZ, Thane-Belapur Rd, TTC Industnial Area, Airoli. Navi

Emaii i i )
hrempioyeeservices.in@capgemini.com

You are required to treat this letter and its contents as strictly confidential and shouid not disclose the same to any person or entity (except
to your advisors, atlomeys and accountants, for seeking their advice) without our prior written consent.

careers, to achieve their personal best, and to

At Capgemini, one of our goals is to afford all our people the opportunity to pursue their
t can provide you with an atmosphere in which

palznce their personal and professional goals. Capgemini values your abilities and believes i
you can develop your professional talents to the fullest.

A< z token of your acceptance of our offer of employment with the Company, please sign in the space provided below and return a
¢uplicanon version of this letter immediately to us within fifteen (15) days from the date of this letter. Our offer shall automatically lapse
unless (i) you confirm your acceptance of it and return a copy to us within the prescribed time and (i) you join us on or before your date of

joining stated in this Employment Offer Letter.

£ or Capgemini Technology Services India Limited

/

Antumar Singh
Head - Talent Acquisition & Resourcing
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Acceptance

| have read and understood the cortents of this Employment Offer Letter and Exhibits hersto (hereinafter ‘Letter ') and accept all the terms

and conditions of this Letter in its totality. | confirm that there are no other oral/writien understandings other than as detailed herein between
me and Capgemini Technology Services India Limited.

Tmutt.mﬂm:m(maml)bdwoonmepcﬁelinﬁaﬁmtoﬂuwbpdmsuuloonfrmﬂwtlamnot
breaching any tarms or provisions of any prior agreement or arrangement by accepting this offer.

Name. Vaibhav Kanagali

Date 10/18/2021

EXHIBIT 1

Terms & Conditions of Employment with Capgemini Technology Services India Limited

1. CURRENT WORK LOCATION:

1.1 Capgemini Technology Services India Limited ‘: emini” or "Company™) may require you to work at other Company locations and/or
on customers' sites both, within or outside India. The

mpany shall seek to give you reasonable notice of extensive travel requirements,
and to take into account your personal circumstances where appropriate.

1.2 Depending upon exigencies of business you may be transferred/deputed, at Company's sole discretion, within India or outside by the
Company in any capacity as the Company may desire from time to time, from:

a)  onelocation Lo another; or
b) one team/department/account/function/Business Unit to another: or
c) one projectjob to another, or

d)  the Company lo any olher group enlily or affi

liale or any olher business associale as (he Company may deemn
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d)  the Company o any other group entity or affiiate or any other business associale as the Company may deerr
appropnate from time to time

3 Such transfer/deputation/assignment/relocation shall not entitle you to ask for revision in your salary or any terms or conditions of your
corvice. The Company does not guarantee the continuation of any benefits or perquisite at the new location. In all such cases of
;U“S[,, depulation/assignment/relocalion you will be govemed by the relocalion policies and policies of lhe Company exising al thal ime
Consequent 1o such transfer/deputation/assignmenbrelocation, you will be governed by the terms and conditions of service as applicable o
vour category of employees in the new location (which includes but is not fimited 1o office days/hours and holidays).

2 DUTIES AND RESPONSIBILITIES:

2.1 You shall devote your skill knowledae and working ime to the conscientious performance of your duties and responsibllities tgwa:;i;
the Company. You shall perform your duties with diligence, devotion and discretion, You shall comply with all directions given kg you yty .
reporting managet/supervisor and shall faithfully observe all the rules, regulations and Company policies. Further, the Company may, at a y
time, In its sole discretion, suitably modify your roles, responsibilities and duties.

3. COMPENSATION:

31 Your alHinclusive annual largel compensalion and corresponding details are provided in the Employment offer lefter.

4. TRAINING:

4.1 During the term of your employment, the Company may offer you an opportunity to undergo certain specialized training, certification
and/or skill upgradation from time lo time, which shall inter alia enhance your career opportunities at the Company and otherwise. In case
you accept the Company's offer for training, the Company is likely to incur expenses including in relation to training costs, course fees,
recruitment and induction costs, salary and benefits during training period, opportunity loss, etc. Depending on the nature of
vainingicertification and corresponding cost and expenses, the Company may require you to execute training agreement with the Company
for a specffic period (which will be indicated to you at that time) in consideration of the cost the Company would be incurring for such
training/certification. Under such training agreement, you shall agree to inter alia serve a minimum term of employment with the Company,

failing which you will be required to reimburse the Company for the cost of training/certification identified in the training agreement and any
other costs related to the training/certification.

5. COVENANTS AND REPRESENTATIONS:

51 You also agree that during the term of your employment with the Company and for twelve (12) month f
employment, regardless of the reason of cessation of employment, you will not: Y (12  afler the cassalipn. bf

a.) direclly or indireclly, on your own behalf or on behall of or in conjunction with any pe i it, hi
Aly or ' i on : rson or legal
Zoel;;gholr |n?1\:ca‘, or anemp} mdrc;t\:nr]tixlﬂ. hlr;, solicit, or induce, any employee of the Coyme:any with wgime;gﬁyiu;%cc?:;h:lr:'
al contact or super [ 5 i i ,
e pervise 6 performing your duties or otherwise, to terminate their employment relationship w?(h
b.)  directly

or indireclly, solicil or altempt to solicit business, customers or suppliers of the Company or of its affiliates:
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c) directly or indirectly, solicil é SOk
organizaton wherey or allempl to sokcl or undertake
Company, and

employment with any client of the C \ \
ou have f € y che ol the Company or any
y been taken or sent for training. deputation or secondment of professional work by the

d) rovide or i ; . ‘
provide or attempl lo provide professional services similar lo those provided by the Company lo ils current or prospeclive

customers, with whom You m h i

' ad business interactions or any other dealings o ¢

‘ S n ‘ d qs or behalf of the Company your
en plc)ymem with the Company and/or (II) had been dlrectly associated with the customer in relation to a projecl.

ifw:‘;‘: 'lﬂv"d lh: Cc;m:any acknowledge and agree (hal the duration and scope of the Covenanls contained herein are fair and reasonable
gly. you and the Company agree that, in the event that any of the covenants contained herein are nevertheless determined by a
judicial or quasi judicial body to be unenforceable because of the duration or scope thereof, the judicial or quasi judicial body making such
delermination may reduce such duration and/or scope to the extent necessary lo enable such judicial or quasi judicial body to determine
that such covenant is reasonable and enforceable, and to enforce such covenant as so amended ‘

5.3 You will also be governed by all applicable rules, processes, procedures, and policies (including but not fimited to Information Security
Management System (ISMS) policies and procedures, Code of Business Ethics of the Company, which are not specifically mentioned in this
Letter. The applicable rules/processes/procedures/policies are available on the Company's Intranet and you are expected to go through the
same carefully. For any clarification in relation to applicable rules/processes/procedures/policies, please get in touch with concerned
department. If at anytime during your employment with the Company, you are found in violation of any applicable rules, processes,
procedures, or policies of the Company, the Company reserves the right to take disciplinary action against you, including right to terminate
your employment without notice.

5.4 Capgemini prides ilsell as a company wilh the highesl order of ethical conducl in ils dealings with employees, customers, service
elevant policies. If at

provider, agents, govemments or any other third party. Itis important that you fully understand this philosophy and the r
anytime during your employment with the Company, you are found to be in violation of such policy and/or generally accepted ethical/moral
standards, the Company reserves the right to take disciplinary action against you, including right to terminate your employment without

notice.

5.5 You dedare that you are medically fit to carry out the duties expected of you by the Company. You represent that you have no
communicable disease and you are not addicted to drugs or any other substance of abuse. During the term of your employment with the
Company, you are required to be medically fit to perform the duties assigned to you from time to time. As to whether you are medically fit, is
an issue which will be professionally determined by the Company and you shall be bound by such determination. The Company may
require you to undergo periodical medical examination as and when intimated to you by the Company.

56 You represent that you are not in breach of any contract with any third party or restricted in any way in your ability to undertake or
perform your duties towards the Company. You covenant that you will be fully responsible for any personal liabilities that may arise as the
result of an agreement or arrangement between you and any third party and that the Company will in no way be concemed with such

liabilities.

5.7 You will at all times maintain your ability to be employable and in the event of any change in your personal circumstances resulting In
possible alteration to the employability status, you will keep the Company informed in writing about such change.

5.8 During your employment with the Company, to meet the exigencies of business, the Company may require you to () work on any
project that you are assigned to, on any technical platforms/skills and nature of the project or (Il) work night hours or (lll) work In shifts

(including night shifts).

5.9 Regardless of any secondment lo any of lhe Company's affilialed enlily/business associalefjoint venlure or where you may be required
to work overseas for any such entity for an extensive period, you shall al all times remain an employee of the Company exclusively and
shall not be entitied to any such foreign salary or benefits (including medical insurance, green card sponsorship, etc.) payable or applicable
to employees of such other Capgemini entities other than the salary and benefits specified in the Employment Letter and/or the salary and
benefits that may be determined by Capgemini and communicated to you in writing.
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/

/

[ <10 Unless spealically authonzed by the ( i
10 U e T ”“y]/"'mm,;mnp.my i wiriting, you shall nol sign any contract or agreement (hal binds the Compatty of
the Company for which you have no expr . RN the Company. You shall also nol enter into any commitments or dealings on behal .
e GOy o e ) ; press authority nor aller or be a parly (o any alleration of any principle or polcy of the Company or
oxi y screlion vested in you without the previous sanction of the Company

f the Company of, In any

£ 0 3
11 During the period of employmant, you agres not lo draw, accept or endorse any cheque or bill on behalf o
ither generally of In any

way, ‘i,l,(’ul,‘ the C!)I’Hl).ll\)"’l credit exce [)‘ « 1
g H H 50 far as you ma have beer thorize )' 3 ) ) do ¢
');\llll ular case, y y hé been authoriz ed hi the CU'"D!"I/ fo do 50, ©

612 D
) During the term of your employment, you shall nol communicalte with the media or with journalists in relation to the Company or its

affairs, without obtaining a specific prior written permission from the Company.

513 You acknowledge and provide your consenl vide Consent Leller for use of personal informalion including Sensilive Personal Dala or
Information ("SPDI") to the Company (@) to share your sensitive personal dala or information about you and/or your dependents (wherever
applicable) provided (o the Company with third parties for purposes deemed appropriale by the Company [rom time to time, (b) to share
information about you with affiliates of the Company for administrative purposes/audit and with clients/prospects in relation 1o any staff
augmentation requirements, (c) to treat any personal data to which you have access in the course of your employment strictly In accordance
with Company policies and not using any such data other than in connection with and except to the extent necessary for the purposes for
which it was disclosed lo you. You further acknowledge and consent for use of your personal images and voices in markeling material,
videos, etc, and confirm thal you have read and understood the Company's Privacy Policy In relation 10 the collection, processing, use

storage and transfer of SPDI and you agree to the terms thereof.

514 You agree to comply with all laws, ordinances, regulations applicable in relation to your employment with the Company including bul
not limited to the anti-corruption laws, anti bribery laws such as Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices
Act, 1977 of the United States and the Bribery Act 2010 of the United Kingdom and/or data privacy laws. Without limiting the generality of
the foregoing, you represent and covenant that you have not, and shall not, at any time, during your employment with the Company, pay.
give, or offer or promise to pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of: (i) any public
servant, government official, political party or candidate for political office; or (ii) any other person, firm, corporation or other entity, with
knowledge that some, or all of that money, or other thing of value will be paid, given, offered or promised to a public servant, government
official, political party or candidate for political office, for the purpcse of obtaining or retaining any business, or to obtain any other unfair

advantage, in connection with the Company's business.

515 You hereby represent to the Company that:

a) you are legally permitted to reside and be employed in India;

b.) you have reviewed these terms and conditions and that you understand the terms, purposes and effects of the same;

c.)  you have accepted these terms and condilions only after having had the opportunity 1o seek clarificatons;

d.) you have nol been subjected lo duress or undue influence of any kind lo acce S iti
) [ pl these lerms and con 3
and conditions will not impose an undue hardship upon you; diions agdtheso:|ps

e.) you have accepled these lerms and conditions of your own free will and without relyin
Company or any of its representalives, agenls or employees; and ying upon any statements made by the
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1) you have all requisile power and

authorit
y. and do nol require the consent of any third party (0 accept our ofler
6. CONFIDENTIALITY:

6.1

This Is a highly C
‘ onfidential and Priva
the contents or details of this Lelter are nol shared‘:/i:j!?z:::]o‘::'-‘ o s reaueato maan, st imes. e e h

6.2 You arn .
"Confidential lnlon?waz:z:‘t‘e st:::l mm;:: C::(vise 0|' ;mu' employment with the Company. you shall have access to Confidential Information.
nventions, products, designs, methods. kn 'n;U e, but nol limited to, proprietary, confidential, sensitive, personal information about
data, technigues, plans, desi Ans ; . know-how, leghmques_, trade secrels, systems, processes, strategies, software programs, content,
lists and any olher péfSO,,sll g ograms, customer information, works of authorship, intellectual property nights, customer lists, employee
information of its custom ally e”"ﬁdb“{ informalion aboul any employee of the Company or ils affiiale o pevborldlly'ldehhﬂable
projects, budgets, plans ers or'clienls of ils cuslomgrs, user lists, vendor lists, content provider lists, supplier fists, pricing information.
‘ﬂformat.lon Whuch‘ za s, projections, forecasts, financial m‘Iormalion and proposals, intellectual property, terms of lhns{Le‘ﬂer gnd any other
traat silch ue 1_0 the nalure or character of such information, any prudent person might reasonably under similar circumstances
eat such as confidential or would expect the Company to regard such information as Confidential, all regardless as to whether such
information is in written form or electronic form or disclosed orally before or after the date hereof.

6.3 . YO‘_‘ agree (hat you may receive in strict confidence all Confidential information of the Company. its affiliates or its ciients or
prospedlv. e clients of the Company or its affiliates. You further agree to maintain and to assist the Company in maintaining the
confidentiality of all such Confidential Information, and to prevent it from any unauthorized use.

6.4 You agree and confirm that, you will, at all times:

a)  maintain In confidence all such Confidential Information and will not use such Confidential Information other than as
necessary to carry out the purpose for which It was shared with you;

b)  not disclose, divulge, display, publish, or disseminate any such Confidentlal Information to any person except with the
Company's prior written consent;

c) treat all such Confidential Information with the same degree of care that you accord to your own confidential information, but
in no case less than reasonable care;

d)  prevent the unauthorized use, dissemination or publication of such Confidential Information;

e)  nol copy or reproduce any such Confidential Information except as is reasonably necessary for the purpose for which it was
shared with you,

f) not share such Confidential Information with any third party (specifically those person who are in the same field of activities
as that of the Company or are in direct or indirect competition to the Company);

9) not use such Confidential Information in any way so as to procure any commercial advantage for yourself or for any third
party or in a manner thal is directly or indirectly detrimental to the Company;
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and no license, inlerest or rghts

tion or emhodiment thereof 18
ate derivative

6.5 All such Confident

(including, without limitation a:wayl a‘:«';;m?"“'* shall remain the sole and exclusive property of the Company.

granted or implied to be url’anled Nol?\(u?nugal D(,“'Pel_'w rights) to such Confidential Infarmation. or any copy. pof
aranted. in this Letter shall limit i g

works of, or otherwise exploit its own Confidential Information 1 any way fhe CompRnye e

UQO‘HFPﬂQﬂ.ffﬂ

6.6 ‘ou shall b n
. e under no
d Obhqﬁllon of malnla"\mg confi ’en"ﬂ'l‘y of such Confidentia | Inforr ation as per provi 510NS of this clause "

the information

a g8
) was in your possession before receiving the same from the Company pursuant to this Letter;

b)  is or becomes a matter of public knowledge through no fault of yours; of

) is rightfully received by you from a third party without a duty of confidentialily.

uch Confidential Information, you shall,
pense to be porne by the

overnmental order requiring disclosure of any part of s
such subpoena, legal

6.7 If you are served with a court or g

unless prohibited by law, promptly notify the Company before any disclosure and cooperate fully (reasonable ex
Company) with Company and its legal counsel in opposing, seeking a protective order or limit, or appealing any
process, request or order to the extent deemed appropriate by the Company.

whichever is earlier, you shall
nd copies of, source matenial
any to that

yment with {he Company or on a written request of the Company,
h Confidential Information that consists of original, a

6.8 Upon cessalion of your emplo
ted by the Company, shall provide written confirmation to the Comp

return or destroy (atthe Company's option) any part of sucl

provided to you and still in your possession and, if reques

effect.
6.9 You shall not, whether during your employment andlor after cessation of your employment, for whatever reason, USE, disclose.
n or entity, otherwise than as necessary for the proper performance of your duties and
de secrets acquired by you in the

givulge, publish or distribute to any perso
responsibilities under this Letter, or as required by law,
course of your employment with the Company.

any confidential information, messages, dataor tra

.10 If you are found to pe in breach of this clause, the Company reserves the right to take disciplinary action against you, including right

{0 terminate your employment without notice.

h information on a strict need to know'
ir duty. You shall not pass on such
ale of securities. Further, during
losed, you shall not trade in the

nsitive information and shall handle all suc
ho need the information 1o discharge the
mendation for the purchase or s
g. when the trading window is €

6.1 You shall maintain the confidentiality of all price se
pasis 1.e. disclose only to those within the Company Wi
information to any person directly or indirectly by way of making a recom
your employment, you shall be subject to applicable trading restrictions e.
Company or any of its affiliates’ securities during such period.

7. INTELLECTUAL PROPERTY:

7.1 “Intellectual Property Rights" shall mean all industrial and intellectual property rights (including both economic and moral rights)
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cuding. without fimitation, patents paten|

servioe mark applications. copyrighls, copyn applications, patent tights, b,
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constituting, describing or relating 1o the aboy es and formulae, inventions. (rade dre ("": cnpts, computer programs and other soltware
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F F wntation and modia

7.2 You represent th
S al all services
) S 25 performed
materials or work in whj 2d by you for the C :
3 ch vou § a Company sh .

Company is held iab you or any third parly assens an owners y shall be your original work and shall not incarporate any third party
0 indemnify th e oris faced with a claim for your vl'l. vership Inferest or Intellectual Property Right. Provided thatin the event the
expenses ":'ICIUZ Company (and/or any of its affiliates 1:)!?\'(?)“ of any Intellectual Property Rights belonging o a third party, you underfake
B ses, including reat — Ales, ¢ ' CASEe mé any and i . "

g reasonable attorney's fees and court fees ll:ﬁlllllll(;‘:('\ll:(l!(’l ?’?‘T:nst any and al lossas, fabiiles, caims eckons, Fosls inc

*es resulling 1

7.3 \fatany time during your em
< / [ ;
of arising in the scoo% YO' vm”nl(tj)lsur:;eqnl \'mlh the Company, you (either alone or with others) whether of not during normal business hours
modification, discovery, design develop of employment make, concelve. create, discovor, invent or reduce (o practico any invention
e cawury thecouery, des qécml mpmm“_ impravement, process, software program, worl of authorship, db( umentation, formula, data
" any Infellectual Property Right whalsoever (including all work in progress) or any interest therein

(Whether or not =
"a‘ef lable or reqistr e /!
§
} q able under co| )yllth ".ldl!'nr"k or ¢ ‘ ( ’

iers, or to any of the products or services

a) |
relates to the business of the Company (or its affiliate), or to its customers or supp!
affiliate) or which may be used in relation

bei /!
ihclr‘gw('.‘\(l:\.elomd‘ manufactured, sold or provided by the Company (or any of its

b) resulls from tasks assigned to you by the Company; or

<) results from the use of premises or personal property (whether tangible or intangible) loaned, eased or contracted for by the

Company or ils affiliate,

such Developments (including all work in progress) and the benefits thereof shall immediately become the sole and absolute property of the
Company, as works made for hire or otherwise, and you shall immediately disclose to the Company, without cost or delay and withoul
communicating 1o others the same, each such Development and all available information relating thereto (with all necessary plans and

models).

74 You hereby irrevocably. absolutely and perpetually assign any and all rights (including any Intellectual Property Rights) you may have
or acguire in the Developments and all benefits and/or rights resulting there from to the Company and its assigns without additional
compensation on worldwide basis. You acknowledge that the salary and other payments recelvable by you from the Company is adequate
compensation for such assignment. You hereby waive and quitclaim to the Company any and all claims of any nalure whatsoever that you
may now have or may hereafter have in and to the Developments (including all work in progress).

7.5 All such assignment of rights shall be perpetual irrevocable, universal and shall not lapse, even if the Company fails at any time to
commercially exploit any such Developments. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957, any assignmentin
he rights transferred therein revert to you, even if the Company does not

so far as it relates to copyrightable material shall not lapse nor {
exercise the rights under the assignment within a period of one year from the date of assignment. You hereby agree to waive any nght to

and refrain from raising any objection or claims to the Copyright Board with respect to any assignment, pursuant to Section 19A of the
Copynght Act, 1957. You further agree to assis! and cooperate with the Company in perfecting the Company's rights in any of the

Developments.

ship of a copyright as a work made for hire) includes all rights of paternity,
integrity, disclosure and withdrawal and any other rights thatmay be known as or referred to as ‘moral rights' (collectively ‘Moral Rights'). I,
deemed under applicable law 10 retain any rights in any Developments, including without limitation any Moral Rights, you hereby
To the extent that such waivers are deemed unenforceable under applicable law, you grant, and
|, irrevocable, universal and royally-free license lo use, modify and

7.6 Any assignment of copyright hereunder (and any owner

you are
walive, and agree lo waive, all such rights.
agree lo grant, lo the Company of ils assigns the exclusive, perpelua

Page 18 of 23



arket the Development, withoul identifyin
v 9 YOu or seeking your
Consenl

77 Ifyou are nol employed with th
& ) e Company al th
ihe Company will pay you for your reasonable y althe time when the Company requests your assistance in connection with the foregoing

sourly rate at whi ime expend ‘ .
hourly t which you were paid the Company ,mme(ﬁlewe&g ‘?;“Dlyilng with the above terms at an hourly rate equal to the effective
our termination as an employee.

7.8 Should the Company t
y De unable lo secure the si
re : :
ihe signalure on any duocumenl necessary to apply for, prosecule, obtain, protect or enforce

any Intellectual Propeny Rights Company and each o duly
! ghts, due to any h e e Co Y

o ' g ° lC«":\u'st-.‘. you hereby irrevocably designate and appoint the Comp and each of its du
8 orized officers a d agents as you agen and altouleYs lo do all IawaIIY bennitled acts lo further the Dr)SeCUUO . Issuance, ¢ d

enforceme \l Of “|e ll“e“ecmal F'(l |l) Righ! I r 1T he D < -
e : v th the same for
4 y P |g s of p otecliof especl of CVBIOD' enls, wi ce ‘ fled

7.9 Notwithstanding th 2qOi i
g the foregoing, you will also be bound by Capgemini's policy with respect to Intellectual Property.

8. CONFLICT OF INTEREST:

i-‘n ?{U"';‘g your E_mploymenl. you will not, directly or indirectly, whether alone or as a partner joint venlure, officer, director, employee
onsultant, agent, independent contractor or stockholder of any company, business or other commercial enterprise: (i) engage in any
business activity similar in nature to any business conducted or planned by the Company. of (i) compete in any way with products or
services being developed, marketed, distributed or otherwise provided by the Company.

B.2 You shall not undertake, whether directly or indirectly any full time or part time employment or operate or manage business of any kind
whatsoever, so long as you are in employment with the Company.

8.3 During you employment if you become aware of any potential or actual conflict between your interests and those of the Company, then
you shall immediately inform the Company about such conflict. Where the Company is of the opinion that such a conflict does or could exist,
it may direct you to take appropriate action(s) to resolve such a conflict, and you shall comply with such instructions.

8.4 During the course of your employment, you shall not, either directly or indirectly, receive or accept for your own benefit or the benefit of
any person or entity other than the Company any gratuity, emolument, or payment of any kind from any person having or intending to have
2ny business vith the Company.

8.5 To perform your duties 1owards the Company, you will have access to email, intemet, Company assets (desktop, laptop, mobile phones
etc.) and other Company infrastructure. You shall ensure that at all times your use of such facilities meets the ethical and social standards
of the workplace. Further, your Use of such facilities must not interfere with your duties and must not be illegal or contrary to the interests of
the Company.

9. RETIREMENT/TERMINATION:

a.) Retirement

(

) You will autornatically retire from employment with the Company on the last day of the month in which you compl i
(60) years of age. It1s hereby clarified that the Company reserves it right to change the retirement age. y mplete sixty

b.) Notice Period/Termination
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ths' written notice or at t with the Company may be lerminaled (i) by you, upon giving the Company three

giving you three o he Company's discretio ! i
months' written notice or payment of';'rg::':;';lryofnq':gisls:lary{m lieu of notice or (i) by the Company. upan
t reof.

(i)  Notwithstandin
h g anything to th
9 e contrary, lhe Company reserves the right to relieve you from services of the Company only

upon your satisfactory h
andover of i ibiliti i
knowledge transfer and serving the notatgel:;:rigg lé%id?lri\gns:fspons'b'm'es pasned Sl e e

(i) Notwithstanding th i i
g the aforesaid or anything else lo the contrary, the Company may suspend, dismiss, discharge or terminate

your employment with i & S N

dishonest Oﬂndmdmggc"“gg‘na;e *l?f:)ed by a notice in writing (without salary in lieu of notice), in the event of (i) fraudulent,
misuse or causing damage to U:JCC y you, (ii) you committing a breach of integrity, or embezzlement, of misappropriation o
given to you by persons so a “? Company's asset/property, (iii) your insubordination or failure to comply with the directions
breach of any terms or cond'l'u orized, (iv) your insolvency or conviction for any offence involving moral turpitude, (v) your
(Vi) you going on or abett | |onsvol lhlS Lelter or Ilhe Company's policies or other documents or directions of the Company,
Ianmer which is reqarded {;g a strike in contravention of any law for \he time being in force, (vii) you conducting yourself in a
by you & is regarded by the Company as prejudicial to its own interests or to the interests of its clients or (wiii)misconduct

Y s provided under the labour laws and/or in the Company policies.

to carry out the lawful instructions of

(iv) In the event of willful neglect or breach of any of the terms hereof or refusal on your part
terminate your employment forthwith

any authorized officer of the Company or being guilty of misconduct, the Company may
without notice and with no obligation to pay you any compensation. P

(v) In case you absent yourself from duty continuously, without prior authorization, for ten (1 0) consecutive calendar days or more

you shall be deemed to have left and relinquished the service on your own accord and such relinquishment of service shall be
deemed as a repudiation of your employment, In such circumstances, the Company will have the discrelion of (a) adjusting
dues towards payable to the Company:

salary against the notice period of such abandonment and recover any outstanding
and (b) presume that you have voluntarily abandoned the services of the Company and strike off your name from the

Company's payroil.

c.) Effects of Cessation of Employment

with the Company (whether by virtue of tenninalion/resignationlretirement), you will
the Company's Confidential Information, tools, assets, accessories, formulae,

documents, specifications, books etc. in your custody, care of charge and obtain clearance certificate from the relevant
e Company, failing which the

person/ofﬁce/deparlment. on production of which alone your dues, if any, will be settled by th
Company reserves the right to adjust the dues against any amounts payable to you or separately claim the same from you or
Use available legal remedies to recover the assets or any other amount due to the Company.

(i) Upon cessation of your employment

(i) I any Letter of Authority or Power of Attorney is Issued to you, you will undertake to return it on demand or immediately upon
cessation of your employment with the Company.

() Upon cessation of your employment with the Company, the Company may require you to sign appropriate release terms

without any additional compensation.

10.  LIMITATION OF LIABILITY AND INDEMNITY:

10.1 Neither party shall be liable to the other party for any indirect, incidental, contingent, consequential, punitive, exemplary, special or
similar damages, including but not limited to, loss of profits or loss of data, whether incurred as a result of negligence or otherwise,
imespective of whether either party has been advised of the possibility of the incurrence by the other Party of any such damages.

10.2 The Company's liability arising out of or in conneclion with this Lelter, whelher based in contract, tort (including negligence and slricl
liability) or otherwise, shall nol exceed (he amount paid by the Company lo you lor a period of three (3) months preceding the cause of

action.
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1. MISCELLANEOUS:

1.1 Notico: All notices (o you in ¢

delivery or by sending the samo l“
address mentioned l{nmtnnluw "
including telephone numbers prl\‘m

lation 1o
your amplo .
y rogisterad pl\"l'n' 7"""“ hailbe in wilting and In English language and shall bo sarvad aithar by hand
Itwill be your ":'l ’ IV| ;;'""“ (08 por Company records) of by courlor o by speod pos! addrassed to the
sponsibility to inform the ( ) e n
onal emall addresses olc the Company of any change in your addross and contact detal

All nobices 1o the Compan

delivery or by sending the
the Employme .

y morelaton (o
your employment shall he in wiiling and 0 English language and shall be served vither by hand
y6 referred in

same by re E .
nt Lelter or by ﬂn\(\ily 'q"‘" red post or by courier or by speed post addressod to the Company's office addros
‘mail with a physical copy by any of the abovementioned ways.

1.2 Severabili
-2 severability: The p: )
partios acknowledge and agrao that If any of the provision of this Lettor is daamed invalid, vold, lllegal, and
snforceable

unenforceable that 5
] . : v
provision stands severed from this Lolter and the remaining provisions of this Letter shall remain HBREsaEe

of Capgemini, its group companies, subsidiaries or associales pefore

media (irrespective of the form whether print, audio visual, electronic elc.) in any other manner which is detrimental to the interest, image
and goodwill of the Company and its affiliates without prior written consent of the Company. In the event you intend to share/disclose article
which includes any information about the Company or its affillales/customers for possible publication or dissemination outside the
Capgemini group, you agree to inform the Company and obtain its prior wrilten consent on the article you wish to disclose. Further, you
agree to make such modifications/deletions/revisions  to the article as are requested by the Company to protect its

property/interest/reputation.

11.3 Publicity: You shall nol use the name and/or trademark/logo

the Company and at all times thereafter, you will not make any false,

114 Non-Disparagement During the term of your employment with
loyees, officers or direclors of the Company lhat are reasonably likely

delamatory or disparaging statements aboul the Company, or the emp|
to cause damage to any such entity or person.

115 Waiver No delay or failure of any party in exercising or enforcing any of its rights or remedies whatsoever shall operate as a waiver
of those rights or remedies or so as to preclude or impair the exercise or enforcement of those rights or remedies. No single or partial
cxercise or enforcement of any right or remedy by any party shall preclude or impair any other or further exercise or enforcement of that
right or remedy by that Party. Save as expressly provided in this Letter neither party shall be deemed to have waived any of its rights or
remedies whalsoever unless the waiver is made in writing, signed by a duly authorized representative of that party and may be given
subject to any conditions thought fit by the grantor. Unless otherwise expressly stated any waiver shall be effective only in the instance and

for the purpose for which it is given.

11.6 Integration: This Lelter alongwith its Exhibit constilules the entire understanding between the parties and supersedes all previous
agreements (written or oral) between the Parties in relation to its subject-matter.

117 Survival: Clauses 5.1, 5.13, 6, 7, 9(c), 10, 11.1, 11.7, 11.8 and 11.9 and any other clause which by its nature is expected to survive
shall all survive the expiry/termination (for whatever reason) of the Letter and shall continue to apply.
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conciliation shall be referred 1o A’l'h" ereof or as to the rights and liabilities of the Parties hereunder and which cannot be seftied by mutual
1996, or any slalutory aImle‘nmrezt;on o be held in Mumbai in English Language in accordance with the Arbitration and Canciliation Act
Arbitrator shall be final and binding on P‘:r:ieg and shall be referred (o a sole Arbitralor lo be appointed by Capgemini. The award of the
This Letter shall b . -

jurisdiction. e govemed and interpreted In accordance to the laws of India and the courts at Mumbal only shall have axclusive

xistence of

ch by you of any of your

ach or threatened brea
able harm O

11.9 Rights 1o 3
obligations sell"nr:':\m.;l::\:o Lhell.vr’ You hereby expressly acknowledges that any bre ;
Company, the monet “5 elter and/or any of the Company policies may result in significant and conlinuing INjury and irepar ctive
relief in a oo etary value of which would be impossible to establish. Iherefore, you agree that Compary shall be entitied to Injun

urt of appropriate jurisdiction with respect to such provisions.

CONSENT LETTER

For use of Personal Information & Sensitive Personal Data or Information

| VALRHAY KARNAGALL residing at H 2839, M%j MO.LMMM ) do
ni Technology Servicds India Limited, having its registered office a 0.14,
Pune - 411057, Maharashtra (hereinafter

hereby provide my express consent to my employer, Capgemi -
Rajiv Gandhi Infotech Park, Hinjawadi Phase I}, MIDC - SEZ, Village Man, Taluka Mulshi, t
referred to as the"Company”, which expression shall unless repugnant to the context or meaning thereof mean and include its successors,

nominees, assigns and administrators) as follows:

consent to the Company to collect, store, process, transfer and share my personal information and
depandents wherever applicable, (including sensitive personal information like

1.That | acknowledge and provide my
dical record, email addresses etc.) for purposes deemed appropriate by the

sensitive personal data or information and information of my
bank accounts, PAN, blood group, biometric information, me:

Company from time to time, including but not limited to:
a) background verificalion agencies for lhe purpose of verifying Lhe information submitted by me basis

which | have been made an offer of employment,
b) payroll processing agencies for processing my payroll (including reimbursement claims),

c) law enforcement agencies,
d) tocomply with a judicial/quasi judicial order,
e) auditor (including internal auditors, slalutory auditors or Capgemini's clients or their auditor) for the

purpose of audit,
f)  insurance companies for the purpose of group insurance, personal accident insurance elc.
tric access to office premises for monitoring attendance.

g) service providers providing services for biome
h) foreign consulates, embassies elc and service providers (including travel agents) for the purpose of

processing of visa, work permils elc.
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; Further, | also acknowledge and pr
within India and outside of India) such

m'yorrnatfiﬁon with

a.) affiliates of the Com

1 die pany for administr;

b.) clients/prospects in relation to any slarf‘(i l;neg;tg}\)&s:%izr;dqmr e
signmenls.

ovide my cons .
y consenl (o the Company (o lransfer and share (

3.That | agree and confi
rm that this conse
nt letter shall be construed in accordance with the laws of India and the courts In Murmbai shall

ave clusive ]U sdictiol Juc cale n hat m rise (n relatiol onse
h ex n to ad ) )
Judi Upo ar y dlSDUlG that may ari | lation to this C ! tter.

1 sl .ould d DIOV‘B‘OIN O ""U consenl leller be eld by a4 court of & |

enforceability of the rem,
ain
ing provisions of this consent letter shall not be affected or Impaired theroby.

5. | hereby declar
, e that the exec i
of Coercion in any manner wha(so‘;t:r%? of this consent letter has been done out of my own free will and consent and without any undue force

vided to the Company and

itive personal data or information pro
i he event of any change.

6. am aw
are that | have the right to access and rectify my sens
a or information inCompany's records in t

correspondi igati i i
ponding obligation to immediately update my sensitive personal dat

ure that the information collected is secure and these are

7. | am aware that Compan h ens
. omp: i i n I re lo
vailabl ; |y as a‘dopled secur ty placllces a d p Ocedu el

Thi ) )
his consent letter shall come into force immediately upon its execution by me.

Name NALOHAV kANAGALT

Signature

Date:
g/ 10 |2 02|
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Traning & Placement Cell <placement@hsit.ac.in>

QSpiders Campus Connect-Incubation Final Selects 2021 Batch

4 messages

Devika Rani <devikarani.|@qspiders.com>
To: nmpatel.ece@hsit.ac.in, placement@hsit.ac.in

Cc: vinayakmadiwal0012@gmail.com, adarshmadihalli73061@gmail.com, danammanerli9@gmail.com, shivanikanerkar46@g
nisargabagalkot015@gmail.com, bagwan.toufi@gmail.com, savitagirigoudar1998@gmail.com, keeruichal25@gmail.com, sany
snehal2832000@gmail.com, nikhil.janti@gmail.com, sanketshetake7432@gmail.com, poojakeste9@gmail.com, vaibhavkanag
hubballisurekha48@gmail.com, sangeetaragha@gmail.com, rrp29101999@gmail.com70

Hello Sir/Mam,

We are happy to announce the Final Selects for Incubation [Free Training & Placement] 2021 Batch.

We heartily congratulate students for getting placed & we officially welcome all to QSpiders.

Attached List with Green Highlighted are the selects & Please communicate the same with students & we will pos
We would courier the Hard copy of offer letter to college directly.

For Selected students anything in further information or Query contact-9513684738/7619163087

Regards
Devika
9513684738

Qspiders Campus Connect Team.

Karnataka Hirasugar Sel 2021.xIsx

i 11K


https://mail.google.com/mail/u/0?ui=2&ik=d069242326&view=att&th=1794c9133289a02b&attid=0.1&disp=attd&safe=1&zw

Candidate Name

Mobile Number

Email ID

Vinayak Madiwal 6363279490 vinayakmadiwal0012 @gmail.com
Adarsh Prakash Madihalli 9.18074E+11 adarshmadihalli73061@gmail.com
Danamma Nerli 8971710395 danammanerli9@gmail.com
Shivani Kanerkar 6360122967 shivanikanerkar46@gmail.com
Sumant Jatti 7795527688 Sumantjatti97 @gmail.com
Punitkumar P N 9380756173 punitkumar5683@gmail.com
Sukanya 4918197611948, +918884878568 | sukanyaaraballil21@gmail.com, araballisukanya28@g
Nisarga S Bagalkot 8197308622 nisargabagalkot015@gmail.com
Toufik Bagawan 9923917860 bagwan.toufi@gmail.com
Savita Annasab Girigowdar 7624993282 savitagirigoudar1998@gmail.com
Keerti Ichalakaranji 8530861560 keeruichal25@gmail.com
Sanyukta Suresh Patil 8088350757 sanyuktapatil98@gmail.com
Praveen janamatti 9901991701 praveenvj97 @gmail.com
sapna T yegappagol 9008556057 sapnaty.98@gmail.com
Rajeshwari Ishwarappa Baradi 6360563007 rajeshwaribaradil23@gmail.com
Ashwini Kori 8197708475 ashwinikori83@gmail.com
Snehal Gurav 6360476478 snehal2832000@gmail.com
Chandrashekhar Janti 8105102969 nikhil.janti@gmail.com
Sanket Sanjay Shetake 9035942207 sanketshetake7432@gmail.com
pooja keste 9739523824 poojakeste9@gmail.com
Vaibhav Kanagali 9663198702 vaibhavkanagali@gmail.com
Anjuma Mulla 8431832933 anjumamulla2 @gmail.com
Namrata Ramesh Karme 9513392120 namratakaramel2@gmail.com
Akshata Patil 8904565542 akshatapatill1234a@gmail.com
Arun hundaragi 8073225388 arunhundaragi27 @gmail.com
Surekha Hubballi 7760713032 hubballisurekha48 @gmail.com
Sangeeta Ragha 9611341475 sangeetaragha@gmail.com

Revati Patil

7019601549, 7019601549

rrp29101999@gmail.com70
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