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SJPI{Trust\
Hirasugar Institute of Technology, Nidasoshi.

lnculcating values, Ptonioting Prcsperjty
Approved by AICTE, Recognized by Govt. of Karnataka and Permanentty Afftliated io

Visvesva;aya Tecirnological University - Betagavi.
Recogni2ed under 2(f) &12s of UGc Act, 1956.Accredited at ,A, Grade by \2.22 2))

NAAC & Proorammes Accredited bv NBA: CSE&EcE-

Ref I HSIT/NDS/acad/2022-23l D.te: 06 l0- 2012

OFFICE ORDER

'I he lollowing institute level committee is constitr.rted lor the acadenric ] car 2012-21. 1 hc c(,rrfiitlec

shall conduct sufficient number ofrelevant activities in accordance rvith instllu!e,..alendlr ol e\ents

and submit a report to the undersigned. The committees shall conduct regular lreetings and rcc.rd

proceedings in the meeting register.

Grievance Redressal Committee

-1
l

ffi{
Fiirasu gar fEstitute of Tecbnologl

icltoA:rOsttt'

Nldasoshi.59l236,Taq: Hukkeri,Djst:Belagavi,Karnataka,tndia.
Phone: +91-8333-278887,Fax: 278886,web:ww.hsit.ac.in,E"mait:prircipat@hs t.ac in

S.No. Name Category Derisnrrion S

)r. S.C.Kamate )rincipal hairman
2 )r. R.R. Mrgga\ i FIOD,ECE Member G4)

Dr. B.V. Madiggond HOD,EEE Member @
Dr. S.N.Topanra\ar HOD,MECH Member lUo

5 Prof. S.V.Manajaragi LlOD,CSE 4
6 ProL S.M.Chandrakanth HOD,CV l4ember
1 Dr. K.B. Manwade lirst Year Coordinator. ember

8
Prof. K. B. Negalur

A.sst. Prof
:ST Representative) CIrq

9 ?rof. H.R.Zinage
A.sst. Prof
'Woman Representatiye) tr i^o!14

t0 \4r. Kiran S. Dhange tLrdent Representative ember

II Miss. N.B. Masadurr tuden! Representative elnber

t2 lrof. S.S.Thabaj A.sst. Prof Member Convene-
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SJPNTrust's r1{irrh
Hirasugar lnstitute of Technology, Nidasoshi. :.ffi;

Inculca no Values. ptomo no pto\.pt-t
Approved by ArcrE, Recosni,"a uy co,t. oiiiin,;J"*ip"";;;;;i; ;;ii;i";,. Redressai

Visvesvaraya Technological University - Betaqavi Committees
Recognized under 2{f) a12B of UGc Act, jg56.Accredited at,A, crade by
_NAAC & Programmes Accredited bv NBAr CSE&ECE. 2022 23

Ret HSIT,NDS/Acr2022-23l Datc: 0a)-11) l0.l

Grievance Redressal Committee

Roles and Responsibilities

I. Objectives

1. To develop an organizational frame work to resolve grievances ofthe studeirs an.rotller srake
holders.

2. To enligltten the student on their duties iurd responsibilities to access be[ellts.

3. To investigate the reason of dissatisfaction and ensure srvift and ellecti\.c soluliou to thc !l r(\ .Lr)!a: ol
Students and other stakeholders-

IL Powers of the Committee

1. The grievances committee shalldeal u,ith the grievances ofleacher-s, orhcr LmpLrJccs in(l rhr
students.

2. The aggieved person (Teacher, other Emplo),ee or students) ofany col]slituent college ma1 lotige his
grievanrle with the committee at the earliest.

3. The Grievance committee shall hear and settre grievances, as far as ma1. be pr-aclicar *,ithirr rhr.ee
months after the g evance is lodged with the committee.

III. Grievance Redressal committee shall receivc and rcdree grier.ances reported or riro\r ing i!sucs

1 . Academic issr.res: pefiaining to teacling lea ing activities.

2. Pertaining to harassment between students- Teacher, students- srudenls. nd slualcnrs r)arcnl
relationships, etc.

3. Intemal evaluation and assessment marking.

4. Complainr relaLed ro Iibrar) atrd ir serr ice..

5. Grievances related to hostel, food, $,ater. electricity etc.

6. Grievances reiated to transport facilities.

7. Grieva:rces related to sports cultunl alid selection process.

8. Grievances related to women issues and harassment, However the.y- are specitically re(lresscar b\
u'omen welfare and anti sexual harassment commiitee

9. Grievances related to ragging and however the matter is refered lo anti rap{ins conlntirtee lir
appropriate Redressal.

Nidasoshi-591 236, Taq: Hukkeri, Disti Betagavi, Karnataka, ndia.
Phone: +91-8333-278887, Fax: 278886, Web: www.hsit.;c.in, E-mait: principat@hsir.ac.in
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Hirasugar lnstitute of Technology, Nidasoshi.
lnculcati nq Va lues, Ptomott n.1 Prosperily

Approved by AICTE, Recogni2ed by Govt. of Karnataka and Permanenily Afflliated io
Visvesvaraya Technological University - Belagav;.

Recognized under 2{f) &128 of UGC Act, l956.Accredited at'A'Grade by
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10. Gievances ielated to University examination.

i 1. Gdevances related to delay in issuance ofrecords and documents.

IV. The grievance shall be redressed deperdirg on the nature of grieranccs..

1. Depafimellt level counseling, colLege / institutional level coLrnselin!! \\here lhc rnatteriitu 5t tt'solrerl

through these effofis.
2. Most ofthe academic / intemal evaluation (grievances related to internal asscssnrclltl shril [.c |ert|e::e.l

at individual faculty level, HOD or Dean / Principal.

3. For other grievances that required review shall be redressed by receiving *ri11cn ancl sil1geil applicrtio[

4. As soon as the application is received the Redressal committee shall re\ie$ t hc conrplainL rnl \ isiles

the pafiies for discussion. The g evances at this level shall be resolved b) issuing wa|ning lettcr':.

memos and refomulation remedies.

5. The grievance that need detaiied Investigation shall be subjected to enquir') by team of lndcpcncLent

members. Enquiry repoft along widl reconrnendation rc1ated to punlshrnent shrll bc sent to the

University grievance cell which in turn communication ii to concerned indir iciLral.

5. The matter conceming to women harassnrent and ragging shall be dcalt hr lcrpur . . l

the laid dou,n producers.

Grievance

Redressal

a).H -:irasu,:ar 
Inst itule of Technolocv

In-Nrr,,tsOs}]t.

Nidasoshl-sgl 236, Taq: Hukkeri, Dist Belagavi, Karnataka, lndia.
Phoner +91-8333-27E887, Fax: 278886, Webr wwv.hsit.ac.in, E-mail: principal@hsit.ac.in
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AICTE Guidelines 
 
6.3.4 tnternal Committee {lC) 

Responsit:ilities of the Technical lnstitution as per Gender Sensitization, Prevention and Prohibition 

of Sexual Harassment of Women Employees and Students and Redressal of Grievances in Technical 

lnstitutio ns (All lnd ia Cou ncil for Technical Ed ucation Regulations ,2A16) 
EveryTechrrical lnstitr-rtion shall Publicly notify the provisions against sexual harassment and ensure 

their wide- dissemination 

a. lnclucie in institution's Website, prospectus and display prominently at conspicuous places 

or Notice Boards the penalty and consequences of sexual harassment and make all sections 

of tl"re institutional community aware of the information on the mechanism put in place for 
Red ressal of com pla ints pertaining to sexual harassment, contact details of members of lnternal 

, {omplaints Cornmittee, complaints procedure and so on 

b. Organise Traintng Programmes or as the case may be, workshops for the officers, functionaries, 

facuity and students, to sensitize them and ensure knowledge and awareness of the rights, 

entitlements and responsibilities enshrined in the Act and under these regulations 

c. Organise regr-ilar orientation or training Programmes for the members of the lC to deal with 

complaints, steer the process of settlement or conciliation, etc., with sensitivity 

cl. Act rlr:cisively aqairrst all gender based violence perpetrated against employees and students 

of all sexes recognising that primarily women employees and students and some male students 

and students of the third gender are vulnerable to many forms of sexual harassment and 

lrurnil iation and exploitation 

e. [very Technical lnstitution shall constitute an lnternal Committee (lC) with an inbuilt mechanism 

for r;ender sensitiz.:tion against sexual harassment.The lC shall have the following composition: 

f. A Presiding officer who shall be a woman Faculty member employed at a senior Level (not 

lnstitution) at the Educational lnstitution, nominated by the Executive Authority 

g. Two l:aculty members and two non-teaching employees, preferably committed to the cause of 

vvomen or who have had experience in social work or have legal knowledge, nominated by the 

Executive Authority 

h, Three students (corrrprising of at least one girl student) of Pre-Final/Final year at Undergraduate/ 

Dipl'.rma Level institution, as the case may be One member from amongst Non-government 

Orqanisation or Associations committed to the cause of women or a person familiar with the 

issues relating to sexual harassment, nominated by the Executive Authority 

i. At ieast one-half of the total members of the lC shall bewomen. 

j. Persons in senior positions such as Chairman/ Secretary of the Society, Principal/ Director of 

the lnstitution, etc. shall not be the members of the lCs in order to ensure autonomy of their 
functioning 
" 
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Itef: TISIT/l{DS/ncntt/20 Z2-2tt glS I I Drte:05-10-2022

OTTICE OITDBIT

Thc lbllon'ing institute lcr'cl contrnittcc is constituted for tfic acaclcnric year 2A22-23.The committee

shall conduct strflicient nunrber of rclevant activities in accordarrce rvith institute calendar of events

and subnrit n report to the undersignecl. The comnrittee shall concluct regular meetings and record

proceedings in the nreeting register.

lnternnl conrmittee (IC) / Anti-scxuar Hnrassmcnt committce

S.No. Name Caleeon Desienation Signature
I Smt. S.S. Malai Assistant Professor Clrairoerson (
1 Prof. S.D. Hirekodi Assistant Prof,essor [\lember rF
3 Slrri. S.D. Kotabagi Advocate (NCO) Menrber ,g- -tf. ,y'{-e
4 Prof. lranna. N. Kambar Assistarrt Professor Member
5 Snrt. S.S. Karrkanirvadi Serrior Lab Supervisor Member ErLv:{ nLU{r(P-
6 M iss Sanrrudlri Kulkarlri Cirl Student Member Member frf,,\9d
7 Miss Nakshatra Magdum Cirl Student Member Mernber DR;U/,\I Miss Soulnva Gudasi Cirl Studerrt Member Menrber Wto49*
I Sml. S.S. Kanrate Assistant Professor Mentber Convener 9&3-'

-&--'--
PRiNCIi,AL

i{ lrasugar lnstituts of Technckq';
NtDASOSt,ti"591236

SJPNTrttst's
Hirasugnr Institutc of Tcclrnologyo Nidasoshi.

Approved by ArcrE, Rocosnrzed uv a"rt.'t?1{::l'igxiff.''dfi'#?,li?,fiffiffilfJ,"
Vlsvosvaraya Teclrnological Unlverslty . Belagavl,

Rocognlzed under 2{f} &128 of UGC Act, 1956.Accredlted at,A'Grade by
NAAC & Programmes ,Accrodlted by NBA:CSE&ECE.

Institute

Committees

l,tember list

2022-23

Nldasoshl-891236,T1q: Hukkerl,DIst:Betagavl,KarnatakN,lndla,
Phone: +9r-0333-278887,Far:278886,web:www.hslt.ic.ln,E.mirr,pir*ipurehslt.ac.ln
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Hirasugar Institute of Technology, Nidasoshi.

Inculcating Yalues, Promoting Prosperity
. Approved by AICTE, New Delhi, Permanenlly Affiliated to ViU, neiagavi

Recognized under 2(f) &12B of UGC Act, 1956
\ccredited at 'A' Grade by NAAC &Programmes Accredited by NBA:CSE & ECE

Institute

Internal
Committee

Roles &
Resoonsibilities

2022-23

Ref. : HSITA{DS IIC I 0 I I 2022-23 Date:05/10/2022

Internal Committee (IC)/Anti Sexual Harassment Committee

Preamble:

Prevention of Sexual Harassment of Women at Workplace or the classroom violates human rights

and other laws. It is imperative that one is able to identify sexual harassment conduct and

knowing how to rbspond to it. This is critical both for the individual as well as for Society.

HIT's pbsition:

HIT is committed to upholding the Constitutional mandate to combat sexual harassment

of women and ensure that human rights of all those who fall within its jurisdiction are

safeguarded. Internal complaints committee was formed in August 2016 to act as a vehicle to

address the is.sue of sexual harassment of women in the institute.

Objectives:

1. To increabe knowledge about prevention of sexual harassment of women atworkplace.

2: To sensitize all stakeholders to recogn ize thatsexual harassment can cause mental and

physical harm to the victim.

3. To promote dialogue about sexual harassment in the academic community.

4. To provide guidelines for addressing sexual harassment.

What is sexual harassment?

* Unwelcome sexual advances, requests for sexual favors, other verbal or physical conduct of a

sexual nature such as loaded comments, remarks or jokes, letters, phone catrls or emails,

gestures, exhibition of pornography, lurid stares, physical contact, stalking, sounds or display of

a derogatory nature.

* When a person/s uses, with a sexual purpose, the body or any part of it or any object as an extension

of the body in relation to another person without the latter's consent or against that person's will,
.

such conduct will amount to sexual assault.

Nidasoshi-S91 236,Taq:. Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +91-8333-278887, Fax: 278886, Web: ww*.hsit.ac.in, E-mail: principal@hsit.ac



SJPNTrust's
Hirasugar Institute of Technology, Nidasoshi.

Inculcating Values, Promoting prosperity
Approved by AICTE, New Delhi, permanently Affiliated to ViU, Belagavi

Recognized under 2(f) &l2B of UGC Act, 1956
ted at 'A' Grade by NAAC &programmes Accredited by NBA:csE & ECE

* When deprecatory comments, conduct or any such behavior is based on the gender

identity/sexual orientation of the person and/or when the classroom or other public forum of HIT
is used to denigrate/discriminate against person(s), or create a hostile environment on the basis of a
person's.gender Identity/ sexual orientation.

When?

* Submission to such conduct is made either explicitly or implicitly a term or condition of teaching /
guidance, employment, participation or evaluation of a person's engagement in any Institute,s
activity.

* Such conduct has the purpose or effect of interfering with an individual's performance or creating an

intimidating, hostile, or of creating an intimidating, hostile or offensive environment.
Sexuai harassment:

VERBAL: Unwelcome comments/sexual epithets.

V I S U A L : O f,fens ive pict ures/photos/cartoons.

PHYSICAL: Unwelcome physical contact. Standing too close/ogling/suggestive gestures.

WRITTEN: Unwelcome personal letters/e-mails.

Creating awareness about ICC among students and staff.

To take c.ognizance of complaints about sexual harassment, conduct enquiries, provide assistance
and redressal to the victims, recommend action to be taken against the harasser, if necessary.

To recommend arrangements for appropriate psychological, emotional and physical support
(in the form of counseling, security and other assistance) to the. victim if s/he so desires.

To play a preventive role by making efforts to provide a congenial atmosphere at the institute by
arranging peribdic programmes and lectures, if required, on prevention of sexual harassment of
women at the Institute.

To act as Inquiry Authority on a complaint of sexual harassment.

To ensure that complainant and witnesses are not victimized or discriminated because of their
complaint.

communicate to the harasser that his conduct is offensive and unwelcome.

Nidasoshi-591 236,Taq: Hukkeri, Dist: Belagavi, Karnataka, fnaiu. 

-
Phone: +9,1-8333-278887, Fax: 27ggg6, Web: wrvw.hsii,ac.in, E_mail: principal6hsit.ac

J.

4.

5.

6.

7.



SJPNTrust's
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Inculcating Values, Promoting prosperity
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Institute

Internal
Committee
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2022-23

8. Keep records of any verbal or written communication you have with the harasser.

9. It is not necessary that you personally confront the harasser. If you are uncomfortable, seek

help of HIT Internal Committee (IC)

When you need help...

- Talk to oi email any member of the Internal Committee (IC).

- Complain orally or in writing to any member of the HIT Intemal Committee (IC).

-Remember'.. filing of a complaint WILL NOT adversely affect your career/grades/ academic status.

What happens to a complaint?

- If the aggrieved person wishes to, the IC may take steps to settle the matter between the

complaint and the respondent through conciliation.

If settled, the IC will record the settlement and recommend no further action.

Where the aggrieved person does not request conciliation, IC initiates an enquiry.

-IC will complete the enquiry and submit a report to the Principal, HIT within a month.

- The Principal, HIT will initiate action within l0 days of receipt of report.

During the enquiry

- All proceedings will be kept confidential.

-All efforts will be made to ensure that the complainant and witnesses are not discriminated against or
penalized by the respondent

What HIT expects from you

- Behave appropriately.

- Speak up if you'come across sexual harassment

Help HIT provide a safe and respectful environmentfor all.

M
Internal Committee

HIT, Nidasoshi
lnternal Committee

HIT, Nidasoshi

. Nidasoshi-S9l 236,Taq: Hukkeri, Dist: Belagavi, Karnataka, India,
Phone: +91-8333-278887, Fax: 278886, web: wr,vw.hsii,ac.in, E-mail: principar@hsit.ac
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F. No. 25- AICTE /AR/Antira gging/ 2023

Subiect: Steps to be taken for curbing the menace of ragging-reg.

Dear Sir'/Madam,

ln pursuance to the judgment of the Hon'ble Supreme Court of India to prohibit,

prevent and eliminate the scourge of ragging in the AICTE approved technical Institutions,

AICTE lras framecl the' Regulations called All India Council for Technical Education

Iprevention ancl prohibition of Ragging in Technical Institution, Universities including

Deemecl to be LJniversities imparting technical education) Regulations, 2009'

These Regulations are mandatory for all AICTE approved lnstitutions/Universities

and if any lnstitulion/University fails to take adequate steps to prevent ragging or does not

act in accordancu *ith t[-rese Regulations or fails to punish perpetrators of incidents of

ragging suitably, it will attract punitive action against itself by the AICTE.

The lnstitutions/Universities approved by AICTE are advised to step up Anti-Ragging

mechanism by way of adequate publicity through various mediums such as;

o Consritution of Anti-Ragging Comrnittee [ARC) and Anti-Ragging Squad (ARS)

o SettinB up of Anti-Ragging Cell

o Installing CCTV cameras at vital points

o To hold workshops, seminars on eradication of ragging in their Institution

o Update websites of lnstitutions with the complete address and contact details of

Nodal Officers related to Antr-Ragging Committee'

o Regular lnteraction and counselling with the students

Identi fication of trourble-triggers

. preparation of e-admission booklet or brochure, e-leaflets of lnstitutions giving

6etiited guidance to admitted students in case of ragging, instead of print/hard copy.

o A clear mention of Anti-Ragging warning in the Institution's prospectus and

i n [o rntatio n booklets/b roch u res shal I be ensu red'

sTfuf, rrrrfiq ilo,ffi frmr qRvq
(qRR rr{6n ot w siBfto furq)

Rm {araq, qnn irron
tffi {tdt qr,t, rd( qu, r{ ftd-rroozo

(tqfi : 0l r-29581399

{-td : ms@aicte-india.org

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
(A STATUTORY BODY OF THE GOW. OF INDIA)

Ministry of Education, Govt, of India

Nelson Mandela Marg, Vasant Kunj, New Delhi-110070
Phone : 011-29581399

E-mail : ms@aicte-india.org

Date: Il,.L0.2023

accommodation, canteens, rest cum

any other measure which would augur

uncalled for behaviour/incident shall be

fi. ir$rq Effi
$ri-€r qfuq

Prof. Rajive Kumar
Member Secretary

o SLrrprise inspectiotl of hostels, students

recreational rooms, tollets, bus-stands and

well in preventing/quelling ragging and any

undertaken

o T'o display Anti-Ragging posters/banrrers at all conspicuous places like Admission

Centre, Depar.tments, [,tbrary, Canteen, Hostel, Common [acilities etc. to Create

awareness on anti-ragging nteetsures amongst student
I la-



. 'l'he students and the parents/gr"rarrdian may also be made aware of anti-ragging
helpline number/e-mail/website (1800-180 -5522 (24x7 toll free)/
helpline @antiraggin g.in / www.antiragging.i n).

. The lnstitutions make it compulsory for each student and every parent to submit an

online Anti-Ragging undertaking each academic year at either of the two designated

websites, namely, www.antiragging.in & www.amanmovement.org.

Any violation otAICTE Regulations as cited above or if any Institution/University flails

to take adequate steps to pl'event ragging or does not act in accordance with these

Regulations or fails to punish perpetrators ol incidents of ragging suitably will attrac[

punitive actiot.t under the AICTE act.

[Prof. Rajive Kurnar)
Member SecretarY

To
The Principal/Directors
of all AICTE approved Technical lnstitutions/Universities

Copy to:

1. The foint Secretary, Anti Ragging Cell, University Grants Commission

Benito f uarez Marg, Soutl-r Campus, University of Delhi, New Delhi-LLA}ZL

dL
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