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F.No,:1~101/PGRC/AI(‘.“('I-I/Regulation/'zo19\C\5?:°—-C\S'b"}’ Dated:  /11/2019

Subject: Requestto adhere/implement the provisions prescribed under All lndia
Council for Technical Education (Redressal of Grievance of Students)

Regulations, 2019-reg.

Dear Sir/Madam,

In supersession of the All India Council for Technical Education (Establishment of
Mecchanism for Grievance Redressal) Regulation, 2012 dated 25t May, 2012, AICTE has
been framed All India Council for Technical Education (Redressal of Grievance of
Students) Regulations, 2019 which is published in official Gazette of India on
19.11.2019. The said Regulations are available on AICTE web portal. These Regulations
are aimed at addressing and cffectively resolving grievances of students of AICTE
approved Technical Institutions. d a

2 These Regulations shall apply to all Technical Institutions recognised or
approved by the All India Council for Technical Education as per Section 10(k) of
the All India Council for Technical Education Act, 1987.

3. In view of the above, all AICTE approved institutions are hereby requested to
o adhere/implement the provisions prescribed under these Regulations.
Yours faithfully,

\JS—
2 NENR

(Prof. Rajive Kumar)
Member Secretary

The Principals/Directors,

AICTE Approved Institutions M
Copy to: | IK
IEN

The Regional Officers, AICTE Qu_/ :
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ALL INDJA COUNCIL FOR TECHNICAL EDUCATION
(REDRESSAL OF GRIEVANCE OF STUDENTS) REGULATIONS. 2019
NOTIFICATION
New Delhi, the 7th Novembes, 2019

F.No. 1-101/PGRC/AICTE/Regulation/2019.—n exeicise of the power conferred under clause (1) of Section
23 of the All India Council for Technica! Cducation. Act, 1987 (52 of 1987, und in supersession of the All India Council
for Technical Education (Establishment of Mechanism for Gricvance Redressal) Regulation 2012 dated 25th May, 2012,
the All India Council for Technical Education makes the following Regulations, namely: 4

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

u. These Regulations shall be called as the All India Council for Technicul Educution (Redressal of
Grievance of Students) Regulations, 2019.

L]

b. They shall apply to all Technical Institutions recognized or approved by the All India Council for
Technical Edueation as per Scction 10(k) of the All India Council for Technical Education Act, 1987,

¢ They shall come into force from the date of their publication in the Official Gazeue.

2. OBJECTIVE:

To provide opportunities for redressal of certain grievances of students alieady enolled in any institution. as
well as those seeking admission to such instilutions, and o mechanism thereto,

3. DEFINITION: IN THESE REGULATIONS, UN LESS THE CONTEXT OTHERWISE REQUIRES:
(a) "Act” means the All India Council for Technical Education Act, 1987,
() "Council” means the All India Council for Technical Education;

(¢) “UGC" means University Grints Cominission,

(d) "Technicul Education™ means programs of education as defined under section 2(g) of the All India Council
Tor Technical Education, Act, 1987, v

(¢) “Technical Institution™ means un Institution as defined under section 2(h) of the Al India Council for
Technical Cducution, Act, 1987;
(1 “University” means a university established or incorporated by gt under a Central Aci or State Act and
. ¥ . i - . b
includes un institution deemed 10 be university declared as such wider section 3 of the UGC Act, 1956
(g) “Agericved student” means a student, who has any ¢ ini
' 8 ; s any complaint in the matiers relwin ; i
: 2 atters relq with
the grievances delined under these Regulations 10, oppomnectel vt
(h)

"Declired sdimissi ey P PO S U
iston policy™ means such policy. including the pracess theve under, for admission to @

course or program ol study as may be offered by the instiwi o -
tnxiligiTans Y by the inxtitution by publication in the prospectus ol the
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i , " the following
o s sy 1n rc:,pCC' ol't
() “Gricvance™ mewns and includes, compluint(s) made by un aggrieved SHEns)

namely: 'l e
i i lmed admission policy ©
. admission contrary to merit determined in accordunce with the declined
insutution,

st ‘ institution;
irregulurity in the process under the declared admission policy of the jnstution;

oy . SR o o 3 [ the institution;

ii.  refusal 1o admit in accordance with the declared admission poticy of the inst ! 54

i st : g B T : i rovisions of these

iv.  non-publication of prospectus by the institution, in accordance with the pro
Regulations; 5 )

S L ; s A . which is false or misigading, un

v. publication by the institution of uny information in the prospestus, which ig false or misig g
not based on Tacts:

. g i X : \ . > vertficates of iplonia or

Vi, withholding of, or refusal to return, any document in the form of certiticates ‘qf degree’dd'l?l‘?;biw £
any other awad or ather document deposited by « student for the purpose of sezl\'mg‘_l “'“fh ot
such institution, with & view to induce or compel such student 1o pay any fee or fees in respec

" any course or program of study which such student does not intend 10 pursue; ;

vii.  demand of money in excess of that specified 1o be charged in the declared admission policyof the
institution: :

viii.  violation, by the institution, of any law for the time being in force in regard to reservation of seats in
admission to difterent category of stdents;

ix.  non-payment or delay in payment of scholarships or financial aid udmissible to uny student under-
the declared admission policy of such institution, or under the conditions, il‘vany. prescribed by the
Council; :

X. delay by the institution in the conduct of examinations, or decluration of results, beyond the”
schedule specilied in the academic calendar of the institution, or in such calendar prescribed by the
Council; L] s :

Xi.  fuilure by the institution to provide studem amenities as sel out in the prospectus, or is required to
be extended by the institution under any provisions of law for the time being in force;

xii.  non-transpurent or unfair practices adopted by the institution for the evaluation of students;

xiii, delay in, or denial of, the refund of fees due o a student who withdraws adnission within the time
mentioned in the prospectus. or as may be notified by the Council;

Xiv. complaints of alleged discrimination of swdents from Scheduled Castes, Scheduled Tribes, Other
Buckward Classes, Women, Minority or persons with disabilitias cutegaries:

xv.  denial of quality education as promised at the time of admission or required to be provided; and

XVi,

harassment or vicumization of a student,other than cases of harassment, which are 10 be proceeded
against under the penal provisions of any law for the time being in force.

(i} “Student Grievance Redressal Committee™ means a Commiltee constituted under these Regulations;
(k) “Ombudsperson” meansthe Ombudsperson appointed under these Regulations:
(h

“Prospectus”meuns and includes any publication, whether in print or otherwise, issued for providing fair
and transparent information. refating to an instimtion, 10 the general public (including to those seeking
admission in such institution) by such institution or uny authority or person authorized by such institution 1o
do s0;

{m) “Region™ means a geographical eritory, comprising of States, 50 determined, for the purpose of Tuciliwtine
enforcement of these Regulations, namely, Central Region: comprising Madhya Pradesh, Gujarat ;mzl
Chhatiisgarh: Eastern Region comprising Andaman and Nicobar, Sikkim. Qrissa, Jharkhand, Assam,
Manipur, Nagakimd, Mizoram. Tripura, Meghatuyi, Arunachal’ Prudesh. Wext Bengal: Northern Region
comprising Bihar, Uttinr Pradesh, o

Utturakhand: North West Region compriving. Chandigarh, Haryana,
Jummu and Kushmy, Ladakh, Delhi. Punjab, Rajasthan, Himuachal Pradesh; S

: : | outhern Region comprising
Famil Nudu, Puducherey: South Central Region comprising Andhea Pradesh, Telengana: South Western
Region comprining Kinnutuka, Lukshudweep, Kerala; und Western Region comprising Goa, Maharashtiyg
Dinmian and Div, Dadra and Nugar Haveli,



(n)

o) “Student “meany ; : ;
(o) Mmeans woperson enolled, o secking udmission (o be enrolled, in any institution 10 whic
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“State™ nwy; 5 ; -
meant a State specitied in the First Schedule to the Constitution of Tndin and includes a Union

femitory,

.

h these

Regulations apply,

4. MANDATORY PUBLICATION OF PROSPECTUS, I'TS CONTENTS AND PRICING:

n

(2)

ast sinty duys prior 1 the
udy, a prospectis
ion und

Every 1_ns(iunion. shall publish and/or upload on its website, before expiry of st le
dute of the commencement of the admission (0 any of its courses of proprams of st
containing the following for the information of persons intending (o seek admission (o such institut
the general public, namely:
L4

a. the list of programs of study and courses offered along  with the broad outlines of the syllabus
specified by the uppropriate statutory anthority or by the institution. as the case may be, for every
course or program of study, including teaching hours. practical sessions and other e Ve

b the number of secats approved by the appropriate statutory authority in respect of each course o7

program ot study for the academic year for which admission is proposed 10 be made;
the minimum and maximum age

c. the conditions of educational qualifications and eligibility including i
ram of swdy. specified by the

limit-of persons for admission as « student in & particulur course or prog
msutution;

d. the process of selection of efigible candidates applying for such admission
information in regard 10 the details of test or examination for selecting such can
each course or program  of study and the amount of fee prescribed for the admission test;

¢ by the students admitted 10 such

and conditions of such

, including all relevant
didates for admission (0

¢. each component of the fee, deposits and other charges payabl
institution for pursuing a course or program of study, and the other erms
payment;

rules/regulations for imposition and collection of any fines specilied heads or calegories, minimum and

maxintan fine; [

the percentage of tuition fee and other charges refundable to a student adimitted In such institution in
case such student withdraws from such institution before or afier complelion of course or program of
study and the time within und the mannet in which such refund shall be made 1o thut student;

details of the tenching faculty. including their educational qualilications, along with their type of

appointment (Regulwr/visiting/guest) ind icachina experience of every member thereol,

information with regard (o physical and acudemic infrastructure and other fucilities including hostel

accommadation and its fee. library. hospital or industry wherein the practical training is to be imparted

to the students and in particular the amenilics sccessible by students on being admited 1o the

institution;

J. allrelevant insteuctions in regard (o maintaining the discipline by students wilhin or oulside the campus
of the institution. and in particular such discipline relating to the prohibition of ragging of any studeni

or students and the consequences thereol and for violating the provisions of any Regulation in this

behalt mude by the relevant statutory regulatory authority: and

k. any other information as may be specified by the Council:

Provided that an institution shall publish/upload information referred 1o in items (a) (o (k) of this
regulation, on its website. und the attention of prospective students and the general public shall be drawn to
such publication on the websitc through udvertisements displayed prominently in ditferent newspapers and

through other media.

Cvery institution shall fix the price of each printed copy of the prospectus, being not more than the
reasonnble cost ol its publicaion and distribution and no profit.be made out of the publication, distribution

or sule of prospectus

5. STUDENT GRIEVANCE REDRESSAL COMMITTCE (SGRC): ‘

()

(ii)

A complont from an aggrieved student relating to the institution shatl be addres i
: . ’ ‘ ! all be addressed 10 the Chy N
Student Grievance Redressal Commitee (SGRC). ‘ SRR

Every AICTE upproved institution shall constitute Studen
. | s : Student Grievance Redressal C i v
with the following camposition, namely: M Smilie SGRE)
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a. Principal of the College- Chairperson.

al as Members and

{0 be nominated by the Princip
1ST/OBC category:
the Principal based on
Special [nvitee.

b. Three senior members of the teaching faculty i
oul of three one member shall be female and other from SC
e 10 be nominated by

c. A representative from among students of the Colleg : led by
o-curricular activities-

academic merivexcellence in sports/performance in ¢

(ii1) The term of the members and the special invitee shall be of two years. :
Y . omial davitee, shall be theee.
(iv) The guorum for the meeting including the Chairpeison. but excluding the special invitee
(v} In considering the arievances before it the SGRC shull follow principles of natral jusu 3
? . . ! 2 ; institution and a copy
shall se : mendations. il any, to the concerned institu 284
{vi) The SGRC shall send its report with recommends Yy F.the Eamplaint,

thereof to the nggrieved student, within a peciod of 15 days from the dute of receipt 0
dressal Commitiee may px‘c‘lgr an
e date of receipt of such decision.

SPERSON:

(vii)  Any student aggrieved by the decision of the Student Grievance Re
appeal (o the Ombudsperson. within a period of fifieen days from th

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUD

ivate University, Deemed to be Univessity shall

(i) Guch affiliating University, Technical University, Pri vessi
d : ! onder the UGC (Redress of Grievances

appoint Ombudsperson for redressal of grievances of students
of Studenis) Regulations, 2019.

(i) There shall be onc or more part-time functionaries designated as Ombudsperson to hear, and decide on,
appeals preferred agninst the decisions of the SGRCx.
(i) For institutions which are offering diploma level course(s)and wre affiliated to Board of Technicul

Education(BTE). the concemed Dircctorate of  Technical Education (DTE) shall appoint an
Ombudsperson for redressal of grievances of students.

(iv) For Institution which are not affiliated (o any University and offering Diploma, Post Diploma, Past
Graduate Cenificate, Post Graduate Diploma Course(s) in Management: Compuler Applications &
Travel and Tourism, the Council shall appoint an Ombudsperson for redressal®of grievances of
students,

(V) The Ombudsperson shall be a Retired District Judge or a retired  Vice Chancellor or Professor (who
has worked us Dean/HOD and 10 years' experience as  Professor  at State/Central
Universities/Institution of eminence).

(vi) The Ombudsperson shall not. at the time of appoiniment. during one year before appointment, or in the
course of his tenure as Ombudsperson. be m a conflict of interest with the Institution where histher
personal relationship, professional affiliation or financial interest may compromise or reasonably
appear 1o compromise, the independence of judgement toward the Instiution.

(vii)  The Ombudsperson shall be appointed for u period of three years or until he or she attains the age of 70
years, whichever is earlier, from the date of assuming office, and shall be eligible for reappointment for
another one term for the smine Stite or region, as the case may be.

(viti)  For conducting the hearings, the Ombudsperson shall be paid a situng fee, per diem. in accordance with
the norms (ixed by the Council. and shall. in addition, be eligible for reimbursement of the expenditure
imcurred on conveyance.

(ix) The State Government, in the case ol an Ombudspersen of a State, and the Counci! (for Council
appointed Ombudsperson), may remove the Ombudsperson from office, on chm'géﬁ of proven
misconduct or misbehauviour as defined under these Regulations. :

(x) No order of removal of Ombudsperson shall be made except after an inquiry made in this reeard by a
person not below the rank of judge of the High Court in which a reasonable opportunity of he?nn heard
is given to the Ombudsperson. z .

7. FUNCTIONS OF OMBUDSPERSON:

L. The Ombudsperson shall hear appeals from an aggrieved student(s). only afier the student bas availed all
other remedies provided under these Regulations.
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i W hIhIL 1ssues of malpractices in the conduct of examination or in the process of evaluation may be referred
DA ° 0'}“"“'-"!-‘@"'3011, no appeal or application lor revaluation or re-totalling of answer sheets from‘nn
clx‘\mm.mon. shall l?e entertained by the Ombudsperson unless specific irregulurity materially affecting
the outcome of specific instance of discrimination is indicated.
iil. The Ombudsperson may uvail assistance of any person, us amicus curige. for hearing compluints of
alleged discrimination,
iv. The 0mbuc§sperxon shall make all efforts (o resolve the gricvances within a period of 30 days of receiving
the appeal from the aggrieved studeni(s). :
8. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT

GRIEVANCE REDRESSAL COMMITTEES: .

) Each institution shall. within i period of three months Trom the date of issue of this notification, have
an online portal where any aggrieved student may submit an application seeking redressal of grievance.

(i) ON_ receipt of an online complaint. the institution shall refer the complaint-to the ilPDl'OP"ii"? Student
Grievanee Redressal Committee. along with its conuments within 15 duys of receipt of complaint on the
online portal. : oL s -

(i) The “Student Grievance Redressul Commiltee, as the case muay be. shall fix a date for hearing the
complaint which shall be commumicated to the institution and the aggrieved student.

(iv) Anaggrieved person may appear either in person or authorize n representative 10 present hisfher case.

(v) Grievances not resolved by the Student Grievance ‘Redressal Committee shall be referred to the
Ombudsperson, within the time period provided in these Regulations. '

{vi) Institutions shall extend co-operution to the Ombudsperson or the Student Grievance Redressal
Commiltee, in early redressal of grievances; and failure to do so muy be reported by the Ombudsperson
to the Council, which shall take action in accordance with the provisions of these Regulations. ‘

{vii) The Ombudsperson shall, after giving reasonable opportunities of being h:;ya'rd to both parties. on the
conclusion of procecdings. pass such order. with reasons therefore s may be deemedyfit o redress. the
ericvance and provide such reliefl as may be appropriate 1o the aggrieved student,

(viit)  The institution, ux well as the agg}'ie?éd,swdent, shqn.«bev.pr'dyided with copies of the order under the
signature of the Ombudspersen, and the institution shall place it for-general information on its website.

{ix) The tnstitution shall comply with the recommendations of the Qvﬁbudéperson: and the Ombudsperson
shall report to the Council any failure on. the part of the institution to comply with the
recommendations. S

{x) The Ombudsperson may recommend z:pprbpriale action :’xg;gh‘isi l]iél:omplainanh where a complaint is
found to be lalse or frivolous. : ; ke n : et |

9. INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL

COMMITTEES: : ; Ty

An institution shall furnish, prominently, on its website and in its prospectus, all relevant information in respect

of the Students Grievance Redressal Commitee(s) coming in its purview. and the Ombudsperson for the

3 . gy ¢
purpose of appeals. ,
10, CONSEQUENCES OF NON-COMPLIANCE:

The Council shall in respect of any Technical institution, which wilfully contravenes or repeatedly fails 1o
comply with the recommendation of the Ombudsperson or the Student Grievance Redressal Commitiee, as the
case may be, proceed to take one or more of the following actions, namely:

&) withdrawal of approval granted 1o the Technical Instiwton:
(b) withdrawal of declaration of fitness or ehtitfement 1o regeive arants or financial assistance from (he
Council; : : 7% '

{c) withholding any grant allocated to the Technical Instituton;
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While issueyg of ni; i

10 the Olnbudspr:;g(i;:wc:'cfs 1 the conduct of examination or in the process of evaluation may i oo
e be.ct':c?lpﬁcal or application for revaluation or re-totalling of ‘-.mswel s!w:els ﬂ-om_an

i ilm';nmcd 'b}.r lhg th')udspcxson unless specific irregulunty materially affecting

. stance of discrimination is indicated.

The Ombudsperson m

alleged discrimination

The Ombuds
the

€Xumination, sh
the outcome of

ay avail assistance of any person, us amicus Curiae. for hearing complaints of

appeal fr person shall make all efforts 10 resobve the gricvances within a period of 30 days of receiving
appeal from the agprieved student(s).

80 PRO M N
Gml(‘:\lz:,? U'}l‘. FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
“VANCE REDRESSAL COMMITTEES: ’

10,

()

(i)

(i)

(1v)
(v)

(vi)

{vii)

(viii)

{(ix)

(x)

date of issuc of this notitication, have

Each institwion shall. within a1 period of three months From the
ication seeking redressal of grigvance.

an online portal where any aggrieved student may submit an appi

0"‘ receipt of an online complaint. the institution shall refer the complaint to the appropriate Student
Grievance Rediessal Committee. along with its comments within 15 days of receipt of complaint on the
online pottal.

The Student Grievance Redressul Committee, ns the case nuy be. shall fix a date tor hearing the

complaint which shall be communicated to the institution and the aggricved student.

Anaggreved person may apper gither in person ot authorize a representative 10 present his/her case.

Grievances not resolved by the Student Grievance Redressal Committee shall be referred to the

Ombudsperson, within the time period provided in these Regulations

the Student Grievance Redressal
be reported by the Ombudsperson
cse Regulations.

Institutions shall extend co-operution to the Ombudsperson ot
Committee, in early redressal of grievances; and failure to do so may
to the Council, which shall ake action in accordance with the provisions of th

The Ombudsperson shall, after giving reasonable opportunities of being heard 10 both parties. on the
conclusion of procecdings. pass such order. with reasons therefore as may be deemedyfit to redress the
etievance and provide such reliel as may be apptopriate 10 the aggrieved student.

The institution. as well as the agarieved student, shail be provided with copies of the order under the
signature of the Ombudsperson. and (he institution shall place it for general information on its website.

The institution shall comply with the recommendations of the Ombudsperson: and the Ombudsperson
shall report ta the Council any failure on the part of the institution to comply with the
recommendations.

The Ombudsperson may recommend appropriale action against the complainant, where o complaint is
found to be False or trivolous.

INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:
An institution shall furnish, prominently. on its website and in its prospectus, all relevant information in respect

of the

Students Grievance Redressal Commitiee(s) coming in ity purview. and the Ombudsperson for the

purpose of appeals.
CONSEQUENCES OF NON-COMPLIANCE:

The Council shall in respect of any Technical institution, which wilfully contruvenes or repeatedly fuils 10
comply with the recommendation of the Ombudsperson or the Studemt Grievance Redressal Committee, as the

casem
()
{b)

{c)

ay be, proceed to take one or moe of the following actions, namely:

withdrawal of approval granted 10 the Technical Instituson:

withdrawal of declaration of fiess or ehtifement o regeive grants or financial assistance from (he
Council; i

withholding any grant allocated (o the Technical Institution:



[yvm l-wvT 4] T W1 TR ST

() declmng the institution incligible Tor consideration for uny nssistance under any of the general or
special nssistunee programs ol the Council;

{e) informing the genernl public, including potentinl candidates for ndmission, through o npticc d}splayed
prominently in suitable media und posted on the website of Council, declaring tha the institution does
Nnot possess the minimum standards for redressal of grievances:

n recommend to the aftiliating University for withdrawal of affiliation, in case of a Universily affiliated
nstnuton or DTE alfiliated insutution;

(g) such other action as may be deemed necessary and appropriate against an ins.tiu‘mm for non-
compliance:

Provided that no action shall be taken by the Council under these Regulutions, unless lhc'in.‘iti(u(-io‘n has bzen
iven an opportunity 1o explain its position and an opportunity of being heard has been provided (o it.

Prof. RAJIVE KUMAR, Member Secy.
[ADVT.-111/4/Exty./297/19)
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GICAL UNIVERSITY

" pelagavi-590018, Karnataka, Indla

S3aly HAAbE Ok EV

VISVESVARAYA TECHNOLO

State Univertsity of Government of Karnataka Established as per the VTU Act, 1994 jnanaSangama
Dr. B. E. Rangaswamy, ph. Phone: (0831) 2498100
GECISDRAR ) Y Fax: (0831) 2405467
REF: VTU/BGM/Aca/SA/Cirs/2023-24/ & 22 DATE: -
1 6 May 2023
CIRCULAR

Sub: UGC ( Redressal of Grievances of Students) Regulations, 2023 -reg..

Ref: UGC, New Delhi’s Notification dt: 11-4-2023

With reference to the above, please find enclosed herewith the UGC ( Redressal of

Grievances of Students) Regulations, 2023.

In this regard, it is directed to take immediate needful action :

1. for mandatory publication of prospectus, its contents and pricing (Clause 4)

2. to constitute Student Grievance Redressal Committees (SGRC) (Clause (5)

These are subject verification during the ensuing LIC visits for the year 2023-24.

For necessary Compliance.
BY ORDER,

Roy o k€

REGISTRAR
To: @ s
The Principals of all Engineering Colleges(Affiliated, Autonomous, Constituent) under

ambit of VTU, Belagavi
2 The Chairpersons and Programme Coordinators of VTU Departments

1

Copy to:

The Registrar (Evaluation), VTU Belgaum

The Regional Director(l/C) of VTU Regional Offices for information and needful.

All the Concerned Special Officers and Case-workers of Academic Section, VTU, Belagavi.
The Director(l/c), ITISMU, VTU, Belagavi- to upload on VTU website

The Secretary to VC, VTU Belgaum

The PS to Registrar, VTU, Belagavi

SN D W =
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th Apnl, 2023
University Grants Commission (Redressal of Grievances of Students) Regulations, 2023

F.1-13/2022 (CPP-1I).— In exercise of the powers conferred under clause (g) of sub-section (1) of Section
26 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the University Grants
Commission (Redress of Grievances of Students) Regulations, 2019, the University Grants Commission hereby
makes the following regulations, namely -
1. SHORT TITLE, APPLICATION,AND COMMENCEMENT:
(8) These regulations shall be called as the University Grants Commission (Redressal of Grievances of Students)

Kegulations, 2023.

(b) They shall apply to all higher education institutions, whether established or incorporated by or under a Central
Act or a State Act, and every institution recognized by the University Grants Commission under clause (Dot
Section 2 of the University Grants Commission Act, 1956 and to all institutions decmed to be a University
declsred as such under Section 3 therein and to all higher cducation institutions affiliated to a University.,

(¢) They shall come into force from the date of their publication in the Official Gazeute.

2. OBJECTIVE
To provide opportunities for redressal of cenain gnevances of students already entolled w any institution, as wel}
a5 those seeking admission to such institutions, and a mechanism thereto,
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Y. DEFINITION:

(1) Inthesr re
sregulations, unless the contest mtherw e requites.

(a)
th)

(<)
(dy
(C]

Vil any action iniated/taken contrary 1o the regulations and/or guidelines made issued b

Act means the University Grante Commiteion Act, 1956 (3 of 1956),
h?"“’"“‘“’ student’” means a dudemt, who hae any cormiplaint in the matters celating to of connected with the
grievances de fined vnder theee tegulation

sction (1) of tection [IA of the Act

“eollege” means any inshitution, to defined in clause (b) of sub-s
‘Commission™ means the University Grants Commmission catablished undet section 4 of the UGC Act, 1956

process there undes, for admitsion o 3 COutse

“declared adnistion policy” means such policy, inciuding the
of program of study ns may be offered by the institution by publication in the prospectus of the mstitulion

grieved student (n respect of the follorsing,

“gricvance” means, and includes, complaint(s) made by an ag
namely.

i, admission contrary to merit determined in accordance with the declared admussion policy of the

institution,

i irregulanty in the process under the declared admission policy of the institution;
refusal 10 admit in accordance with the declared admission policy of the institution,
e with the provisions of these

wv. non-publication of a prospectus by the jastritution, 1 accordanc

repulations,
v. publication by the institution of any information in the prospectus, which is false or misleading, and not
hased on facts,
«m of certificates of degree, diploma or any

ose of secking admission in such
fees in respect of any course

vi. withholding of, or refusal to return, any document in the fo
other award or other document deposited by a student for the pump
institution, with a view to induce or compei such student to pay any fee or
or program of study which such student docs not intend 1o pursue,

demand of money 1n excess of that specified to be charged in the declared admission policy of the

Vit
nstitution;

viii. violation, by the institution, of any law for the time being in force in regard to reservation of seats in
admission to different category of students,

ix  non-payment or delay in payment of scholarships or financial aid admissible to any student under the
declared admission policy of such institution, or under the conditions, if any, prescribed by the
Commssion,

x. delay by the insunon in the conduct of examinations, or declaration of results, beyond the schedule

specified in the academic calendar of the institution, or in such calendar prescnbed by the Commussion;

nstitution to provide student amenities as sct out in the prospectus, or is required to be

xi. failure by the i
ovisions of law for the ume being in force;

extended by the institution under any pr
il non-transparent or unfar practices adopted by the institution for the evaluation of students;
st delay in, or demal of, the refund of fees due 10 a student who withdraws admission within the nme
mentioned in the prospectus, subject to guidelines, if any, issued by the Commission, from nme 1o time,
complaints of allcged discrimination of students from the Scheduled Castes, the Scheduled Tribes, Other

XIv.
Backward Classes, Women, Minoritics or persons with disabilities categones;
xv. denial of quality education as promised at the time of admission or required (0 be provided;

¥vi. harassment or victimization of a student, other than cases of harassment, which are to be p:t\‘»:e;.‘cd
against under the penal provisions of any law for the ime being in force;

svii any action imniated/taken contrary 1o the statutes, ordinances, rules, regulations, or guidelines of the

instiution, and
y the Commissiod

and/or the regulatory body concerned
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an institution
defined under

XTRAORDINARY

i > S : ‘ : 2 of the UGC Act,
(R) “Institution’” means a university as defined in sub-sccuon_(o of Sc;:\no/":‘ct and a collcge 8s
declared as institution deemed to be university under Scction (3 Qfl c i
section 12A (1) (b) of the University Grants Commission Act, 1956.

10 THE GAZETTE OF INDIA E

ations;

(h) “Ombudsperson’ means the Ombudsperson appointed under these regul o
N i %
y, whether in print or otherwise, issued for providing 12

general public (including to those secking admission

(i) “Prospectus” means and includes an ublicatior
i yp
authorized by such institution to do s0;

transparent information, relating to an institution, to the
16 such mstitution) by such institution or any authority or person

s ) : - i . iation. to which these
(i) “Student” means a person cnrolled, or secking admission to be enrolled, in any institution,

regulations apply, through any mode i.c., Formal  Open and Distance Learning (ODL) / Online;

! . : ’ cgulations
(k) “Students' Grievance Rcdressal Committee (SGRC)” mcans a committee constituted under these regu s

at the level of an institution; and
n 2 of the Act or, where the contcxt may be,

(1) "University” mcans a University so defined in clause (f) of sectio
an instimtion deemed to be University declared as such under Scction 3 thereof.

(2) Words and expressions uscd and not defined in these regulations but defined in the University Grants
Act, 1956 shall have the same meanings as respectively assigned to them in the Act.

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS, AND PRICING:

(1) Every institution, shall publish and or upload on its website, before expiry of at least sixty days prior to the date of
programs of study, a prospectus containing the

the commencement of the admission to any of its courses or ‘ :
following for the information of persons intending to seek admission to such institution and the general public,
namely:

(a) the list of programs of study and courses offered along with the b
appropriatc statutory authority or by the institution, as the casc m
including teaching hours, practical sessions and other assignments;

proved by the appropriate statutory authority in respect of each course or pro
made;

Commission

road outlines of the syllabus specified by the
ay be, for every course or program of study,

(b) the number of seats ap gram of
study for the academc year for which admission is proposed to be
mum and maximum age limit of

(c) the conditions of educational qualifications and eligibility including thc mini
specified by the institution;

persons for admission as a student in a particular course or program of study,
ng for such admission, including all relevant information

(d) the process of selection of eligible candidates applyi
lecting such candidates for admission to each course or

in regard to the details of test or examination for se
program of study and the amount of fee prescribed for the admission test;

(e) each component of the fee, deposits and other charges payable by the students admitted to such institut:on for
pursuing a course or program of study, and the other terms and conditions of such payment;

(f) rules/regulations for imposition and collection of any fines in specified heads or categories, minimum and

maximum fines may be imposcd;

the percentage of tuition fee and other charges refundable to a student admutted in such institution in casc such
student withdraws from such institution before or after completion of course or program of study and the time
within and the manner in which such refund shall be made to that student;

(g)

(h) details of the teaching faculty, including their educational qualifications, along with their type of appointment
(Regular/visiting/guest) and teaching experience of every member thereof;

(i) information with regard to physical and academic infrastructure and other facilities including hostel
accommodanpn and its fee, library, hospital, or industry whercin the practical mraining is to be imparted to the
students and in particular the amenities accessible by students on being admitted to the institution;

() gll (cleyant instrgctions in regard to maintaining the discipline by students within or outside thc campus of the
institution, and, in particular such discipline relating to the prohibition of ragging of any student or students
and the consequences thereof and for violating the provisions of any regulation in this behalf made by the
relevant statutory regulatory authority; and .

(k) Any other information as may be specified by the Commission.

Provxdgd that an insli'tuxion shall publish/upload information rcferred to in clauses (a) to (k) of this
Zi%:l;“g?, o? nsbw_cbsntc, a}:\d thct‘) attention of prospective students and the general public shall be drawn to
, ublication being on the website through advertisements displayed i ¢ indif?

s played prominently indifferent newspapers
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being not more than the rcasonable

Jlication, distribution, or sale of

(2)  Every instituti ) '

cost ':;fr;f:(:lll;)o]'i‘c:ltl'a” ﬁ"d‘h:; price of cach printed copy of the prospectus,
ation and distribution

prospectus. on nnd no profit be made out of the put

5. ] y
STUDENT GRIEVANCE REDRESSAL COMMITTEES (SGRC):

(i) A complaint £ « .
or o P Cnf' from an aggricved student relating to the institution shall be a
Students Grievance Redressal Commitice (SGRC).

ddressed to the Chairperson,

(i) Every Institution shall constitute such number of Students’ Grievance Redressal Committees (SGRC), as may
ely:

be required to consider grievances of the students, with the following composition, nam

a) A Professor - Chairpcrson

b) Four Professors/Senior Faculty Members of the Institution as Members.

to be nominated on academic merit/excellence  in

c) A representative from among students

sports/performance in co-curricular activitics-Special Invitee.
n and atlcast one member or the Chairperson shall be

(iti) Atleast one member or the Chairperson shall be a woma
from SC/ST/OBC category.

(iv) The term of the chairperson and members shall be for a period of two years.
(v} The term of the special invitee shall bc onc ycar.
he special invitee, shall be three.

(vi) The quorum for the meeting including the Chairperson, but excluding t
of natural justice.

rity of the institution
5 working days from

(vii) In considering the grievances before it, the SGRC shall follow principles
if any, to the competent autho

(viii) The SGRC shall send its report with recommendations,
ferably within a period of 1

concerned and a copy thereof to the aggrieved student, pre

the date of receipt of the complaint.
udents’ Grievance Redressal Committee may prefer an appeal

days from the date of reccipt of such decision.
RVICES OF OMBUDSPERSON:

s of students of the university and

(ix) Any student aggricved by the decision of the St
to the Ombudsperson, within a period of fifteen

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SE

(i) Each University shall appoint Ombudsperson for redressal of grievance
colleges/institutions affiliated with the university under these regulations.

or more part-time functionarics designated as Ombudspersons to hear, and decide on,

(i) There shall be one

appeals preferred against the decisions of the SGRCs.

(iti)  The Ombudsperson shall be a retiredVice-Chancellor or a retired Professor (who has worked as

Dear/HOD) and has 10 years’ experience as a Professor at State/Central Universities/Institutions of
National Importance/Deemed to be Universities or aformer District Judge.

(iv)  The Ombudsperson shall not, at the time of appointment, during one year before appointment, or in the

be in conflict of interest with the Institution where his/her

course of his/her tenure as Ombudsperson,
personal relationship, professional affiliations or financial interest may compromise or reasonably appear

to compromise, the independence of judgment towards the Institution.
ointed for a period of three years or until he/she attains the age of 70

(v) The Ombudsperson shall be app
he date of assuming office, and shall be eligible for reappointment for

years, whichever is earlier, from t
another one term.
(vi)  For conducting the hearings, the Ombuds
the norms fixed by the respective university an
expenditure incurred on conveyance.
The University may remove the Ombudsperson from office, on charges of proven misconduct or

person shall be paid a sitting fee, per diem, in accordance with
d shall, in addition, be eligible for rcimbursement of the

(vii)
misbehaviour.

(viii) No order of removal of Ombudsperson shall be made except after an inquiry made in this rcgard by 2
person, not below the rank of a retired judge of the High Court in which a reasonable opportunity of
being heard is given to the Ombudsperson.

7. FUNCTIONS OF OMBUDSPERSON:
led all other

(i) The Ombudsperson shall hear appcals from an aggrieved student, only after the student has avai
remedics provided under thesc regulations.



(PART I SEC4]

. Y
12 THE GAZETTE OF INDIA EXTRAORDINAR
n may be referred to

heets from an

io
y , ‘ — i rocess of cvaluatt
(i) While issues of malpractices in the conduct of examination 0f in the p
y affccting the

: wer S
X ‘ -totalling of ans
the Ombudsperson, no appeal or application for revaluation or r({:‘ 0 cgui;arity ateriall
. . . i c lrr
examination, shall be entertained by the Ombudsperson unless specitt

outcome or specific instance of discrimination is indicated. ¢ alleged
; g ints ol ¢

s ; , i . for hearing complai

(i11) The Ombudsperson may avail assistance of any pcrson, as amicus curiac, f &

discrimination. - :
within a period of 130 days of recetving t

(iv) The Ombudsperson shall make all cfforts to resolve the gricvances
appeal from the aggrieved student(s).
AND STUDENT

S. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY OMBUDSPERSONS

GRIEVANCE REDRESSAL COMMITTEES:

e of issue of this notification, have an online

® Each institution shall, within a period of three months from the dat
portal where any aggricved student may submit an application secking redressal of grievance.
the complaint to the appropriate Students’

(i)  On receipt of an online complaint, the institution shall refer .
hin 15 days of receipt of complaint on the

Grievance Redressal Committee, along with its comments wit
online portal.

(i) The Students’ Grievance Redressal Committee, as the case may be, shall fix a date for hearing the complaint

which shall be communicated to the institution and the aggrieved student.
(iv) An aggrieved student may appear either in person ot authorize a representative to present the casc.

(v)  Grievances not resolved by the Students’ Grievance Redressal Committee within the time period provided in

these regulations may be referred to the Ombudsperson by the university.

(vi) Institutions shall extend co-operation to the Ombudsperson or the Student Gricvance Redressal Committee(s),

in early redressal of grievances.

(vii) The Ombudsperson shall, after giving reasonable opportunitics of being heard to the parties concerned, on the
conclusion of proceedings, pass such order, with reasons thereof, as may be deemed fit to redress the gricvance

and provide such relief as may be appropriate to the aggrieved student

(viii) The institution, as well as the aggrieved student, shall be provided with copics of the order under the signature
of the Ombudsperson.

(ix) The institution shall comply with the recommendations of the Ombudsperson.

(x) The Ombudsperson may rccommend appropriate action against the complainant, where a complaint is found to
be false or frivolous.

9. INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAL
COMMITTEES:

An institution shall furnish, prominently, on its website and in its prospectus, all relevant information in respect of
the Srudents’ Grievance Redressal Committee(s) coming in its purview, and the Ombudsperson for the purpose of
appeals.

10.CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution, which wilfully contravenes these regulations or repeatedly
fails to comply with the recommendation of the Ombudsperson or the Students’ Grievance Redressal Committee
as the case may be, proceed to take one or more of the following actions till the institution complies with thcs;
Regulations to the satisfaction of the Commission, namely: |

(a) withdrawal of declaration of fitness to receive grants under section 12B of the Act

(b) withholding any grant allocated to the Institution;



o @ g)

(©)

(d)
{e)
{n

Q)

&)

ST FT TITUH . AT i L2

declaring the i i [ ‘
L g mstitution inchyble for consideration for any assistance under any of the gencral or special
assistance programs of the Commission:

declaring the institution incligible to offer courses through Online/ODL mode for a specificd period;
withdrawing - withholding - suspending the approval for offering courses through Online/ODL mode;

informing the general public, including potential candidates for admission, through a noticc displayed
prominently in suitable media and posted on the website of the Commission, declaring that the institution
docs not possess the minimum standards for redressal of gricvances;

recommend to the affiliating University for withdrawal of affiliation, in case of a college;

take such action as it may deem necessary, appropriate and fit, in case of an institution dccmed to be
University;

recommend to the Central Government, if required, for withdrawal of declaration as institution deemed to be
a University, in case of an institution deemed to be University;

recommend to the State Government to take necessary and appropriate action, in case of a University
established or incorporated under a State Act;

such other action as may be deemed necessary and appropriate against an institution for non-compliance.

Provided that no action shall be taken by the Commission under this rcgulation, unless the institution has been
provided an opportunity of being heard to explain its position.

11.Nothing mentioned herein above in these regulations shall affect the continuance in office, during the currency of
the term, of an incumbent Ombudsperson appointed under the provisions of the UGC (Redress of Grievances of
Students) Regulations, 2019; where after, the appointment of Ombudsperson shall be madec as per University
Grants Commission (Redressal of Grievances of Students) Regulations, 2023. .

Prof. MANISH R. JOSHI, Secy.
[ADVT.-111/4/Exty./13:2023-24]
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Students Grievance Redressal Committee (SGRC)

Students Grievance Redressal Committee
(SGRO)

Rel. Circulat No VIU/RGM/ACA/SA/CIre/2023-24/827 dated 16 0%202)
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Name of the college *

HIRASUGAR INSTITUTE TECHNOLOGY

Whether SGRC has been constituted: Yes/No *

If yes upload copy of Notification of SGRC: =

[ Grievance Celle.. X

Whether College provided a online link to upload student grievance : Yes/No *

Yes w

If yes, provide link
htips://forms.gle/xhDhkaPS7Ky9F4Kc7
Clear form

Hoves subimat passwords teough Google Forns

This torm was clested outside of your domsn fepot Abuse Teqms ¢f Sevice - Pavacy Polay

Google Forms
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SJ PN Trust's ) ' " T Institute

+ A - . Commitees
Hirasugar Institute of Technology, Nidasoshi.
Inculcating Values, Promoting Prosperity File.No.I-02
Approved by AICTE, Recognized by Govt. of Karnataka and Permanently Affiliated to —
Visvesvaraya Technological University - Belagavi.
Recognized under 2(f) &12B of UGC Act, 1956.Accredited at ‘A’ Grade by | (2022-23)
NAAC & Programmes Accredited by NBA: CSE&ECE. |

Ref: HSIT/NDS/acad/2022-23/ Date: (6 -10-2022

OFFICE ORDER

The following institute level committee is constituted for the academic year 2022-23.The committee
shall conduct sufficient number of relevant activities in accordance with institute calendar of events
and submit a report to the undersigned. The committees shall conduct regular meetings and record

proceedings in the meeting register.

Grievance Redressal Committee

S.No. Name Category Designation | Signature |
l Dr. S.C.Kamate Principal Chairman | ) QC/?_ : |
2 |br.RR. Maggavi HOD,ECE Member (¢ |
3 Dr. B.V. Madiggond ~ HOD,EEE Member 1 . L
4 Dr. S.N.Topannavar ~ HOD,MECH Member . ' @ N
5 |Prof. S.V.Manajaragi |HOD,CSE Member T |
6 Prof. S.M.ChandrakanthHOD,CV Member i_} B
7 Dr.K.B.Manwade  [First Year Coordinator. |Member =
i Frot, HR.Zimage gi?cfil"lf;rr? 1IC{r-:prr-:Sentati\-'e) IMember . Fne L

|10 Mr.Kiran S. Dhange  [Student Representative ~ Member ! X 6. Dhomge

11 Miss. N.B, Magadum  Student Representative  Member :@V\MV\
12 Prof. S.S.Thabaj 'Ff\sst. Prof Member Convener i ,‘fﬁ R

S

Tirasugar Institute of Technology
(L NIDASOSHI-

Nidasoshi-591236,Taq: Hukkeri,Dist:Belagavi,Karnataka,India.
Phone: +91-8333-278887 Fax: 278886 ,Web:www.hsit.ac.in,E-mail:principal@hsit.ac.in
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- . . ‘ | Commitees |
Hirasugar Institute of Technology, Nidasoshi.
Inculcating Values, Promoting Prosperity
Approved by AICTE, Recognized by Govt. of Karnataka and Permanently Affiliated to ;
Visvesvaraya Technological University - Belagavi. | Commf_’f’fges
Recognized under 2(f) &12B of UGC Act, 1956.Accredited at ‘A’ Grade by
| NAAC & Programmes Accredited by NBA: CSE&ECE.

Grievance
Redressal

2022-23

Ref: HSIT/NDS/Aca/2022-23/ Date: 06-10-2022
Grievance Redressal Committee

Roles and Responsibilities
I. Objectives

1. To develop an organizational frame work to resolve grievances of the Students and other stake
holders.
2. To enlighten the student on their duties and responsibilities to access benefits.

3. To investigate the reason of dissatisfaction and ensure swift and effective solution to the gricvances ol
Students and other stakeholders.

I1. Powers of the Committee

1. The grievances committee shall deal with the grievances of Teachers, other Employees and the
students.

2. The aggrieved person (Teacher, other Employee or students) of any constituent college may Jodge his
grievance with the committee at the earliest.

3. The Grievance committee shall hear and settle grievances, as far as may be practical within three
months after the grievance is lodged with the committee.

III. Grievance Redressal committee shall receive and redree grievances reported of following issues
1. Academic issues: pertaining to teaching learning activities.

2. Pertaining to harassment between Students- Teacher, Students- Students. and Students- Parent
relationships, etc.
3. Internal evaluation and assessment marking.

4. Complaint related to library and it services.

5. Grievances related to hostel, food, water, electricity elc.

6. Grievances related to transport facilities.

7. Grievances related to sports cultural and selection process.

8. Grievances related to women issues and harassment, However they are specifically redressed by
women welfare and anti sexual harassment committee.

9. Grievances related to ragging and however the matter is referred to anti ragging committee for
appropriate Redressal.

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +91-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac.in



SJIPN Trust's ftaie
Hirasugar Institute of Technology, Nidasoshi. Bl -

Inculeating Values, Promoting Prosperity
Approved by AICTE, Recognized by Govt. of Karnataka and Permanently Affiliated to ;
Visvesvaraya Technological University - Belagavi. Committees
Recognized under 2(f) &12B of UGC Act, 1956.Accredited at ‘A’ Grade by
NAAC & Programmes Accredited by NBA: CSE&ECE.

Redressal

2022-23

10. Grievances related to University examination.

1

1. Grievances related to delay in issuance of records and documents.

IV, The grievance shall be redressed depending on the nature of grievances.

Ty

]

3

Department level counseling, college / institutional level counseling where the matter can be resolved
through these efforts.

Most of the academic / internal evaluation (grievances related to internal assessment) shall be redressed
at individual faculty level, HOD or Dean / Principal.

. For other grievances that required review shall be redressed by receiving written and singed application.

4. As soon as the application is received the Redressal committee shall review t he complaint and visites

3

6

the parties for discussion. The grievances at this level shall be resolved by issuing warning letters.
memos and reformulation remedies.

. The grievance that need detailed Investigation shall be subjected to enquiry by team of Independent
members. Enquiry report along with recommendation related to punishment shall be sent to the
University grievance cell which in turn communication it to concerned individual.

. The matters concerning to women harassment and ragging shall be dealt by respective comnutives us pol
the laid down producers.

PRII iCIPEkr\

“Tirasugar Institute of Technology
NIDASOSET

Convener

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +91-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac.in
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

(A Statutory Body of the Gowt. of India)
Phone : 011-26131577 - 78, 80 (Ministry of Human Resource Development, Govt. of India)
011-29581000 Nelson Mandela Marg, Vasant Kunj, New Delhi-110070

Website : www.aicte-india.org

Dr. Mamta R. Agarwal,
Advisor-I, P&AP

F. No. AICTE/P&AP/Misc/2022/ Dated: 01.05.2023

CIRCULAR
To

All Vice Chancellors of Technical Universities and
All Directors/ Principals of AICTE Approved Institutions,

Subject: Maintcnance of a safe working environment for female employees at the
workplacc.

Sir/Madam,

As vou arc awarc that the Government of India is committed to promote gender
cquality and women empowerment across every sector and prevent all forms of
violence against women that negatively impact gender equality and human dignity.
Sexual Harassment of Women at Workplace (Prevention, prohibition and Redressal)
Act, 2013 gives legal right to female employees, both regular and contractual to voice
against any type of sexual harassment at the workplace.

I. All employers arc expected to honour the Act and maintain a safe working
cnvironment for female employees, while discharging their duties, so that they may
carry out their duty with dignity.

2. 1t is, therefore, requested to take the following actions in order to sensitize the
issuc related to maintenance of safe working environment as per "Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act,2013:

(i) Constitute an Internal Complaints Committee (ICC) and a Special cell in the
institutions under your administrative control to deal with the issue of gender based
violence and to conduct gender sensitization programmes.

(ii) To display banners/posters at conspicuous places in the buildings and campuses
to create awarcness amongst employees about what is sexual harassment and how
to prevent it

(11i) To display names and contact details of the members of the Internal Complaints
Committee (ICC) at Notice Boards in the Institutions.

(iv) To upload the (i) "Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013"; (ii) Constitution of the Committee; and (iii)
details of the Members of the Internal Complaints Committee (ICC) such as name,
phone number, address cte., on institute's portal at a prominent place.



(v) To conduct training programmes to sensitize the employees of the Institutions on
the issucs related to maintenance of a safe working environment.

3. Let’s all join hands, create a culture of zero tolerance towards sexual harassment
and promote a safe and encouraging workplace for all employees. Actions taken in
the matter may kindly be intimated to AICTE.

(/O lkﬂ\) S\Qﬁm . . Regards

[Dr. Mamta Rani Agarwal]
Advisor-1 (P&AP Bureau)



AICTE Guidelines

6.3.4 tnternal Committee {IC)

Responsit:ilities of the Technical Institution as per Gender Sensitization, Prevention and Prohibition
of Sexual Harassment of Women Employees and Students and Redressal of Grievances in Technical
Institutio ns (All Ind ia Cou ncil for Technical Ed ucation Regulations ,2A16)

EveryTechrrical Institr-rtion shall Publicly notify the provisions against sexual harassment and ensure
their wide- dissemination

d. Inclucie in institution's Website, prospectus and display prominently at conspicuous places
or Notice Boards the penalty and consequences of sexual harassment and make all sections

of tl're institutional community aware of the information on the mechanism put in place for
Red ressal of com plaints pertaining to sexual harassment, contact details of members of Internal

, {omplaints Cornmittee, complaints procedure and so on

b. Organise Traintng Programmes or as the case may be, workshops for the officers, functionaries,

facuity and students, t0 sensitize them and ensure knowledge and awareness of the rights,
entittements and responsibilities enshrined in the Act and under these regulations

C. Organise regr-ilar orientation or training Programmes for the members of the IC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity

cl. Act rir:cisively agairrst all gender based violence perpetrated against employees and students
of all sexes recognising that primarily women employees and students and some male students

and students of the third gender are vulnerable t0 many forms of sexual harassment and
Irurnil iation and exploitation

€. [very Technical Institution shall constitute an Internal Committee (IC) with an inbuilt mechanism
for r;ender sensitiz.:tion against sexual harassment.The IC shall have the following composition:

f. A Presiding officer who shall be a woman Faculty member employed at a senior Level (not
Institution) at the Educational Institution, nominated by the Executive Authority

g. Two l:aculty members and two non-teaching employees, preferably committed to the cause of
vvomen or Who have had experience in social work or have legal knowledge, nominated by the
Executive Authority

h, Three students (corrrprising of at least one girl student) of Pre-Final/Final year at Undergraduate/
Dipl'.rma Level institution, as the case may be One member from amongst Non-government
Organisation or Associations committed to the cause of women or a person familiar with the
issues relating to sexual harassment, nominated by the Executive Authority

|. At ieast one-half of the total members of the IC shall bewomen.

j. Persons in senior positions such as Chairman/ Secretary of the Society, Principal/ Director of
the Institution, etc. shall not be the members of the ICs in order to ensure autonomy of their
functioning
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Visvesvaraya Technological University
(State University of Government of Karnataka Established as per the VTU Act, 1994)

“Jnana Sangama” Belagavi-590018, Karnataka, India
Phone: (0831) 2498100, Fax: (0831) 2405467, Website: vtu.ac.in

Prof. A.S. Deshpande B.E.,M.Tech., Ph.D- Phone: (0831) 2405468

REGISTRAR Fax : (0831) 2405467

Ref. No.VTU/BGM/WC/ICC/2021-22/ G, %540 /1 Date: { 7 MAR 2022
CIRCULAR

Sub:  Constitution of College Internal Complaints
Committee (CICC) w.r.t Prevention, prohibition and
redressal of Sexual Harassment — reg..

Ref:  Visvesvaraya Technological University (Prevention
Prohibition and Redressal of sexual harassment of
women employees and students) Regulations 2019.

To comply with Visvesvaraya Technological University (Prevention Prohibition and
Redressal of sexual harassment of women employees and students) Regulations 2019, the Internal
Complaints Committee (ICC) is reconstituted at Women Cell, Visvesvaraya Technological
University, Belagavi, as follows:

S1

Mobile Office Number

No. Hame Committee |  Number | & E-Mail ID
Dr. Shubhangi. D.Chikte ,
1 Professor and Programme Coordinator, Dept. of | Chairman | 9448716838 8?3.1_249f157 :
CSE & ECE, VTU, PG Centre, Kalaburgi wos@vinasin
Dr. Rayangouda. H. Goudar
2 Associate Professor. Dept.of CNE, VTU, Member | 8971584906
Belagavi
3 Smt. Ranjana Nadagoudar
Assistant Professor, Dept.of CSE, VTU, Belagavi Membar | 8204142100
Personal Secretary to VC, VTU, Belagavi Member
5 Mr. Shankarappa. Madiwalar
Assistant, Academic Section, VTU, Belagavi Member | 7337836362
6 Dr Anuradha Patil
Professor and Head, Department of | Member | 9481738133
Biochemistry JN Medical College, Belgaum
7 Shri. D.S Shinde, Memb 944889
Retired District and Session Judge, Belagavi cmber 897030
8
9 3 Student Members Members
10
11 .| Smt. Mamatha Mallapur Member

8277222113 | 0831-2498123

Assistant, DPAR Section, VTU, Belagavi Convenor

P.T.O



In this regard, the Principals/Head of Institutions of (Affiliated, Autonomous, Constituent)
VTU colleges are hereby informed to immediately constitute the College Internal Complaints
Committee (CICC) in the format as detailed below and also the acceptance from the chairman & all
the members in the format enclosed. This should reach the undersigned by e-mail to
vtuicc@vtu.ac.in on or before 25" March 2022 and later the hard copy of the same by post.

Composition of CICC shall be:

a) A Chairman should be a woman faculty member employed at a senior level, not below the
rank of Associate Professor and not below the rank of Associate Professor or Reader in case
of a college.

b) At least one-half of the total members of the ICC shall be women.

¢) Two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have an experience in social work or have legal knowledge, nominated by the
Executive Authority.

d) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s and research scholar levels respectively, elected/nominated through transparent
democratic procedure.

¢) One member from amongst non-government organizations or associations committed to the
cause of women or a person familiar with the issues relating to sexual harassment, nominated

by the Executive Authority.

SI f) Name and Position in CICC Gender Mobile Number Official
No. Designation & e-mail ID Number
1 Chairperson F
(Shall be woman)
2 Faculty Member
3 Faculty Member
4 Member (non-teaching employee)
5 Member (non-teaching employee)
6 Student
[ Student
8 Student
9

Member from the NGO

Further it is informed to publicize the VTU ICC & CICC Committee at prominent places of
your institution.

Note: Consequence of non-compliance of the same as per Para (12) of the Reference is enclosed.

Encl: 1) VTU Regulations 2019. 7 ‘
2) Acceptance letter format /( L=
_~REGISTRAR
//;:;1" &/ .
To, /7
The Principals of all Engineering Colleges (Affiliated, Autonomous, Constituent) under
VTU, Belagavi.
Copy to:

1. Hon’ble Vice-Chancellor through the Secretary to VC, VTU, Belagavi.
2. The members of the VTU ICC committee.

3. The Regional Directors of all the regions.

4. The Computer Network Centre, VTU, Belagavi to upload in the VTU website.




CICC -2021-22

LETTER OF ACCEPTANCE

(To be compulsorily submitted by CICC Chairman / Member)

Name

Designation

Department

College / Institute

Address for correspondence

Contact Details
(Please specify the STD Code)

Off:

Res:

Mobile;:

E-mail ID

Accepted / Not Accepted the
Assignment

(If not accepted, mention the
reason)

Date:

Signature of the CICC Chairman / Member
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SJ PN Trust's Institute
Hirasugar Institute of Technology, Nidasoshi. o
Inculcating Values, Promoting Prosperity ommittees
Approved by AICTE, Recognized by Govt, of Karnataka and Permanently Affiliated to
Visvesvaraya Technologica! University - Belagavl. Member list
Recognized under 2(f) &12B of UGC Act, 1956.Accredited at ‘A’ Grade by
NAAC & Programmes Accredited by NBA;CSE&ECE. 2022-23
Ref: HSTT/NDS/acad/2022-23/ 42 / / Date: 05-10-2022
OFFICE ORDER

The following institute level committee is constituted for the academic year 2022-23.The committee
shall conduct sufficient number of relevant activities in accordance with institute calendar of events
and submit a report to the undersigned. The committee shall conduct regular meetings and record

proceedings in the meeting register,

Internal Committee (IC) / Anti-Sexual Harassment Committee

S.No. Name Category Designation Signature

| Smt. S.S. Malaj Assistant Professor Chairperson O

2 Prof. S.D. Hirekodi Assistant Professor Member N

3 Shri. S.D. Kotabagi Advocate (NGO) Member /léaﬂ' No

4 Prof. Iranna. N, Kambar | Assistant Professor Member )

5 Smt. S.S. Kankanawadi | Senior Lab Supervisor | Member SpGaonaries

6 Miss Samrudhi Kulkarni | Girl Student Member | Member

7 Miss Nakshatra Magdum | Girl Student Member | Member DzdAn

8 Miss Soumya Gudasi Girl Student Member | Member (jadar—

9 Smt. S.S. Kamate Assistant Professor Member Convener | 434 —
B,n{c'q/al/
PRINCIPAL

Hirasugar Institute of Technolagy
NIDASOSHI-591236

Nidasoshi-591236,Taq: Hukkerl.Dlst:Be!agavl.Karnataka.lndla.
Phone: +91-8333-278887,Fax: 278886.Web:www.hsit.ac.In.E-mall:prlnclpal@hsn.ac.in



S JP N Trust's _ Institute
Hirasugar Institute of Technology, Nidasoshi. Internal
. Inculcating Values, Promoting Prosperity Committee
Approved by AICTE, New Delhi, Permanently Affiliated to VTU, Belagavi Role§ & .
_ Recognized under 2(f) &12B of UGC Act, 1956 Responsibilities
Accredited at ‘A’ Grade by NAAC &Programmes Accredited by NBA:CSE & ECE 2022-23
Ref.: HSIT/NDS/IC/01/2022-23 Date: 05/10/2022

Internal Committee (IC)/Anti Sexual Harassment Committee

Preamble:
* Prevention of Sexual Harassment of Women at Workplace or the classroom violates human rights
and other laws. It is imperative that one is able to identify sexual harassment conduct and

knowing how to respond to it. This is critical both for the individual as well as for Society.

HIT's position:

HIT is committed to upholding the Constitutional mandate to combat sexual harassment
of women and ensure that human rights of all those who fall within its jurisdiction are
safeguarded. Internal complaints committee was formed in August 2016 to act as a vehicle to

address the issue of sexual harassment of women in the institute.

Objectives:

- 1. To increase knowledge about prevention of sexual harassment of women atworkplace.

2: To sensitize all stakeholders to recognize that sexual harassment can cause mental and

physical harm to the victim.

3. To promote dialogue about sexual harassment in the academic community.

4. To prbvide guidelines for addressing sexual harassment.

What is sexual harassment?

* Unwelcome sexual advances, requests for sexual favors, other verbal or physical conduct of a
sexual nature such as loaded comments, remarks or jokes, letters, phone calls or emails,
gestures, exhibition of pornography, lurid stares, physical contact, stalking, sounds or display of
a derogatory nature. ‘

* When a person/s uses, with a sexual purpose, the body or any part of it or any object as an extension
' of the body 1n relation to another person without the latter's consent or against that person's will,

such conduct will amount to sexual assault.

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +97-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac
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Hirasugar Institute of Technology, Nidasoshi. Internal
Inculcating Values, Promoting Prosperity Committee
. Approved by AICTE, New Delhi, Permanently Affiliated to VTU, Belagavi Roles &
Recognized under 2(f) &12B of UGC Act, 1956 Responsibilities
Accredited at ‘A’ Grade by NAAC &Programmes Accredited by NBA:CSE & ECE 2022-23

- * When dgbrecatory comments, conduct or any such- behavior is based on the gender
identity/seXual orientation of the person and/or when the classroom or other public forum of HIT
is used to dehigrate/discriminate against person(s), or create a hostile environment on the basis of a
person's gender Identity/ sexual orientation.

When?

* Submission to such conduct is made either explicitly or implicitly a term or condition of teaching /
guidance, employment, participation or evaluation of a person's engagement in any Institute's
activity.

* Such conduct has the purpose or effect of interfering with an individual's performance or creating an
intimidating, hostile, or of creating an intimidating, hostile or offensive environment.

~ Sexual harassment:

VERBAL.: Unwelcome comments/sexual epithets.

VISUAL: Offensive pictures/photos/cartoons.

PHYSICAL: Unwelcome physical contact. Standing too close/ogling/suggestive gestures.

WRITTEN: Unwelcome personal letters/e-mails.

DUTIES AND RESPONSIBILITIES OF IC (Internal Committee)

1. Creating awareness about ICC among students and staff.

2. To take cognizance of complaints about sexual harassment, conduct enquiries, provide assistance
and redressal to the victims, recommend action to be taken against the harasser, if necessary.

3. To recommend arrangements for appropriate psychological, emotional and physical support
(m the form of counseling, security and other assistance) to the. victim if s/he so desires.

4. To play'a preventive role by making efforts to provide a congenial atmosphere at the institute by
‘arranging periodic programmes and lectures, if required, on prevention of sexual harassment of
women at the Institute. |

5. To act as Inquiry Authority on a complaint of sexual harassment.

6. To ensure that complainant and witnesses are not victimized or discriminated because of their
complaint.

7. Communicate to the harasser that his conduct is offensive and unwelcome.

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagaw, Karnataka, India.
Phone: +97-8333-278887, Fax: 278886, Web: www.hsit.ac. in, E-mail: principal@hsit.ac
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Hirasugar Institute of Technology, Nidasoshi. Internal
Inculcating Values, Promoting Prosperity Committee
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Recognized under 2(f) &12B of UGC Act, 1956 Responsibilities
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8. Keep records of ény verbal or written communication you have with the harasser.

9. It is not necessary that you personally confront the harasser. If you are uncomfoﬁable, seek

help of HIT Internal Committee (IC)

When you need help...

- Talk to or email any member of the Internal Committee (IC).

- Complain ofa]ly or in writing to any member of the HIT Internal Committee (IC).

-Remember... filing of a complaint WILL NOT adversely affect your career/grades/ academic status.
. What happens to a complaint?

- If the aggrieved person wishes to, the IC may take steps to settle the matter between the

complaint and the respondent through conciliation. |

If settled, the IC will record the settlement and recommend no further action.

Where the aggrieved person does not request conciliation, IC initiates an enquiry.

-IC will complete the enquiry and submit a report to the Principal, HIT within a month.

- The Principal, HIT will initiate action within 10 days of receipt of report.

During the enquiry

- All proce.ed.ings will be kept confidential.

-All efforts will be made to ensure that the complainant and witnesses are not discriminated against or

penalized by the respondent. '
- What HIT expects from you

- Behave appropriately.

- Speak up if you come across sexual harassment.

Help HIT provide a safe and respectful environmentfor all.

(‘ A
oo ed ol
Cefivenor Chairpers INC !PA

Internal Committee Internal Committee Hirasuaar rlnc;;p@g Tgrhpgf@j
HIT, Nidasoshi HIT, Nidasoshi b e

r‘;«,.l ‘M}ﬂ

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
_ Phone: +91-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac
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Anti Ragging Committee



INDIA COUNCIL FOR TECHNICAL EDUCATION

ALL
New Delhi

NOTIFICATION
Dated 01-07-2009

Institutions,

Sub:Prevention and prohibition of Ragging in technical )
g technical

Universities including Deemed to be Universities impartin

cducation.

F.No0.37-3/Legal/AICTE/2009 — In cxercise of the powers conferred under

Section 23 read with Section 10 (b), (g), (p) and (q) of AICTE Act, 1987, the f\ll
India Council for Technical Education, hereby makes the following

Regulations:-

Short title and commencement:-

(i)  These Regulations may be called the All India Council for
Technical Education (Prevention and Prohibition of Ragging in
Technical Institutions, Universities including Deemed to be
Universities imparting technical education) Regulations 2009.

(ii)  They shall come into force on the date of the notification.

Objectives:-

" In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of

2006 dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-
2009 to prohibit, prevent and eliminate the scourge of ragging including any

- conduct by any student or students whether by words spoken or written or by an

act which has the effect of teasing, treating or handling with rudeness a fresher
or any other student, or indulging in rowdy or undisciplined activities by any
student or students which causes or'is likely to cause annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher or any
other student or asking any student to do any act which such student will not in
the ordinary course do and which has the effect of causing or generating a sense
of shame, or torment or embarrassment so as to adversely affect the physique or
psyche of such fresher or any other student, with or without an intent to derive a
sadistic pleasure or showing off power, authority or superiority by a student over
any fresher or any other student, in all higher education institutions in the
country, apd thereby, to provide for the healthy development, physically and
psycho}ogncally, of all students, the All India Council for Technical
Education,(AICTE) brings forth these Regulations.




3. Definitions:-

(a)

(b)

(c)

(d)

(e)

®

(2)

(h)

“Act” means the All India Council for chhnica! Education Act 1987 (52
of 1987);

“Technical Institution” means an institution of Government,
Government Aided and Private (self financing) conducting the
courses/programmes in the field of technical education, training and
research in Engineering, Technology including MCA, Architecture, Town
Planning, Management, Pharmacy, Hotel Management & Catering
Technology, Applied Arts & Crafls and such other programmes and areas
as notified by the Council from time to time;

“University” means a University defined under clause (f) of section 2 of
the University Grants Commission Act, 1956 and includes an institution
deemed to be a University under section 3 of that Act.

“Academic year” means the period from -the commencement of
admission of students in any course of study in the institution up to the
completion of academic requirements for that particular year.

“Head of the institution” means the Vice-Chancellor in case of a
university or a deemed to be university, the Principal or the Director or
such other designation as the executive head of the institution or the
college is referred.

“Fresher” means a student who has been admitted to an institution and
who is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act
or in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the
case may be. And

All other words and expressions used herein and not defined but defined
in the All India Council for Technical Education Act, 1987 (52 of 1987),
shall have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of
the followmg acts:

any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling
with rudeness a fresher or any other student;



b. indulging in rowdy or undisciplined activities by any student or st.udents
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any fresher
or any other student;

C. asking any student to do any act which such student will not in the
ordinary course do and which has the effect of causing or generating a
sense of shame, or torment or embarrassment so as to adversely affect the
physique or psyche of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

e. exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

f. any act of financial extortion or forceful expenditure burden put on a
fresher or any other student by students;

. any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

h. any act or abuse by spoken words, emails, posts, public insults which
would also include deriving perverted pleasure, vicarious or sadistic thrill

from actively or passively participating in the discomfiture to fresher or
any other student;

i. any act that affects the mental health and self-confidence of a fresher or
any other student with or without an intent to derive a sadistic pleasure or

showing off power, authority or superiority by a student over any fresher
or any other student,

5. Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed
to be Umvgsxty imparting technical education to take following measures
for prevention of ragging at such institutions.

T h(? advertisement issued for admission by a technical institution,
Um\fersity including Deemed to be University concerned and/or the
admission authority/ affiliating University/State Govt./UT/Central Govt.
as the case may be, shall clearly mention that ragging is totally banned

and.anyone found guilty of ragging and/or abetting ragging is liable to be
punished.



The ‘Prospectus’ and other admission rel_at.cd. documc-:nts §hall(jcc?ntf11rr11
directions of the Supreme Court Affiliating .Umvcrsnty/a rplssxt(})lc
Authority/State Govt/Central Govt. shall make it mz-mdatory’ or ¢
institutions under their jurisdiction to compulspnly incorporate suc
information in their ‘Prospectus’. These chulutlons. shall be printed in
the brochure of admission/instruction booklet for candidates.

The application form for admission/cnrolm.cnt. shall hz'we a printed
affidavit, preferably both in English and Hindi and/or in one of the
regional languages. The affidavit should be filled up and signed by .the
candidate to the effect that he/she is aware of the law regardmg
prohibition of ragging as well as the punishments, and that he/she, if

found guilty of the offence of ragging and/or abetting ragging, is liable to
be punished appropriately.

The application form shall also contain a printed affidavit, preferably both
in English and Hindi and/or in one of the regional languages and the
affidavit should be signed by the parent/guardian of the applicant to the
effect that he/she is also aware of the law in this regard and agrees to

abide by the punishment meted out to his/her ward in case the latter is
found guilty of ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall
include a report on the behavioral patter of the applicant, so that the

institution can thereafter keep intense watch upon the student who has a
negative entry in this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that
he/she is also aware of the law in this regard and agrees to abide by the

punishments meted out if he/she is found guilty of ragging and/or abetting
ragging.

Every technical institution, University includin
imparting technical education shall maintaj
affidavits obtained to ensure its safe up keep thereof,including digital

copies of the affidavits and such digital copy should be made available to
the AICTE or to an Agency identified/nominated by AICTE.

g Deemed to be University
n a proper record of the

The.A.ICTE or an Agency identified/nominated for th
affiliating Universities and Directorate of Technic
concerned State Govt./UT shall maint

affidavits in the digital form obtaine
admission to the technijcal institution
be Universitics imparting technical e

€ purpose and
al Education of the
ain an appropriate data base of the
d from every student at the time of
s, Universities including Deemed to
ducation.




10.

11.

12.

13.

14.

Each batch of freshers should be divided into small groups and each such
group shall be assigned to a member of staff. Such staff member should
interact individually with cach member of the group on daily basis to
ascertain the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incasc of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group (o co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members
of the group are lodged. Freshers should be lodged in a separate hostel
block wherever possible and where such facilities are not available, the
college/institution shall ensure that seniors’ access to freshers’
accommodation is strictly monitored by wardens, Security Guards and
Staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to
prepare them for the life ahead, particularly for adjusting to the life in
hostels. At the commencement of the academic session the Head of the
technical Institution, University including Deemed to be University
imparting technical education shall convene and address a meeting of
various functionaries/agencies, like Wardens, representatives of students,
parents/guardians, faculty, district administration including police, to
discuss the measures to be taken to prevent ragging and steps to be taken
to identify the offenders and punish them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to tun
to for help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committee, relevant
district and police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned
above shall explain to the new entrants the arrangements for their

?nduction and orientation which promote efficient and effective means of
integrating them fully as students,

The infor.ma_tion booklet mentioned above shall also tell the freshers
about their ngh!s as bona fide students and clearly instructing them that
they should desist from doing anything against their will even if ordered

by the seniors, and that they have nothing to fear as the institution cares
for them and shall not tolerate any atrocities against them.
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The information booklet mentioned above shall contain a calendar of
events and activities laid down by the institution to facilitate and
complement familiarization of juniors with the academic environment of

the institution.

To make the community at large and the students in particular aware of
the dehumanizing cffect of ragging, and the approach of the institution
towards those indulging in ragging, big posters (preferably with different
colors for the provisions of law, punishments, etc.) shall be prominently
displayed on all Notice Boards of all departments, hostels and other
buildings as well as at vulnerable places Some of such posters shall be of
permanent nature in certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of
ragging and the institutions ‘s resolve to ban ragging and punish those
found guilty without fear or favor.

The technical Institution, University including Deemed to be University
imparting technical education shall identify, properly illuminate and man
all vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises,
especially at the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of the

academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the
start of the new academic year to launch wide publicity campaign against
ragging through posters, information booklets, seminars, street plays, etc.

The faculties/departments/units of the technical Institution, University
including Deemed to be University imparting technical education shall
have induction arrangements (including those which anticipate, identify
and plan to meet any special needs of any specific section of students) in
place well in advance of the beginning of the academic year with a clear
sense of the main aims and objectives of the induction process.

Mobile Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
particularly freshers, to reach out for help from teachers, parents and
Institution authorities.
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b)

d)
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Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

Anti-ragging Committee: Every institution University including Deemed to

be University imparting technical education shall constitute a Committee
to be known as the Anti-ragging Committee to be nominated and headed
by the Head of the Institution, and consisting of representatives of civil
and police administration, local media, Non Government Organizations
involved in youth activities, representatives of faculty members,
representatives of parents, representatives of students belonging to the
freshers’ category as well as senior students, non-teaching staff; and shall
have a diverse mix of membership in terms of level as well as gender.

It shall be the duty of the Anti-Ragging Committee to ensure compliance
with the provisions of these Regulations as well as the provisions of any
law for the time being in force concerning ragging; and also to monitor
and oversee the performance of the Anti-Ragging Squad in prevention of
ragging in the institution.

Anti-Ragging Squad: Every institution University including Deemed to
be University imparting technical education shall also constitute a smaller
body to be known as the Anti-Ragging Squad to be nominated by the
Head of the Institution with such representation as may be considered
necessary for maintaining vigil, oversight and patrolling functions and
shall remain mobile, alert and active at all times. Provided that the Anti-
Ragging Squad shall have representation of various members of the
campus community and shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and
having the potential for ragging and shall be empowered to inspect such
places.

It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-
spot enquiry into any incidents of ragging referred to it by the Head of the
institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider
or by any other person, as the case may be; and the enquiry report along
with recommendations shall be submitted to the Anti-Ragging Committee
for action. Provided that the Anti-Ragging Squad shall conduct such
enquiry observing a fair and transparent procedure and the principles of
natural justice and after giving adequate opportunity to the student or
students accused of ragging and other witnesses to place before it the
facts, documents and views concerning the incidents of ragging, and
considerations such other relevant information as may be required.
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Maentoring Colly Every institation shadl, at the end of ench nendemie y'v.lll'.
e orter o promote the objectives ol these Regalations, ('ull?lt“'l.l (|' n
Mentoring Cell consisting ol students volunteering, to be Mentors for
eshers, i the sueeceding neademio year; and there shinll In-.n,-t‘mnny
levels o ters of Mentors as the number of batehes in the institution, ot
e vate of one Mentor for six feshers and one Mentor of o higher level
e SN Mentors ot the lower lovel,

Monitoring Cell on Ragglngi= The State Govt/UT  and the .II“I|H|II'I'W-
University: shall set up o Mondtoring Cell on Ragging to coordinate with
the inxliu'ni\m.\‘ o monitor the activities ot the Anti-Raogging, (:mmmu.ccﬂ.
Squadds | and Mentoring Colls, regarding complinnee with {hc instructions
on-conducting ovientation: progeammes,  counseling sessions, cte., and
reparding the incidents of ragging, the problem fuced by wardens and
other ofticials, ete, This Cell shall also review the efforts made hy.such'
institutions to publicize anti-ragging measures, cross-verily lhu: receipt of
allidavits  trom candidates/students and  their 1mrcnts/guur(lmn.s: every
year, and shall be the prime mover for initinting action by the University
authorities to suitably amend the Statutes or Ordinances or Ilyc-luw§ to
facilitate the implementation of anti ragging measures at the level of the
institution,

The Monitoring Cell shall coordinate with the the institutions, universities

including deemed to be universities imparting technical education to
achieve the objectives of these Regulations; and the Monitoring Cell shall
call for reports from the Heads ol institutions in regard to the activities of
the Anti-Ragging Committees, Anti-Ragging Squads, and the Mentoring
Cells at the institutions, and it shall also keep itsell abreast of the
decisions of the Anti-Ragging Committees ete.

The Monitoring Cell shall also review the efforts made by institutions to

publicize  anti-ragging  measures,  soliciting  of  aflidavits from
parents/guardians and from students, each academic year, to ubstain from
ragging uctivities or willingness to be penalized for violation: and shall
function as the prime mover for initiating action for amending the Statues
or Ordinances or Bye-laws o fucilitate the implementation of anti-
ragging measures at the level of the institution,

Action to be taken against the Principal or the Head of the
Institution/Faculty Members/Non-Teaching — staff  of
institution, Universities including  Decmed to  be
imparting technical education.

technical
Universities

The Head of the Institution along with other administrativ

¢ authorities
should take adequate measures for preventi

on of ragging. Any lapse on



the part of these authorities shall make them liable for criminal action for
negligence of duty. The technical Institution, University including
Deemed to be University imparting technical  education  should
incorporate a clause in their letter of appointment that the Director,
Faculty and other administrative Heads should ensure all possible steps
for prevention of ragging in the premises of the educational institutions,
and that they are liable for action, in case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an
affidavit from every employee of the Institution including teaching/non-
teaching stafl, contract labor employed in the premises either for running
canteen or as watch and ward stafT or for cleaning or maintenance of the
building, lawns cte. that he/she would report promptly any case of
ragging which comes to his/her notice. A provision shall be made in the
service rules for issuing certificates of appreciation to such members of
the staff who report ragging which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal
consequences against such heads of the Institution/Faculty members/non-
teaching staff who display an apathetic or insensitive attitude towards
complaints of ragging and would not take timely steps in the prevention
of ragging and punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-
Teaching staff, if found negligent in taking necessary measures for
ensuring safety of students and preventing the ragging would be declared
unfit for holding any post in any technical institution, University
including Deemed to be University imparting technical education.

Actions to be taken against students for indulging and abetting
ragging in technical institutions Universities including Deemed to be
University imparting technical education:-

The punishment to be meted out to the persons indulged in ragging has to
be exemplary and justifiably harsh to act as a deterrent against recurrence
of such incidents.

Every single incident of ragging a First Information Report (FIR) must be
filed without exception by the institutional authorities with the local
police authorities.

The Anti-Ragging Committee of the institution shall take an appropriate
decision, with regard to punishment or otherwise, depending on the facts
of each incident of ragging and nature and gravity of the incident of
ragging.



“the offence as established
4 n)  Depending upon the nature nnd grnvily_ul the ”'”L"L;: m, g ot the
| the possible punishments for those found guilty o 'rn;',';i,m '“'. e
institution level shall be any one or any combinati
following:-

(i)
(ii)

Cancellation of admission
Suspension from attending, ¢lnsses

(iii) ~ Withholding/withdrawing scholarship/fellowship and other

(iv)
(v)
(Vi)
(vii)
(viii)
(ix)
(x)

b)  An appeal against the order of
Committee shall lie,

ii.
iii.

5.

The institutional authorities
occurred in their pre
time to time,

Action to be taken against the
Deemed to he University i
take measures for preventi

benefits o .
Debarring from appearing in any test/examination or other
evaluation process

Withholding results ' -
Debarring from representing the institution in any rcglrfnf::,
national or international meet, tournament, youth festival,
clc. :

Suspension/expulsion from the hostel . .

Rustication from the institution for period ranging from 1 to
4 semesters .
Expulsion from the institution and consequent debarring
from admission to any other institution. o
Collective punishment: when the persons committing or
abetting the crime of ragging arc not identified, the
institution shall resort to collective punishment as a

deterrent to ensure community pressure on the potential
raggers.

punishment by the Anti-Ragging

In case of an order of an institution, affi
constituent part, of the University,
the University;

In case of an order of a University,
In case of an institution of nation
an Act of Parliament, to the Chair;
institution, as the case may be,

liated to or
to the Vice-Chancellor of

to its Chancellor.
al importance created by
man or Chancellor of the

shall intimate the

incidents of ragging
mises along with actions take

n to the Council form

technical Institution, Unjve
nparting technic
on of ragging:-

rsity including
al education which fail to
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Role of the concerned technical institutions, Universities including
Deemed to be Universities imparting technical education shall be open to
scrutiny for the purpose of finding out whether they have taken effective
steps for preventing ragging and action taken against provision indulged
and/or abetting ragging. The Council shall constitute Committees to
inspect technical institutions, Universities including Deemed to be
Universities imparting technical education to verify the status of anti
ragging measures and to investigate specific instances of ragging and take
appropriate action.

The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and
action taken against students, and others for indulging and abetting

ragging.

All Letters of Approval issued by AICTE such as extension of approval
letters, letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus,-second shift etc. shall contain a specific
clause of prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these
Regulations or fails to punish perpetrators or incidents of ragging
suitably, take one of more of the following measures, namely;

1. No admission/Withdrawal of approval granted under section 10(k)
of AICTE Act.

ii.  Withholding any grant allocated.

iii.  Declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programmes of the AICTE.

iv.  Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the
newspapers or other suitable media and posted on the website of
the AICTE, declaring that the institution does not possess the
minimum academic standards.

V. Taking such other action within its powers as it may deem fit and
impose such other penalties as may be provided in the Act for such
duration of time as the institution complies with the provisions of
these Regulations. ;

11



10.

a)

b)

d)

g)

As regards the Universities including Deemed to be Universities
imparting technical education the actions proposed to be taken such as
stopping release of grants, withdrawal of approval/recognition will be
sent to University Grants Commission (UGC), Ministry of Human
Resource Development (MHRD), Govt. of India and the concerned State
Govt./UT. The UGC, MHRD Govt. of India, and the State Govt./UT
concerned shall initiate immediate action on the recommendations of the
Council.

Duties and Responsibilitics of the All India Council for technical
Education:-

All India Council for technical Education, or the Central Government or
the agency authorized for the purpose shall establish, fund and operate, a
toll-free Anti-Ragging Helpline, operational round the clock, which could
be accessed by students in distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate,
and the Superintendent of Police, and shall also be web enabled so as to
be in the public domain simultaneously for the media and citizens to
access it. -

The Head of the institution shall be obliged to act immediately in
response to the information received from the Anti-Ragging Helpline as
at sub-clause (b) of this clause.

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti- ragging squads, district
and sub-divisional authorities and state authorities, Wardens of hostels,
and other functionaries or authorities where relevant, shall be widely
disseminated for access or to seek help in emergencies.

The All India Council for technical Education, the Central Government or
the agency authorized for the purpose shall maintain an appropriate data
base to be created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received,
and the status of the action taken thereon.

The All India Council for technical Education, the Central Government or

the agency authorized for the purpose shall make available the database

12
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MW v erentnl peney o b nominted by e Central
CHOVREIENE o Dt oo b the publie wl alvo 10 preovide
it on b won ommplines Wit these egalitions 1o e Couneils
el e el ondien ooy e anathorized Dy e A i Comnedl Jor
teehiiveid Ebeation/cCenal Coveriment,

U AT Tk Comnedd fon teehndend Bdaention shadl tnkie the following
VOPIEEOEY NI, nimely

Pl AN Tl Commedd ton teehoient Hdueation shall ke it mandatory for
e ntintions o neorporte in- el prospectus, the directions of the
Contiad Crovernment or e St Level Monltorng, Connnittee vrith
o o prohibition and consequences ol rgging, and hint  non-
complinnee with there Regalitlons mnd directions so provided, shall be
cotddered i towering of nendemlo standirds by the ingtitution, therefore
mak b (b e approprinte notion,

The AN tndin Comnell for wehnien! Hdueation shall verify that the
Istitations steiety comply with the requirement of” getting, the aflidavits
Nom the stadents and (thelr parents/gonrdions g envisnged under these
Repulationy,

The AN Indin Counell for teehnleal Vdueation shall include a specific
condition n the Utlization Certifiente, In respect of any  financial
ansistnee or geantisln=ald o any Institation under any of the gencral or
spectal sehemen of the AL Indin Councl for technical Vducation, that the
institation hag complied with the nti-ragging measures,

Any incident of rogging inoan institution shall adversely affect ity
acereditation, rnking or grading by National Board of Acereditation or
by any other authorised acereditation ageneies while nssessing the
institution tor acereditation, ranking or grading purposes,

The AL Indin Council Tor technical Education shall constitute an Inter-
Council Committee, consisting of representatives ol the various Councils,
the Non-Governmental agency responsible for monitoring the database
maintained by the Al Indin Council for technical Education/Central
Government and such other bodies in higher education, to coordinate and
monitor the nnti-ragging mensures in institutions ncross the country and to
make recommendations from time to time; and shall meet at least once in
six months ench year,

The Al Indin Council for technical Education shall institute an Anti-
Ragging Cell within the AICTE ns an institational mechanism to provide
seeretarinl support for colleetion of information and monitoring, and to
coordinate with the State Level Monitoring Cells and University Level



Committees for effective implementation of anti-ragging measures, and
the Cell shall also coordinate with the Non-Governmental agency
responsible for monitoring the database maintained by the All India
Council for technical Education/central Government,

(Member Secretary)

14
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Secretary

University Grants Commission
(urm wEmTA faEms gmAa, are T
(Ministry of Human Resource Development, Govt of lifia;

T T W, At =002
BuhadurShoh Lolar Marg, New Dalhi-110007

Ph.- 011-23239337, 23236288
Fax: 011.23238858, email . jssandhungcnicn

D.O. Na. F. 1-152009(ARC) pt-11

8™ August. 2016

Sub: Curbing the menace of ragying in higher educational institutions.

Dear Sir Madam.

in pursuance to the Judgment of the Hon'ble Supreme Court of India dated 8.5.2009 40 ('
Appesl Noo 88772009, the 'UGC notified “Regulations on Curbing the Menace of Raggine o

Hl;. er | ducational Institutions, 20097,
\\\\'\\ Uﬂ\ 1\ ln

-\i\\ violation of these regulations will be viewed seriously.

The Regulations are available on the UG website ¢«

If any instituuon fails o k.

adequate steps to prevent ragging or does not act in accordance with these Regulations or fails
punish perpetrators of incidents of ragging suitably. it will anract punitive action against iiselt b

th UGC.

£
H'

\ma are requested to step up anti-ragging mechanism by wiy of adequate publicity throuy
irmw mediums: constitution of anti-ragging commiftee and anti ragging squad. setting ap !
A;m Raggmg Celll installing CCTV cameras at vital points, Anti- Ragging workshopsoupds
'11] websites with nodal officers complete details. alam bells etc. Regular interaction an
coun\dmn with the students. identification of trouble-triggers. mention of Anti-ragging warnin.
,.;n the institution’s prospectus and information bookletsbrochures shall be ensured. Surpriv
'-iﬁcp ction of hostels. students accommuodation. canteens, rest cum recreational rooms, toilct
bus-stands and any other measure which would augur well in preventing‘quelhing ragging 2

Jm uncalled for behavior/incident shall be undertaken.

i B

Stdents in distress due to ragging related incidents can call the National Anti-tagging Helpii

1800-180-55822  (24x7 Toll Free) or e-mail

the  Anti-Ragging

Helpline

helpline  antiragying.in. For any other information regarding ragging. please visit the 1o

‘website e www.ugeagin & www.antirageing in and contact UGC

MoMLTIE ageney i

AmanSatyvaKachroo Trust on following No. 09871170303, 09818400116 (only in casc

emergency).

You are requested 1o hold the workshops. seminar on cradication of ragping in highe
educatiensl institutions and are requested o display Anti Rapging posters at all prominent pla

Jike Admission Centre, Departments. Library, Canteen, Hostel, Common facilities ete.

of posters should be §X6 feet.

You are requested to get yvour institution aceredited by NAAC/NBA

“h' N

and submit the complian

report and implement the special Drive on antj. A evention programme
orh LI
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TR : 011-29581399

‘ AT Jad : 99 : ms@aicte-india.org
fgisgis ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
Prof. Rajive Kumar [ S fitry of Education, Govt. of ndia
Member Secretary d”\ﬂa o Nelson Mandela Iglll'aaorr?é \:/g??_nztglég?%gl\éew Delhi-110070
HHd Helcdd E-mail : ms@aicte-india.org
F.No. 25-AICTE/AR/Antiragging/2023 Date: 1].10.2023

Subject: Steps to be taken for curbing the menace of ragging-reg.

Dear Sir/Madam,

In pursuance to the judgment of the Hon’ble Supreme Court of India to prohibit,
prevent and eliminate the scourge of ragging in the AICTE approved technical Institutions,
AICTE has framed the Regulations called All India Council for Technical Education
(Prevention and Prohibition of Ragging in Technical Institution, Universities including
Deemed to be Universities imparting technical education) Regulations, 2009.

These Regulations are mandatory for all AICTE approved Institutions/Universities
and if any Institution/University fails to take adequate steps to prevent ragging or does not
act in accordance with these Regulations or fails to punish perpetrators of incidents of
ragging suitably, it will attract punitive action against itself by the AICTE.

The Institutions/Universities approved by AICTE are advised to step up Anti-Ragging
mechanism by way of adequate publicity through various mediums such as;

e Constitution of Anti-Ragging Committee (ARC) and Anti-Ragging Squad (ARS)
e Setting up of Anti-Ragging Cell
e Installing CCTV cameras at vital points

e To hold workshops, seminars on eradication of ragging in their Institution

e Update websites of Institutions with the complete address and contact details of
Nodal Officers related to Anti-Ragging Committee.

e Regular interaction and counselling with the students
e Identification of trouble-triggers

e Preparation of e-admission booklet or brochure, e-leaflets of Institutions giving
detailed guidance to admitted students in case of ragging, instead of print/hard copy.

e A clear mention of Anti-Ragging warning in the Institution’s prospectus and
information booklets/brochures shall be ensured.

e Surprise inspection of hostels, students accommodation, canteens, rest cum
recreational rooms, toilets, bus-stands and any other measure which would augur
well in preventing/quelling ragging and any uncalled for behaviour/incident shall be
undertaken

e To display Anti-Ragging posters/banners at all conspicuous places like Admission
Centre, Departments, Library, Canteen, Hostel, Common facilities etc. to create
awareness on anti-ragging measures amongst student

o



The students and the parents/guardian may also be made aware of anti-ragging
helpline  number/e-mail/website  (1800-180-5522  (24x7  toll free)/
helpline@antiragging.in / www.antiragging.in).

The Institutions make it compulsory for each student and every parent to submit an
online Anti-Ragging undertaking each academic year at either of the two designated
websites, namely, www.antiragging.in & www.amanmovement.org.

Any violation of AICTE Regulations as cited above or if any Institution/University fails

to take adequate steps to prevent ragging or does not act in accordance with these
Regulations or fails to punish perpetrators of incidents of ragging suitably will attract
punitive action under the AICTE act.

To

Mo

(Prof. Rajive Kumar)
Member Secretary

The Principal/Directors
of all AICTE approved Technical Institutions/Universities

Copy to:

1. The Joint Secretary, Anti Ragging Cell, University Grants Commission

Benito Juarez Marg, South Campus, University of Delhi, New Delhi-110021

2|1
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Hirasugar Institute of Technology, Nidasoshi.
Inculcating Values, Promoting Prosperity
Approved by AICTE, Recognized by Govt. of Karnataka and Permanently Affiliated to

SJIPN Trust's

Visvesvaraya Technological University - Belagavi.

Recognized under 2(f) &12B of UGC Act, 1956.Accredited at ‘A’ Grade by
NAAC & Programmes Accredited by NBA:CSE&ECE.

Institute
Commitees

File.No.I-02

(2022-23)

Ref: HSIT/NDS/acad/2022-23/515/1

OFFICE ORDER

Date: 06-10-2022

The following institute level committee is constituted for the academic year 2022-23.The committee
shall conduct sufficient number of relevant activities in accordance with institute calendar of events
and submit a report to the undersigned. The committees shall conduct regular meetings and record
proceedings in the meeting register.

2. Anti-Ragging Committee

S.No. Name Category Designation Signature
1 Dr. S. C. Kamate Principal Chairman 'éM
2 Dr. R.R. Maggavi HOD,ECE Member 22—

3 Dr. B.V. Madiggond HOD,EEE Member e
4 Dr. S.N. Topannavar HOD,Mech Member I
5 Prof. S.V. Manjaragi HOD,CSE Member =
6 Prof. S.M. Chandrakanth| HOD,CV Member — =
7 Dr. K.B. Manwade First Year Coordinator Member N — -
. Assistant Professor/Chief A
8 gl 5. 15x Mala) Warden Girls Hostel Member
.. | PSI Police Station, L
9 Mr.Pralhad Channagiri Sankeshwar Member
Mr. Dhanajay Magdum | Student Representative Boy
10 | ME) (FinalYr) Member EEL—
1 Mr. Kallappa Chikodi | Student Representative Boy -
(ECE) ' (FinalYr) Member X
Miss Prerana Student Representative Girl Y
12 | Rajangane (CSE) (FinalYr) Member (Gandtass -
’ 13 Miss Swati Biste(ECE) | Student Representative Girl
(FinalYT) Member S‘
14 Prof. Girish Zulapi Chief Warden Boys Hostel Member Convener

Hirasugar Institute of Technology
NIDASOSHI-591236

Nidasoshi-691236,Taq: Hukkeri,Dist:Belagavi,Karnataka,India.
DhAana+ +4Q1.8121.27R8RR7 Fav: 27R8RR Wah unana heit ar in Eumail'nrincinal@heit an in
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T Institute

SJ PN Trust's committees

Hirasugar Institute of Technology, Nidasoshi. e No.1-02

Inculcating Values, Promoting Prosperity
Approved by AICTE, Recognized by Govt. of Karnataka and Permanently Affiliated to

Visvesvaraya Technological University - Belagavl. 2022-23

Recognized under 2(f) 812B of UGC Act, 1986.Accredited at ‘A’ Grade by

o NAAC & Programmes Accredited by NBA:CSE,ECE. )
T Pk i 06/19/2022-

A &/ ptcr TN PS] aca Ao -23/51%)/1

Anti-Ragging Committce Roles and Responsiblities

Conduct a meeting twice in a semester and maintain the minutes of meetings.
Surprise visits by the committee members to hostels.
Maintain affidivates by students and parents.

Display of posters with a list of committec members
law,punishment cte. at hostels,Institute buildings and on departmental notice board. .
The counseling/induction session should be arranged for freshers after admission process 1
done.

On receipt of therecommendation of the Anti-Ragging Squ
concerning any reported incident of ragging,the Head of Inst
determine if a case under the penal laws is made out and if so,either on his own or through a
member of the Anti-Ragging Committee authorized by him in this behalf,proceed to file a First
Information Report (FIR),within 24 hours of receipt of such information or
recommendation,with the poiceand local authorities,under the appropriate penea provisions
relating to one or more of the following namely:

Abetment to Ragging

Criminal conspiracy to rag

Unlawful assembly and rioting while ragging

Public nuisance created during Ragging

Violation of decency and morals through ragging

Injury to body

Causing hurt or Grevious hurt

Wrongful restraint or Wrongful confinement

Use of criminal force

Assault as well as sexual offences or unnatural offences

Extortion

Criminal trespass

Offences against property

Criminal intimidation

and their contact numbers,provisions of

ad or on receipt of any information
itution shall immediately

Attempts to commit any or all of the above mentioned offences against the victim(s),Physical
or Psychological humiliation and other offences following from the definition of “Ragging”.
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