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Prof. S.C.K:lmate n*
Principal

sr rl d so o3-vd a$aoa c aoso c$, .c cddyo e&
I-lirasugar f nstitute of Technology
Nidasoshi - Sgl 296r Karnataka State

Phone: (08333) 278881
Fax : (0833j) 278886

Ref. No: IISITA{DS /Acal2O2t-22t g 3} Date: 05-1-0-ZO2L

Anti Ra o

A cornmittee consisting of following members has been constituted for the acadernic
year 2021-22 (i.e. from 01-10-2021 to 30_09 _2022).

The comrnittee shall conduct regular activities and member convener shall maintain
meeting proceedings prt.rperly as per the requirement of VTU/Govt./UGC

Copy to:

1) The Warden Boys/Girls Hostel
2) rQAC
3) Est. Section

S.N. Name Category Designation S
I Dr.S.C.Kamate

Chairman tb/
Prof. S,B. Altkole HOD,ECE Member &-J HOD,EEE Member

4

.V.MadiggondDr.B

Dr.S'.N HOD,Mech Member NryI5 Prof. S.V.Manjaragi
Member

6 Dr.K.M.Akkoli
HOD

ear Coordinator Member uwx-
1 Prof. S.S.Malaj Professor/Chief

Warden Girls Hostel

zrssistant

Member WK
8 PSI Police Station, Sankeshwar Member

9

Mr.Ganapati B. Kuganolli

Mr.Vivekanand Kambi (ME) Student Representative Boy
(FinalYr Member &h-

10 Mr. Akhilesh Patil (EEE) Member GtW
11 Miss.Pooja Bhangi (CSE) Member

12 Miss.Priya Kadakol(ECE)

Boy
(Final

Student Girl

GirlRepresentative
(FinalYr.)

Yr.)

Member

13 Prof. M.I.Tanodi Chief Warden Boys Hostel
Mernber

Convener

iw--

1-

1c\zI

OFFICE ORDER

1!

6

2

Student

(@-



Institute
Committees
File No.LO2

&,ffi::dt' ,rl
H i rasu ga rI nstituteoflech n ology, N ida sosh i .

Inculcating Values, promoting prosperity
\pproved by AICTE, Recognized by Govt. of Karnataka and Affiliated to wu a-lagavi.

SJPNTrust's

(2o17-18)

-l

\.

Anti-Ragging Com mittee

Roles & Responsibilities
o Conduct a meeting twice in a semester & maintain the minutes of meetings.
r Surprise visit by the committee members at hostels.
o Maintain affidavits by students and parents .

o Display of posters with a list of committee members and their contact numbers, provisions of
law, punishment etc. at hostels, institute buildings and on departmental notice board.

r The counseling/ induction session should be arranged for fresher's after admission process is

done.
o On receipt of the recommendation of the Anti Ragging Squad or on receipt of any information

concerning any reported incident of ragging, the Head of institution shall immediately
determine if a case under the penal laws is made out and if so, either on his own or through a
member of the Anti Ragging Committee authorized by him in this behalf, proceed to file a First
lnformation Report (FlR), within 24 hours of receipt of such information or recommendation,
with the police and local authorities, under the appropriate penal provisions relating to one or
more of the follow!ng, namely: Abetment to ragging , Criminal conspiracy to rag, Unlawful
assembly and rioting while ragging, Public nuisance created during ragging , Violation of decency
and morals through ragging , lnjury to body, causing hurt or grievous hurt, Wrongful restraint o
Wrongful confinement , Use of criminal force, Assault as well as sexual offences or unnatural
offences, Extortion, Criminaltrespass, Offences against property, Criminal intimidation,
Attempts to commit any or all of the above mentioned offences against the victim(s) , Threat to
commit any or all of the above mentioned offences against the victim(s), Physical or
psychological humiliation and oiher offences following from the definition of "Ragging".

Hirasugar il'l Trlcfr no!op'
NIilASC$i.il-sgf 236

Nidasoshi-591 236, Taq: Hukkeri, Dist Belagavi, Karnataka, !fidia.
Phone: +91-8333-278887, Fax: 278886, Web: wwwhsit.ac.in, E-mail: principal@hsit.ac.in
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S.No. Name Category Designation Sigqature
1, Dr. S. C. Kamate Principal Chairman /xy
2 Dr.V.G.Kasabegoudar HOD, ECE Member (N--

7$--'3 Dr. S.B.Hadadi HOD,EEE Member
4 Dr.B.M.Shrigiri HOD, Mech Member
5 Dr.P.C.Baraki HOD,CSE Member W;K
6 Prof.H.R.Zinage Assistant Professor/Chief Warden Girls Hostel Member W
7 Mr.H D M';iia PSI Police Station Sankeshwar Member
8 Boy Student 1 Satish Hegade Vlllsem MED Member ffi
9 Boy Studnet2 Pradeep Gorwade Vlll sem CSE Member $-Alt*
10 Girl Student 1 Chaitra Gurav Vlll sem EEE Member
LL Girl Student 2 Deepa Gundlur Vlll ECE Member
12 Prof. M.S.Futane Assistant Professor/Ch ief Warden Boys Hostel Convener
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!-l irasugar trnstitute of Technology
Nidasoshi - 591 236, Karnataka State

Prof. S. C. Kamate .n,
Principal

Phone: (08333) 278887

Fax : (08333) 278886

Ref. No: HSITA{DS I Aca 12021-221 a 32- Date: 05-10-2021

OFFICE ORDER

Internal Complaint Com mittee(ICC)

A committee consisting of following members has been constituted for the academic year

2021-22(i.e. from 0l-10-2021 to 30-09-2022).

Designation

The committee shall conduct regular activities and member convener shall maintain meeting

proceedings properly as per the requirement of VTU/Govt.fuGC.

i-!ir*::;uu,,. ii*:
- t.r: t!1

irJai:i:sit:^ 5E'! 23$

'r**Yr;riilr:ril

Copy to

1) Chairman of Committee
2) Member Convener of Committee
3) Est. Section

SignatureS.No. Category

Assistant Professor1

Narne

Smt.S.S.Malaj Chairperson &EV
2 Prol.S.D.Hirekodi Assistant Professor Member 2t(n ,/

Advocate(lttrGO) &.1i^\-1 Shri.S.D.Kotabagi Member

4 Prof. S.I. Shivamoggimath Assistant Professor Member s4
5 Smt. S.S.Kankanawadi Senior Lab Supervisor Member Sllqnuqnt
6 Miss. Pooja Phatinge Student Member W-

A-r*b',
,7 Miss. Priyanka Borgalli Student Member

Student Member %w8 Miss. Sahana Patil

9 Smt. S.S.Kamate Assistant Professor Member Convener ety

*



Ref. : HSITA{D S/ICC/O I I 2021 -22 Date: 10/1012021

HIT Internal Complaint Committee (ICC)1Anti Sexual Harassment Committee

Preamble:

Prevention of Sexual Harassment of Women at Workplace or the classroom violates human rights

and other laws. It is imperative that one is able to identify sexual harassment conduct and

knowing how to respond to it. This is critical both for the individual as well as for Society.

HIT's position:

HIT is committed to upholding the Constitutional mandate to combat sexual harassment

of women and ensure that human rights of all those who fall within its jurisdiction are

safeguarded. Internal complaints committee was formed in August 2016 to act as a vehicle to

address the issue of sexual harassment of women in the institute.

Objectives:

l. To increase knowledge about prevention of sexual harassment of women at workplace.

2. To sensitize all stakeholders to recognize that sexual harassment can cause mental and

physical harm to the victim.

3. To promote dialogue about sexual harassment in the academic community.

4. To provide guidelines for addressing sexual harassment.

What is sexual harassment?

* Unwelcome sexual advances, requests for sexual favors, other verbal or physical conduct of a

sexual nature such as loaded comments, remarks or jokes, letters, phone calls or emails,

gestures, exhibition of pornography, lurid stares, physical contact, stalking, sounds or display of
a derogatory nature.

* When a persor/s uses, with a sexual purpose, the body or any part of it or any object as an extension

of the body in relation to another person without the latterls consent or against that person's will,

such conduct will amount to sexual assault.

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
P[one: +91-8333-278887,Fax: 278886, Web: www.hsit ac.in, E-mail: principal@hsit.ac
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* When deprecatory comments, conduct or any such behavior is based on the gender

identity/sexual orientation of the person andlor when the classroom or otherpublic forum of HIT

is used to denigrate/discriminate against person(s), or create a hostile environment on the basis of a

person's gender Identity/ sexual orientation.

When?

* Submission to such conduct is made either explicitly or implicitly a term or condition of teaching /

guidance, employment, participation or evaluation of a person's engagement in any Institute's

activity.

* Such conduct has the purpose or effect of interfering with an individual's perfbrmance or creating an

intimidating, hostile, or of creating an intimidating, hostile or offensive environment.

Sexual harassment:

VERBAL: Unwelcome comments/sexual epithets.

VI S UAL : Offen si ve pi ct ures/ph otos/cartoons.

PHYSICAL: Unwelcome physical contact. Standing too close/ogling/suggestive gestures.

WRITTEN : Unwelcome personal letters/e-mails.

DUTIES AND RESPONSIBILITIES OF ICC (Internal Complaint Committee)

1. Creating awareness about ICC among students and staff.

2. To take cognizance of complaints about sexual harassment, conduct enquiries, provide assistance

and redressal to the victims, recommend action to be taken against the harasser, if necessary.

3. To recommend arrangements for appropriate psychological, emotional and physical support

(in the form of counseling, security and other assistance) to the. victim if s/he so desires.

4. To play a preventive role by making efforts to provide a congenial atmosphere at the institute by

arranging periodic programmes and lectures, if required, on prevention of sexual harassment of

women at the Institute.

5. To net as Inquiry Authority on a complaint of sexual harassment.

6. To ensure that complainant and witnesses are not victimized or discriminated because of their

complaint.

. Nidasoshi-sgl 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +91-8333-278887, Fax: 278886, Web: wrvw.hsit.ac.in, E-mail: principal@hsit.ac
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Hirasugar lnstitute of Technology, Nidasoshi
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7. Communicate to the harasser that his conduct is offensive and unwelcome.

8. Keep records of any verbal or written communication you have with the harasser.

9. It is not necessary that you personally confront the harasser. If you are uncomfortable, seek

help of HIT Internal Complaint Committee (ICC)

When you need help...

- Talk to or email any member of the Internal Complaints Committee (ICC).

- Complain orally or in writing to any member of the HIT lnternal Complaints Committee (lCC).

-Remember... filing of a complaint WILL NOT adversely affect your career/grades/ academic status.

What happens to a complaint?

- If the aggrieved person wishes to, the ICC may take steps to settle the matter between the

complaint and the respondent through conciliation.

If settled, the ICC will record the settlement and recommend no further action.

Where the aggrieved person does not request conciliation, ICC initiates an enquiry.

-ICC will complete the enquiry and submit a report to the Principal, HIT within a month.

- The Principal, HIT will initiate action within 10 days of receipt of report.

During the enquiry

- All proceedings will be kept confidential.

-All efforts will be made to ensure that the complainant and witnesses are not discriminated against or

penalized by the respondent.

What HIT expects from you

- Behave appropriately.

- Speak up if you come across sexual harassment.

Help HIT provide a safe and respectful environment for all.

NlDASOSHt"s$'r236

,ryV-
Coffiner ICC

Nidasoshi-S91 236,Taqt Hukkeri, Dist: Belagavi, Karnataka, India.
Phone: +9/-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac
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Hirasugar f nstitute of Technology
Nidasoshi - 591 Zg6t Karnataka State

Prof. S.C.Kamate 0,,,
Principal

Phone : (08333) 275887
Fax : (08333) 278886

Ref. No: HSITAIDS lAcil202l-221 "qg6'

OFFICE ORDER

ressal

Date: 05-1.0-2071

G

A committee consisting of following members has b.een constituted for the academic

year 2021-22 (i.e. from 0 I - 1 0 .2021 to 30-09-2022) .

The committee shall conduct regular activities and member convener shall ,raintain
meeting proceedings properly as per"the requirement of vTU/Govt./UGC

Copy to:

1) Chairman of Committee
2) Member convener of Cornmittee
3) Est. Section

S.No. Name Category Designation Signature

1 Dr. S.C.Kamate Principal Chairman U/''
2. Prof, S.B. Akkole I_IOD,ECE Member ,*
J Dr. B.V.Madiggond I_IOD,EEE Member

4 Dr. S.N Topannavar HOD, Mech. Member Nffi
5 Prof. S.V.Manjaragi FIOD,CSE Member l$t-
6. Prof. S.M.Chandrakanth HOD,CV Member x
7 Dr. K.M.Akkoli Associate Professor Member

Prof. K.B.Negalur
..1

Assistant Professor

(ST Representative)

Member r(
9 Prof. H.R.Zinage

Assistant Professor

(Woman Representative)

Member ,fld*t-
10 Mr. Kiran S. Dhange Student Representative Member

VfrD,
11 Miss. N.B. Magadr:m Student Representative Sta'+,l

Prof.S.S.Thabaj Assistant Professor vener ,<

!

i
H-

t*,1
,,

I

t%-

NNN.-'\
8.

Member

12.
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Ref: HSITN DSI Acal202t -22t g g 6 Date: dS-Jo 202f

Grievance Redressal Committee

Roles and Responsibilities

I. Objectives

1 . To develop an organizational frame work to resolve grievances of the Students and other stake
holders.

2' To enlighten the student on their duties and responsibilities to access benefits.

3. To investigate the reason of dissatisfaction and ensure swift and effective solution to the grievances ot
Students and other Stakeholders.

II. Powers of the Cornmittee

1. The grievances committee shalldealwith the grievances of Teachers, other Employees anclthe
students.

2'The aggrieved person (Teacher, other Employee or students) of any constituent college rnay, lodge his
grievance with the committee at the earliest.

3' The Grievance committee shall hear and settle grievances, as far as may be practical rvithin three
months after the grievance is lodged with the committee.

III. Grievance Redressal committee shall receive and redree grievances reported of following issues

1. Academic issues: pertaining to teaching learning activities.

2. Pertaining to harassrlent betr'veen Students- Teacher, Students- Students. and StLrclents- parent

relationships, etc.

3. Internal evaluation and assessment marking.

4. Complaint related to library and it services.

5. Grievances related to hostel, food, water, electricity etc.

6. Grievances related to transport facilities.

7. Grievances related to sports cultural and selection process.

8' Grievances related to women issues and harassment, However they are specifically redressecl by
women welfare and anti sexual harassment committee.

9. Grievances related to ragging and however the matter is relerred to anti ragging corlrnittee fbr
appropriate Redressal.

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, lndia.
.hsit.ac.in, E-mail: principal@hsit.ac.inPhone: +91-8333-278887, Fax: 278886,

SJpNTrust's
Hirasugar lnstitute of Technology, Nidasoshi

Approved by AICTE
I ncu lcati n g V a I u e s, Pro ntoti n g Prosperity

of Karnataka and to WU

Programmes Accredited by NBA: CSE, ECE, EEE & ME.

lnstitution

Grievance
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Committees

202L-22
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10. Grievances related to University examination.

11, Grievances related to delay in issuance of records and documents.

IV" The grievance shall be redressed depending on the nature ofgrievances.

1. Deparlment level counseling, college / institr"rtional levelcounseling where the mattercan be resolved

through these eflbrts.

2. Most of the academic / internalevaluation (grievances related to internalassessment) shall be redressed

at individual faculty level, HOD or Dean / Principal.

3. For other grievances that required review shall be redressed by receiving written and singed application.

4. As soon as the application is received the Redressal committee shall revierv t he corrplaint and visite-s

the pafiies for discussion. The grievances at this level shall be resolved by issuing rvarning letters.

memos and reformulation remedies.

5. The grievance that need detailed lnvestigation shall be subjected to enquiry by teant oflndependent
members. Enquiry report along rvith recommendation related to punishment shall be sent to the

University grievance cell which in turn communication it to concerned individual.

6. The matters concerning to rvomen harasslrent and ragging shall be dealt by respective comn-rittees as per

the laid down producers.

&,
Convener 1,\

Nidasoshi-591 236, Taq: Hukkeri, Dist: Belagavi, Karnataka, lndia.
Phone: +91-8333-278887, Fax: 278886, Web: www.hsit.ac.in, E-mail: principal@hsit.ac,in
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Weekly Academic Review (HoD Meeting) 

 
The Principal coordinates with the departments, administration and management. Participative 

management provides extensive scope for having cooperation among the departments and ensures 

the quality of planning and implementation of all the activities in the institution uniformly and as a 

team. 

The meetings are conducted weekly at institute level and department level to discuss the academics 

related activities in the Institute. The institute encourages teachers, students, parents, employers, 

alumni, staff, class coordinators and class representatives to share their ideas, opinions, suggestions. 

The inputs received from various stakeholders of the institute are reviewed and those which are in 

line with our institute’s Vision and Mission Statements will be considered for the decision making. 






















































