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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

HI RASUGAR | NSTI TUTE OF
TECHNOLOGY, NI DASCSHI

Name of the head of the Institution

Dr. S. C Kamate

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08333278887
Mobile no. 9480849331

Registered Email

principal @sit.ac.in

Alternate Email

kamat eksk@ edi ffmai | . com

Address Tal uka Hukker i
City/Town Ni dasoshi
State/UT Kar nat aka
Pincode 591236




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Shilpa Shrigiri

Phone no/Alternate Phone no.

08333278887

Mobile no.

9844168942

Registered Email

principal @sit.ac.in

Alternate Email

shil pashrigiri.ece@sit.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hsit.ac.in/ NAAC AQAR- 2018-19. pd
f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv. hsit.ac.in/coe/ COE-2018-19-B
OTH. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.03 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 10- Mar - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://hsit.ac.in/NAAC/AQAR-2018-19.pdf
https://hsit.ac.in/NAAC/AQAR-2018-19.pdf
http://www.hsit.ac.in/coe/COE-2018-19-BOTH.pdf
http://www.hsit.ac.in/coe/COE-2018-19-BOTH.pdf

Graduation Day - 2019 23- May- 2019 314
1

HSI T Sanbhrama - 2019 26- Mar - 2019 478
1

HSI T QUEST- 2019 25- Mar- 2019 497
1

Techno- Vi si on- 2019 23- Mar-2019 480
1

FDP on Internet of Things 28-Jan- 2019 54

& Its Real Tine 6

Applications in

association with N T,

War angal

2nd | nternational 18-Jul - 2019 208

Conference | CRI SET - 2019 2

Accreditation of Four UG 17- May- 2019 163

Programmes: CSE, EEE, ECE 3

& ME by NBA

Accreditation of 18- Dec- 2018 174

Institute by NAAC 2

Ext ernal Eval uation of 07- Dec-2018 174

Academ c activities by 1

Local Inquiry Conmttee

of VTU 2018-19

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. V. G KFI ST L1 VGST, Govt. of 2018 2000000
Kasabegoudar, Kar nat aka 730
ECE Depart nent
Dr. B M KFI ST L1 VGST, Govt. of 2019 2000000
Shrigiri, M Kar nat aka 730
Depat nment
Prof. S. G Facul ty VGST, Govt. of 2019 200000
ol I agi, CSE Devel opnent Kar nat aka 4
Depart nent Pr of ramme
Dr. Shil pa Ent r epr enuer shi EDI 1, CGujrat 2019 20000
Shrigiri, ECE p Awar eness 3
Depart nment Canp
Dr. B. V. Nat i onal Energy Kar nat aka 2019 50000
Madi ggond, EEE Conservati on Renewabl e 2
Depart nent Week Ener gy
Devel opnent
Limted

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3665_Quality_Initiatives.xls

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successful conpletion of accreditation of Institute by NAAC. Peer Team Visit held
on 18th to 19th Decenber 2018 and Institute is accredited at “A” Grade with CGPA
of 3.03 valid from 08/ 02/2019 to 07/02/2024.

Successful conpletion of accreditation of 04 UG programes of the Institute: CSE,
EEE, ECE and ME by NBA. Expert teamvisit held on 17th to 19th May 2019 and All
Programes Accredited by NBA (CSE, ECE, EEE and ME) for the duration of

01/ 08/ 2019 to 30/06/2022.

Acadenic Audit by Internal and External experts for all the departnents is
conduct ed.

Conducti on of Workshops and | nternational Conference for staff nenbers.

Col l ection of feedback on Curriculum Teaching Learning and facilities, Feedback
anal ysis and Preparation of Action taken report.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pronpting students for sports. Si x students are recogni zed as

Uni versity blues in Yoga. Three teans
have participated in intercollegiate
and interuniversity sports conpetition.

Provi di ng preplacenent training. 92 students have been placed. Three



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3665_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3665_Minutes.pdf

prepl acenent training prograns are
conduct ed.

Organi zing activities through NSS Unit.

100 students have registered as NSS
vol unteers. 35 activities of a w der
area with increased nunber of students
for carrying out the social services
and conplying with socia
responsibilities

Ef f ecti ve Conmuni cati on.

Sendi ng i nportant notifications to al
st akehol ders of the college through

SMS. Inportant notifications are al so
di spl ayed at prom nent |ocations of the
col | ege.

Promoting faculty for research and to

pursue Ph.D.

01 faculty awareded Ph.D in Mechani cal
Engi neering Departnent. 15 faculty have
regi stered for Ph.D. 05 faculty got
funding from varoi us agenci es.

Conducti ng student satisfaction survey
(SSS).

Clarity of directions for inprovenents.

Promoting staff for publication of
papers in the reputed journals.

Total fifty six research articles have
been published by faculty in
Scopus/ Peer Revi ewed j ournal .

Organi zi ng Sem nars, Wrkshops,
I ndustrial Visits and Internships for
students.

Enhanced Teachi ng Learni ng Process by
participative cooperative |earning

Conducti on of Academ c Audit by
Ext ernal and Internal Experts.

Mai nt ai ni ng transparency in Teaching
Lear ni ng Process

Preparation of the CCE (Cal ender of
Event s)

Ef fective communi cation of college
activities to staff and students, well
i n advance. For better participation
fromstaff and students in the college
activities.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Body of the Institute 04- Mar - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Dec- 2018
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2020

Date of Submission

18- Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. RoboVidya software is used to
nonitor the students attendance and
performance in CIE. 2. Biometrics for

ti me managenent and staff attendance.

3. Tally software is used for managi ng
accounts of the institute. 4. In house
devel oped software is used for feedback
collection and anal ysi s.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Technol ogi cal University(VTU)

t hrough SMS. Counsel i ng of poor

Hi rasugar Institute of Technology (HSIT) is affiliated to Visvesvaraya
Bel agavi, Karnataka. All efforts are nade to
ensure effective curriculumdelivery and well docunentation of all plans and
activities. Following are flow of activities to ensure effective curricul um
delivery. « Normally odd senester
Even senester comences in the first week of February.  Acadenmic activities
are conducted in well spaced and ventilated class roons with nodern teaching
equi prents i ke LCD projectors for
the end of every senester workload distribution for next senester is done based
on expertise and choice of faculty. « In line with the University acadenic
calendar the institute COE is prepared for every senester indicating the
academ ¢ and other activities planned for the senester. « Before the
commencenent of the senester the Time-table of all departnments is prepared and
di spl ayed at | east one week in advance. ¢ Teaching plans are prepared by al
teachers in line with the Institute academ c cal endar. ¢ Teachers prepare the
subj ect notes according to curriculumspecified by VIU. < The course plan of
each subject is prepared by teachers which include syllabus, course outcones,
course perquisites, course delivery plan, Assignnment questions and results of
previous two senmesters. Course plan will be provided to each student every
semester. ¢ Laboratory manuals are prepared for each | aboratory. « Theory
I nternal Assessnents (l1A) are conducted in each senester centrally and
departnent wi se Laboratory |IAs are conducted in line with the dates nentioned
in the COE. » Student’s performance in the Internal Assessnent and percentage
of attendance after every Internal assessnment is communicated to parents
performer students is done by respective
subj ect teacher and al so done at department level. ¢ For slow | earners renedial
cl asses are conducted. « Industry persons and expert academni cians are invited
for special lectures/invited talks.
collected fromstudents and anal yzed for inprovenent. ¢ Mentoring is done on
regul ar basis and nearly 10-15 students are allocated for every teacher.

comrences in the first week of August and

effective teaching-1learning process. « At

e Feedback on teaching | earning process is

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

PCB -
Desi gni ng
and testing

CATI A and GD -
and T
sof twar e
tool s

Practi cal -
Hands on

| nt er net of
Thi ngs

PLC -
progr ami ng

and
I ndustri al
Aut omat i on

| OT wor kshop -
on Node MCU

Artificial -

Intelligence

and Machi ne
Lear ni ng

Dates of Duration

Introduction

01/ 03/ 2019 3
21/ 01/ 2019 15
03/ 05/ 2019 2
12/ 11/ 2018 2
22/ 02/ 2019 3
07/ 09/ 2018 7

Focus on employ
ability/entreprene
urship

Ent r epr eneur

Skill
Development

Ski | |

ship devel opnent
Enpl oyabi lit Ski Il
y devel oprent
Enpl oyabi li t Ski Il
y devel opnent
Enpl oyabi it Ski |l
y devel opnent
Enpl oyabi lit Ski Il
y/ Entreprene devel opnent
urship
Enpl oyabi lit Ski Il
y devel oprent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE El ectronics & 01/ 08/ 2018
Conmmuni cat i on Engi neeri ng
BE El ectronics & 01/ 08/ 2018
Communi cati on Engi neering
BE El ectronics & 01/ 08/ 2018
Conmruni cat i on Engi neeri ng
BE El ectrical & Electronics 01/ 08/ 2018
Engi neeri ng
BE El ectrical & Electronics 01/ 08/ 2018
Engi neeri ng
BE El ectrical & Electronics 01/ 08/ 2018
Engi neeri ng
BE Mechani cal Engi neering 01/ 08/ 2018
BE Mechani cal Engi neering 01/08/ 2018
BE Mechani cal Engi neering 01/ 08/ 2018
BE Conput er Sci ence 01/ 08/ 2018
Engi neeri ng
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3665_Program_introduced_1584071928.xlsx

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Conput er Sci ence 01/ 08/ 2018

Engi neeri ng
BE El ectronics & 01/ 08/ 2018

Conmruni cat i on Engi neeri ng

BE El ectrical & Electronics 01/ 08/ 2018

Engi neeri ng
BE Mechani cal Engi neering 01/08/ 2018
VE Thermal Engi neering 01/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 316 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

software tool s

Artificial Intelligence 07/ 09/ 2018 72
and Machi ne Learning
CATIA and GD and T 21/ 01/ 2019 27

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conput er Sci ence 47
Engi neeri ng
BE El ectrical & Electronics 47
Engi neeri ng
BE El ectronics & 45
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neeri ng 111

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

Feedback on curricular aspects is collected fromstake holders particularly
students, parents, alumi and teachers in very structured manner. The
questionnaire were franed to get directive/qualitative input for the

i nprovenment. Student’s feedback on teaching learning is collected twice in a
senester. The questionnaires are franed nainly to assess the student’s
perception of quality of class roomdelivery and teachers participation in the
process. The student’s facilities survey is conducted at the end of each course
to assess /gauge the Student’s Satisfaction |evel about Teaching Learning
Process ot her devel opnent aspects. The feedback so collected is anal ysed very

t horoughly questionnaires wi se and the inferences are drawn fromthe pai-charts
/| bar-charts used in the analysis. The data from feedback is consolidated and
presented in HOD s neeting for discussion and arriving at reformation that is
required to be inplenented. The collective reformation/suggestions are
presented to BOE Managenent for inplementation. The decision with regards to
nodi fication in the curriculunmsyllabus is conveyed to university through
respective BOS for consideration. Inter departnental electives/courses and
projects are pronoted anpong students for better understandi ng of concepts,

skills and application of know edge for addressing social issues. Participative
| earning and co-operative learning culture is pronoted for better understanding
t hrough mni-projects, debates and conpetitions.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 276 231 181
Sci ence
Engi neeri ng
BE Electrical & 276 210 160
El ectronics
Engi neeri ng
BE El ectronics & 276 226 176
Contruni cat i on
Engi neeri ng
BE Mechani cal 552 406 356
Engi neeri ng
VE Ther mal 36 12 8
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 873 67 0 3

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 70 36 22 1 36

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For effective mentoring and the welfare of the students, around 15 students are allotted to each faculty mentor.
Mentors classify the allocated students into four categories according to their academic capabilities in terms of
prerequisite ability, perception level, focus and comprehension. As per the requirements of each category,
mentors will provide suggestions to the students to improve his/her academic performance. The college
endeavors to look after the total personality development of students through extra classes, Co- Curricular and

extra-curricular activities and counseling.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

881

70

1:

13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

65 70

0

0

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019 Dr. M S Associ at e Prof essor Revi ewer of
Hanagadakar I nternati ona
Journal of
| ndustri al
Chenmistry (1JI O
2018 Dr. S. C Kamate Pri nci pal Revi ewer of Bionass
and Bi oener gy
2019 Dr. S. C Kamate Pri nci pal Revi ewer of Bi omass
and Bi oener gy
2019 Dr. V. G Pr of essor Revi ewer of |ETE
Kasabegoudar Journal of research
2019 Dr. K. M Akkoli Assi stant Prof essor Revi ewer of
Renewabl e Ener gy
2019 Prof. M M Assi st ant Prof essor Revi ewer of
Shi vashi npi Bi of uel s
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3665_ict_tools_1583555252.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3665_e_resource_1583555260.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VE Ther mal 2 17/ 06/ 2019 26/ 09/ 2019

Engi neeri ng

BE Mechani cal 2 17/ 06/ 2019 18/ 09/ 2019
Engi neeri ng

BE El ectronics 2 17/ 06/ 2019 18/ 09/ 2019
Comuni cati on
Engi neeri ng

BE El ectri cal 2 17/ 06/ 2019 18/ 09/ 2019
El ectronics
Engi neeri ng

BE Conput er 2 17/ 06/ 2019 18/ 09/ 2019
Sci ence
Engi neeri ng

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

H rasugar Institute of Technol ogy, Ni dasoshi follows the guidelines of VTU,
Bel agavi for internal evaluation assessnent procedure. For UG Programme, the
institute conducts three internal assessnment tests of 30 marks each per
senester. The average narks of all three internal assessnment Tests are
considered as final CIE nmarks. For the PG program the institute conducts three
| Atests of 40 marks each per senester. After conpletion of the CIE tests, the
faculty nenber evaluates the answer Scripts and distributes the sane to the
students for doubt classifications or re- Correction or discrepancy, if any.
Then the HOD conducts a neeting with class teacher, nentor and Course
Coordi nator to discuss the students Performance and necessary action plan for
further inprovenent. Accordingly, the slow learners will be counselled by the
course coordinators. In addition to the I A Test, the students are asked to
wite assignnents for each nodule. After evaluation, the students will be
awarded the marks out of 10 marks for the assignnents. Also, the institute
conducts one lab internal test of 40 marks for UG Students. The Lab | A marks
are divided in to 16 marks for witten examand 24 marks are allotted for day
to day performance in the lab. Al the parents are informed about the
performance of CIE of their wards through SMS. The | A tests will be conducted
the institute | evel and as per Cal endar of Events (COE)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution prepares cal endar of events at the beginning of every senmester
by 1 QAC co-ordinator in consultation with HO HODs in line with the University
cal endar of events. The COE includes Conmencenent of classes, ClE dates and
sonme activities such as feedback anal ysis, Wrkshops/ expert tal ks, Mni-
proj ect/ Mai n-project review neetings etc., University/Local holidays, dates of
practical/ theory senester end exami nations etc. Cal endar of events is
communi cated to students and faculty nmenbers well in advance preferably one
week before the comencenent of senester. In addition, the inportant events
wi Il be communicated to students through Institute/Departnent notice boards and
SMBs. For exanple internal assessnents dates with detailed tine table is



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3665_Evaluation_1584095501.xls

commencenent. Due to unavoi dabl e
sudden decl aration of holiday by

di spl ayed at | east a week before their

ci rcunst ances such as el ection holiday,

Uni versity/ Government, Local events etc., sone of the schedul ed events are

post poned / preponed. In spite of these, the institute nmanages the events
effectively and successful ly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hsit.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VE VE Ther mal 6 5 83. 33
Engi neeri ng
BE BE Mechani cal 112 110 98. 21
Engi neeri ng
BE BE El ectronics 55 55 100. 00
Communi cati o
n
Engi neeri ng
BE BE El ectri cal 47 47 100. 00
El ectronics
Engi neeri ng
BE BE Conmput er 47 47 100. 00
Sci ence
Engi neeri ng
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://hsit.ac.in/ NAAC/ C2/ Anal ysi s- Report - of - SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or Projects

730

Vi sion Group on
Sci ence

Technol ogy
(VGST), Govt.
Kar nat aka

of

40

20

No file upl oaded.

3.2 — Innovation Ecosystem



http://www.hsit.ac.in
http://hsit.ac.in/NAAC/C2/Analysis-Report-of-SSS.pdf

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

An invited talk on

Institute Level

07/ 01/ 2019

“Intell ectual

Property
Ri ghts-1 PR’

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Fabrication of 42nd Seri es KSCST Bi o- 27/ 07/ 2019 Best Project of
Low Cost Hi gh |[Student Project Ener gy t he year

Conposite Using |Programe ( SPP) Devel opnent
Gar nrent Wast e by KSCST Boar d,
for I ndoor and Bengal uru Bengal uru

Qut door
Apl I'ications
Ef fect of 42nd Seri es KSCST Bi o- 27/ 07/ 2019 Best Project of
I nj ection St udent Proj ect Ener gy t he year
Pressure and |Progranme (SPP) Devel opnent
I njection by KSCST Boar d,
Tim ng and EGR Bengal uru Bengal uru
on the
performance and
em ssi on of
di esel engine
operated with
Tal low G |
Met hyl Ester
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 16 5.53
Engi neeri ng
I nt er nati onal El ectrical and 13 4.49




El ectronics
Engi neeri ng

Engi neeri ng

| nt er nat i onal El ectroni cs and 7 57
Communi cati on
Engi neeri ng
| nt er nat i onal Mechani cal 25 5.39

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Basi ¢ Sci ences 3
Mechani cal Engi neering 7
El ectroni cs and Conmuni cation 0
Engi neeri ng
El ectrical and El ectroni cs Engi neering 9
Conput er Sci ence Engi neering 7

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

em ssion ¢

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Het erogene | K G Anbli |Energy and 2019 0 Hi r asugar 1
ous Bui | di ngs Institute
conposite of Technol
for |ow ogy,
and nmedi um Ni dasoshi
t enper at ur
e thermal
i nsul ation
A review
Assessnment |[K M Akkoli | Materials 2018 0 Hi r asugar 3
and Charac Today: Pro Institute
terization ceedi ngs of Technol
of Agri cul ogy,
tural Ni dasoshi
Resi dues
Conbi ned |M M Shi vas Ener gy 2018 0 Hi r asugar 12
ef fect of hi npi Institute
combusti on of Technol
chanber ogy,
shapes and Ni dasoshi
nozzl e
geonetry
on the per
formance
and




haracteris

tics of C
engi ne
oper at ed
on
Pongam a
Conbi ned [M M Shi vas |Mechani cal 2019 0 Hi r asugar 4
Ef fect of hi npi Engi neerin Institute
Cylindrica g for Sust of Technol
I ai nabl e De ogy,
Conbust i on vel oprent : Ni dasoshi
Chanber St at e- of -
Shape and the- Art
Nozzl e Resear ch
Ceonetry
on the Per
formance
and
Enmi ssion C
haracteris
tics of a
Conpr essi o
n lgnition
Engi ne
Oper at ed
on
Pongam a
A Survey |S.G Gollag |Internatio 2018 0 Hi r asugar 3
for i and A A nal Institute
Cont ext - Dapt ardar |Journal of of Technol
Awar eness Current En ogy,
Based gi neering Ni dasoshi
I ssues in and
Per vasi ve Scientific
Computi ng Resear ch
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Mul ti nodal Mahesh G |Internatio 2018 12 0 Hi r asugar
Enotion Re Huddar , nal Institute
cognition | Sanjeev S |Journal of of Technol
usi ng Sannakki, |Engi neerin ogy,
Faci al Exp Vijay S g and Ni dasoshi
ressions, |Rajpurohit | Advanced
Body Technol ogy
CGest ures, (1 JEAT)
Speech,
and Text
Mbdal i ties

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :




Number of Faculty International National State Local
At t ended/ Sem na 13 13 0
rs/ Wor kshops
Present ed 29 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Jui ce for Perfect
Heal th on
06/ 06/ 2019

Red Cross

70

65

I nt ernati onal Yoga
Day on 21/06/2019

Red Cross

43

54

Di abet es Awar eness
Program on
24/ 09/ 2019

Red Cross

53

87

Bl ood Donation Canp
on 24/10/2019

Red Cross

45

Pl antati on of Tree
on 22/11/ 2019

Red Cross

54

27

Al DS Awar eness
Program on
05/ 12/ 2019

Red Cross

27

104

Cel ebration of Dr.
B. R Ambedkar
Jayanti and

Shr amadhana on
14/ 04/ 2018

NSS

10

50

Watering the Plants
on 15/04/2018

NSS

60

Shramadhana Wor k at
HSI T New Boys
Host el on
05/ 05/ 2018

NSS

67

“Ready to Vote”
canpai gni ng on pre
el ection voting
awar eness to the
public of N dasoshi
vill age on
09/ 05/ 2018

NSS

12

64

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3665_Extension_1583900058.xlsx

Benefited

Bl ood Donation Canp Awar d KLE s Dr. Prabhakar 119

Kore Hospital and
Research Centre,
Bel agavi

Swachh Bhar at Recognition Ofice of Gram 87
Panchayat, Ni dasohi

El ect oral Awareness Awar d Ofice of Gam 82
Canmp Panchayat, N dasohi

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NSS

“Ready to Vote”
canpai gni ng on
pre el ection
voting
awar eness to
t he public of
Ni dasosh
village on
09/ 05/ 2018

12

64

NSS

NSS

Shr amadhana

Wrk at HSIT
New Boys Host el
on 05/ 05/2018

67

NSS

NSS

Wat ering the
Pl ants on
15/ 04/ 2018

60

NSS

NSS

Cel ebration of
Dr. B.R
Anmbedkar

Jayanti and

Shr amadhana on

14/ 04/ 2018

10

50

Red Cross

Red Cross

Al DS Awar eness
Program on
05/ 12/ 2019

27

104

Red Cross

Red Cross

Pl ant ati on of
Tree on
22/ 11/ 2019

54

27

Red Cross

Red Cross

Bl ood Donati on
Canp on
24/ 10/ 2019

45

Red Cross

Red Cross

Di abet es
Awar eness
Pr ogram on
24/ 09/ 2019

53

87

Red Cross

Red Cross

I nt er nati onal

43

54




Yoga Day on
21/ 06/ 2019

Red Cross

Red Cross

Jui ce for 70
Per f ect
on 06/ 06/ 2019

Heal t h

65

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| oT Based Project 50 aMsa Enbedded 1095
Devel opnent Lab Sol utions, Hubballi
Proj ect Devel opnent 36 aMsa Enbedded 365
Lab using IoT Sol utions, Hubballi

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al I nt ernship aMsa 10/ 07/ 2018 10/ 08/ 2018 18
Trai ni ng Enmbedded
Sol uti ons,
Hubbal i
| ndustri al I nternship Tech 11/ 07/ 2018 10/ 08/ 2018 22
Trai ni ng Fort une,
Bengal uru
I ndustri al Internship |Stavyab Tech | 10/07/2018 10/ 08/ 2018 2
Tr ai ni ng nol ogi es,
Bengal uru
I ndustri al Internship |Evolet Techn | 09/07/2018 09/ 08/ 2018 3
Tr ai ni ng ol ogi es,
Bengal uru
I ndustri al I nt ernship Sinplified 10/ 07/ 2018 10/ 08/ 2018 2
Tr ai ni ng Fut ure
System
Bel agavi
I ndustri al I nternship Wor kf | ow 14/ 01/ 2019 23/ 02/ 2019 1
Tr ai ni ng Sof t war e,
Sankeshwar
Sem nar on On-the-job M. Anil 28/ 10/ 2018 28/ 10/ 2018 76
Ti ps and training Kumar ,
Tricks to Seni or
crack Campus Sof t war e
I nterview Engi neer,
Bengal uru



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3665_Students_in_extension_1583900859.xlsx

Wor kshop on On-the-job M. Mirali 07/ 09/ 2018 07/ 09/ 2018 72
Artificial training Deshpande
Intelligence Di rector,
and Machi ne GRP | nf okyam
Lear ni ng Ltd.
Bengal uru
Techni cal On-the-job |M. Sagar K 16/ 04/ 2019 16/ 04/ 2019 50
Tal k on training and M.
Awar eness on Sagar D.,
Latest Tools Androi d
Devel oper,
aSva
Enbedded
Sol uti ons,
Hubl i
Wor kshop on On-the-job M. Vi nayak 03/ 05/ 2019 03/ 05/ 2019 47
Practi cal training D. Co-
Hands on Founder,
I nt ernet of aSva
Thi ngs usi ng Enbedded
Ar dui no Sol uti ons,
Hubl i
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Shradha | nf ot ech,
Bel agavi

28/ 09/ 2018

Student Wor kshop

72

Pvt. Ltd. N pani

El ectrosal H Tech

14/ 05/ 2018

Wor kshop on PCB
Desi gn and testing
and Internship

36

Pvt. Ltd. N pani

El ectrosal H Tech

14/ 05/ 2018

I ntervi ew
conducti on

Techf ortune,
Bangal ore

05/ 09/ 2018

Pl acenent Drive

46

I NFY SKY, Bel agavi

23/ 08/ 2019

Human Resour ce
sharing, Industry
Visit, Internshinp,
Sol ving Industrial
Techni cal probl ens,

Recrui t nent s,

Conduct,
host / sponsor
wor kshop

129

CADD Centre,
Bel agavi

18/ 01/ 2018

Skill Devel opnent
Trainings (Catia
GDT)

27

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3665_Linkages_1583902733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3665_MoU_1583903449.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

120. 84

44. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-LIB Ful |y 16. 2 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 35929 13067948 1805 1392016 37734 14459964
Ref er ence 3780 699080 0 0 3780 699080
Books
e- Books 16800 156254 0 187375 16800 343629
Jour nal s 115 120000 1 450 116 120450
e-Journal s 9811 468764 0 562125 9811 1030889
Di gi tal 1 14000 0 14000 1 28000
Dat abase
CD & Video 500 8000 0 0 500 8000
Li brary 1 56000 0 15800 1 71800
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc




Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 368 18 368 0 48 21 30 50 0
g
Added 30 0 30 0 0 0 0 0 0
Tot al 398 18 398 0 48 21 30 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

CCTV Caneras NVR

https://hsit.ac

.in/itinfrastructure. php

M cromax nmake 50"’

LED TV Speakers

https://hsit.ac

.in/itinfrastructure.php

Sony nmake HANDY CAM PJ50E with all
accessories

https://hsit.ac.in/itinfrastructure.php

Collar/ Wreless M crophone

https://hsit.ac.in/itinfrastructure.php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

79. 86

80. 8

50. 4

39. 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Labor atori es:

equi prent .

Depart ment .

Mai nt enance:

after the approval

made avail able for
research work. The Conputer

Uilization:

Every Lab In-Charge regularly checks the resource
available in their custody and verifies its working condition.
report of non-working equi pnent

The follow up of the maintenance equi pnent or

of the concerned authority. The annua

carried out at the end of every acadenm c year after thorough inspection of the

Dependi ng upon the mai ntenance requirement,

and the detailed procedure is followed to get work done through respective

After the maintenance work of particul ar equi pnent,

remark is taken fromthe concerned In-Charge.

students and staff for

Accordi ngly,

is communicated to the respective authority.
resources is taken up imedi ately

mai nt enance i s

guot ations are invited

sati sfactory

The | aboratories are
carrying out their Acadenm c and
Laboratories are also utilized to conduct online



https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php

Banki ng Exam nations, Competitive Exam nations |ike GATE, COVED-K etc. Library:
Mai nt enance: Institute has well maintained Conputerized Library it is equipped

with e-Lib ILMS with bar code reader and digital accounting. Central library
has its dedi cated human resource. Utilization: There is facility of well
mai ntained digital library for enrichnment of information. Exclusive reading

roons are available for girls and boys. C ass roons and Sem nar halls:
Mai nt enance: |nstitute has adequate nunber of spacious well rmaintained class
roonms and semnar halls with ICT facilities. The maintenance of furniture and
ICT facilities are taken care by dedicated staff nenbers of the Institute.
Utilization: The classroons/ Sem nar halls are effectively utilized for Teaching-
| earni ng process, Invited —Tal ks, sem nars, workshops, Conferences etc.
Supporting Facilities Sport Conplex Mintenance: The sports conplex is well
mai nt ai ned by dedi cated staff headed by physical director. The follow up of the
mai nt enance of equi prment is taken up imrediately after the approval of the
concerned authority. Utilization: Well-Equi pped Mil ti-Gymasi um and i ndoor
sports facility are available in the canpus for overall devel opnment of the
students. Students can also avail the facility of yoga training and practice in
the canpus. The Indoor and outdoor facilities are also utilized for Inter and
Intra-coll egiate conpetition. Transportation: M ntenance: The nmai ntenance of
transport facility is taken care by skilled staff menbers of Autonobile section
and servicing of Vehicles is getting done through concerned suppliers.
Utilization: The institute has a fleet of vehicles running between nearby towns
and the Canpus to help the students comute from various parts of the region.
Power Supply: Mintenance: The CGen-set and all supporting equipnents are
regul arly maintained for better performance by dedi cated El ectrical naintenance
cell. The Servicing of DG sets get done by Authorized service dealer.
Uilization: Physical facilities are supported by uninterrupted electrica
supply with 190KVA Di esel Cenerator backup for all classroons, sem nar halls,
Laboratories ,hostels etc. Drinking Water: Maintenance: The regul ar repair and
mai nt enance of RO water plants is taken care by dedi cated nai nt enance cell of
the Institute. Utilization: Institute has established RO water plants with 2500
litter/hour capacity. Garden: Maintenance: The college garden is well
mai nt ai ned by dedi cated staff appointed by the institute Uilization: The
Garden can be utilized by all stake holders of Institute and the | oca
conmmuni ty.

http://www.hsit.ac.in/coldoc/Maintenance-of-Campus-Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 11 110000
frominstitution schol arshi p
Fi nanci al Support
from Q her Sources

a) Nati onal Governnment of India 584 12188690
Post Metric
schol arshi p scheme
b) I nternati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://www.hsit.ac.in/coldoc/Maintenance-of-Campus-Infrastructure.pdf

enhancement scheme

enrolled

(CQui dance for
Conpetitive
Exami nat i ons)

Yoga and Meditation 13/ 08/ 2018 47 H T , Ni dasoshi, Bel a
gavi - 591236
Language | ab 28/ 02/ 2019 152 H T , Ni dasoshi , Bel a
gavi - 591236
Per sonal 01/ 08/ 2018 721 H T , Ni dasoshi , Bel a
Counsel i ng gavi - 591236
(Teacher Guardi an
Schene)
Renedi al C asses 02/ 03/ 2019 14 Prof S N Topannaver
Prof GV
Chi ni wal ar, Mech.
Dept., HT,
Ni dasoshi
In House Training 04/ 09/ 2018 13 Dr. B V Madi ggond,
on Techni cal and Prof. OB
Soft Skills for Heddur shetti, Prof.
Tessol ve Sant osh Sajjan and
Sem conduct or Pool Prof . PV Patil, HT
Canmpus Drive (Soft Ni dasoshi
Skill Devel opnent)
Orientation Program 07/ 09/ 2018 168 Prof. Santosh
on Soft Skills for Sajjan, TPO, HT, N
Fi nal Year Students i dasoshi , Bel agavi -5
(Soft Skill 91236
Devel opnent)
A Wor kshop on 26/ 04/ 2019 69 M . Pradeep Kumar,
Car eer Counsel ling Rel ati onshi p
for students Manager, |CT
towards Buil ding a Acadeny, Govt. of
G eat Future” I ndi a, New Del hi
(Career
Counsel 1'i ng)
An Awar eness 07/ 09/ 2018 61 Dr. B V Madi ggond,
Program on Prof and HOD, EEE,
“I nmportance of GATE HT
in Career Building” Ni dasoshi - 591236
(Car eer
Counsel I'i ng)
Techni cal Tal k on 24/ 04/ 2019 47 M. Akshay K
“Career in Design” Kakade, Seni or Tool
(Career Desi gn Engi neer,
Counsel 1'i ng) AEQUS Aer o-
structure India,
Pvt. Ltd, Bel agavi
Gat e Coachi ng 31/ 08/ 2018 86 HI T, Ni dasoshi , Bel ag

avi - 591236

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3665_Development_Schemes_1583126166.xlsx

devel opnent

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Expert 86 358 0 78
Lecture
Schene for
Conpetitive
exans,
career
counsel l'i ng
and soft
skill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pal C 60 3 I nf osys, 80 2
Net wor ks, Bengal ur u
Bengal uru
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 - - - -
2019 0 - - - -

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
SLET 0
GATE 0



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3665_Placement_1583126509.xlsx

GVAT 0

CAT 0

GRE 0

TOFEL 0

Cvil Services 0

No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Di scuss Throw Institution Level 16
Javel in Throw Institution Level 28
Shot Put Institution Level 35
Long Junp Institution Level 12
At hl eti cs(Runni ng Institution Level 15
5000nt s)
At hl eti cs(Runni ng Institution Level 25
1500nt s)
At hl eti cs(Runni ng 800nts) Institution Level 22
At hl eti cs(Runni ng 400nts) I nstitution Level 20
At hl etics(Running 200nts) Institution Level 28
At hl etics(Running 100nts) Institution Level 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 - Nat i onal 0 0 - -
2019 - Nat i onal 0 0 - -
2018 - Internatio 0 0 - -

nal
2019 - Internatio 0 0 - -

nal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

HSIT is comritted to provide overall
themin state of art infrastructure,
skills through different initiatives taken at the institute |evel.
council at the institute level is fornmed wherein students from all
soci ety can represent through different bodi es/conmittees.

St udent Council: The role of Student Council
contribute for the overall devel opnment of students by set of
activities.

devel opnment of the students by educati ng
pronoting | eadershi p and organi zati onal
A student
cl asses of
Presence of Active
at the Institute |evel
Institute Ievel
It acts as a bridge between Institute adm nistration and students.

is to



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3665_Activities_Organised_1582798525.xls

Student Council has follow ng conposition: 1. General Secretary 2. Sports
Secretary 3. Cultural Secretary 4. Ladies Representative 5. Technical Secretary
6. NSS Secretary 7. All C ass Representatives (CR s) Role of Student Council
The roles and responsibilities of Student Council (SC) mainly include snooth
conducti on and organi zation of events and mai ntai ni ng academni ¢ anbi ence.
Menbers of SC are actively involved in planning and executing technical,
soci al, techno-social, sports and cultural activities initiated by the
institute. SC coordinates functioning of departnental student associations in
the institute and provi des necessary inputs for overall devel opnent of
students. SC is actively engaged in groomng of newy admtted students and
gui ding students as per their needs. SC regularly arranges sessions on ‘ Code of
Conduct’ and sensitization progranms. 1. Anti-Ragging Conmittee: College Anti-
Raggi ng Committee headed by Principal, HOD s of all departnents, one senior
faculty fromeach departnent, Police officer of nearest police station and
students nmenbers. The work of this commttee is to avoid ragging cases in the
campus. Senior students are actively involved in making HSIT canmpus raggi ng
free. 2. NSS: HSIT has active NSS cell which in collaboration with VTU
Bel agavi organi zes Bl ood donations canps, Shranmadhana Prograns, Village Visits
and Canps, Cel ebration of National Festivals etc. 100 NSS vol unteers are
actively involved in the activities. 3. Students Association: Every departnent
has Student Association |led by a group of 10-15 students. This group ensures
i nvol venent of all other students of departnment in organizing activities
t hroughout the year. 4. Hostel and Mess Committee: The Conmittee is fornmed to
check the quality of the food and facilities provided in the hostel for the
student residing in Hostel and availing Mess facility. Students are also the
menber of this conmttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The greatest asset of any institute is it’s alumi. A good institute can
measure its worth by its alumi. Qur Alumi are performng extrenmely well at
various places and positions throughout the world. Alumi are the nost

i nportant stakehol ders of our Institute. Therefore the institute has
establ i shed an “ALUVMNI ASSOCI ATI ON HI RASUGAR | NSTI TUTE OF TECHNOLOGY” on 11th
February 2011 under Karnataka Society Registration Act, 1960 with regi stration
No: D.R L/S. O R BGM 1245/2010-11. Every pass out student is eligible for life
ti me nenbership and can becone a nenber by conpleting registration process.
Alumi association HSI T has organi zational structure as President, Vice-
Presidents, Secretary, Join Secretary, Treasurer and nenbers. It has total 17
menbers on this conmittee. The office bearers of this commttee keep the track
of our alumus and al so communi cat e happenings in the institute. These

comm ttee nenbers neet twice in a year. Beconming the nmenber of al umi
association is one of the easiest ways to reconnect, give back to the
institute, and serve as a springboard for further involvenent. Al umi

Associ ation HSIT has organized 5 alumi neets in the canmpus, one alummi neet at
Bengal uru and one alummi neet at Pune successfully. Alumi neet provides them
the platformto share their past and present experiences as well as recalls
their menories in the institute with their teachers, juniors and friends. The
i nvol venent of alummi in supporting and providing contributions voluntarily to
this institute is inportant for nmaintaining and expanding an institute's

devel opnment. By establishing channels that can facilitate closer ties between
the alumi, students and institute, it can provide crucial benefits in
enriching the student’s experience while being at the institute. Qur alumi are
serving their alma mater in follow ng ways- ¢ Participation in the prograns

|Ii ke sem nars, workshops, etc, as a resource person. ¢ Delivering expert

| ectures regularly and guiding the students about new trends in the work




environnment, skill enhancenments, professional ethics and catering student’s
need of career . < Evaluating various technical events as jury nenber. -

Hel ping their juniors for getting the placenents.  Suggesting nodifications in
the curriculum < Donating books to the students. ¢ Gving cash prizes to the
meritorious students. ¢ Sponsoring the student’s projects. As every alumus has
experienced his/her life at institute through different phases before
graduating through unique and different nodel of HSIT, hence they find the
potential for contributing back for the devel opnment of the institute and
support the institute s reputation.

5.4.2 — No. of enrolled Alumni:

310

5.4.3 — Alumni contribution during the year (in Rupees) :

155000

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The institution functions with the nethod of decentralized
governance system The head of the departnment has been given an authority in
deciding the activities and delegating the responsibilities to the staff
menbers. The department decides on tinetable, subject allocation, purchase and
mai nt enance of equi prent and consunabl es, organi zi ng conferences, guest
| ectures and wor kshops and organi zes necessary Industrial visits, In-plant
trainings, Internships and MoUs. Participative Managenent: The institution is
functioning effectively with the culture of participative managenent which
enabl es the faculty and students to give their opinion and suggestions for
i mprovenent. Al the departnents of the college function under the direct
supervision of the Principal. Day-to-day academ c activities of the departnents
are taken care of by the respective HODs. Principal conducts weekly neeting
with all HODs/ Conveners. HODs / Conveners will conduct the neeting with the
concerned nmenbers to discuss various issues and resolutions nmade will be
communi cated to Principal for final decision. The Principal coordinates wth
the departnents, adm nistration and nmanagenent. Participative nmanagenent
provi des extensive scope for having cooperation anong the departnents and
ensures the quality of planning and inplenentation of all the activities in the
institution uniformy and as a team Case study of Decentralization and
Participative Managenent in the Institute Weekly Academ ¢ Revi ew. Wekly
academ c review conmittee is responsible for drafting, regulating and
i npl ementing different academ c policies. It is nmeant for snmooth and uniform
conducti on of academi cs throughout the year. Conposition: It is headed by the
Princi pal and Heads of all the Departnents are nmenbers. Activities conducted:
It prepares the academ ¢ cal endar of the institute which is in line with
Uni versity’'s academ ¢ Cal endar that includes curricular, co-curricular
extracurricular activities and nonitors the teaching | earning process. The
conmittee reviews weekly attendance and syl | abus coverage report of al
departnents. Ensures the snooth conduction of practical and |ectures. The HOD
supervises all academ c activities of departnment and ensures conduct of
academics as per schedul e/ Time Tabl e. Qutcone: The neetings are conducted
weekly at institute |level and department |evel to discuss the academ cs rel ated
activities.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The Institute has the distinct feature
of giving quality and affordable
education to the rural and needy

students in a pollution free, spiritua

environment. The Institute is spread
over on a lush green campus of 48.26
acres and all the anenities are
provi ded for the overall devel opnent of
the students. The teaching is student
centric and faculty adapts to the

di versified student |evels. Counseling

is conducted for the slow | earners and

the extra attention is given to them

Ment or ship concept is in practice and a

group of 10 -15 students is assigned to

each teacher. The Institute organizes

special talks by industrial persons,

academ ci ans, religious heads, em nent

scientists, project conpetitions for
the benefit of the students.

I ndustry Interaction / Coll aboration

The Institution has established 18
functional MOU with the Industries. One
Industry linked | aboratory i.e., 10T
| aborat ory has been established in the
departnent of Conputer Science
Engi neeri ng. Students undergo
i nternships training and | ndustri al
visits are organi zed for the students.
Each departnent organi zes expert
tal ks/l ectures by the Industry experts/
alutmi entrepreneurs. Industrial
persons are invited as judges/exam ners
for the project conpetitions and
I nternshi p exani nati ons conducted by
the University. They give the val uable
suggestions for the inprovenents in the
product devel opnment and the industria
culture

Human Resour ce Managenent

The Institution has its service rule
book approved by managenent. It firnly
foll ows the service nornms of Governnent
of Karnataka. The institute works for 8

hours with lhour |unch break. The
benefits like PF, CL, EL, RH and

Maternity |l eaves etc are provided to

all staff. Training and devel oprment
prograns are arranged regul arly.
Faculty nmenbers are supported for
hi gher studies in the fields of




specialization in reputed institutes
and University. Teaching faculty is
provided wi th financial support for
attendi ng the FDPs and Conferences
outside the Institution as well for
publishing their research findings in
peer reviewed journals.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The association with VIU (VTU
Consortium to share digital content
under licence is continued by renew ng
the licence annually. The library has a
total of 37,734 volunes and 9, 763.
Separ ate readi ng roons for boys and
girls are available with a seating
capacity of 100 each. Al the
cl assroonms, tutorial and sem nar halls
are equipped with ICT facilities. There
are 398 conmputers with student to
conputer ratio of 3:1 and are connected
to 50MBPS | eased line (1:1) through LAN
and 24X7 secured W-Fi wth 36 access
poi nts. 30 PCs of |atest configuration
are added to Internet Laboratory. The
Institute i s having sports ground and
conmpl ex for outdoor and indoor sports
and i ndependent Muilti-Gymasium An
Amphi theater neasuring 1113 sq.m is
avail able for conducting cultura
events.

Resear ch and Devel opnent

The institution is engaged in research
and devel opnment with 4 VTU approved
research centres to facilitate faculty
to pursue research activities and
executing sponsored projects. There are
ten doctorates and twenty one faculties
are pursuing Ph.D. in the Institution.
The faculties are encouraged to publish
the research works in reputed
international journals |ike Elsevier,
SCl journals etc by giving an incentive
of Rs 5000/- cash prize. The faculties
are encouraged to submt project
proposals for external funding like
Al CTE, VGST, DST etc and the
Institution supports the funded
projects with an additional institute
share of 15 percent of the granted
amount . International conferences are
bei ng organi zed every year in the nonth
of July. The Institution has subscribed
to 6000 International journals.

Exam nati on and Eval uati on

Senester End Examination is conducted
by VTU. Continuous Internal Eval uations
(CIE) is conducted in line with
uni versity exam nation pattern. The
teaching faculty sets the question
paper as per the university question




paper pattern conformng to the Bl ooms
Taxonony | evels as per the NBA
gui delines as well augnented by
assi gnnents. The Internal evaluation
question paper is reviewed by nodul e
coordi nator and the head of the
departnent. The faculty nmenber
eval uates the answer books as per the
schenme of evaluation. The faculty
menber justifies the marks scored by
the students who seek clarification.
ClE results are announced as per
Cal endar of Events.

Teachi ng and Learni ng

The institution is follow ng student
centric Teaching and Learni ng net hods
since its inception. The faculty
continuously inproves the delivery
system by Pl an, Deliver, Check and Act
cycle. The faculty identifies outcones
to be realized by the students after
compl eting the course. They carefully
design the course delivery content,
student participation activities and
the assignnments to be conpleted by the
students during the senester for every
course. A continuous evaluation of the
progress nmade by the students has been
adopted. As a part of continuous
eval uation process three interna
assessnent tests are conducted apart
from ot her nethods of eval uation by the
faculty and slow | earners are
identified and nentored.

Curricul um Devel opnent

The curriculumis prescribed by the
affiliating university, i.e
Vi svesvaraya Technol ogi cal University,
Bel agavi (VTU). The curricul um

undergoes a revision once in four
years. The institution encourages our
faculty / departnent to participate and
contribute to enrich the curricul um
during the course of its revision. This
is carried out by comunicating to the

university during the process of
preparing and finalizing the revised /
new curriculum Further the institution

collects the data pertaining to

curriculum/ syllabus by taking a
feedback by the alumi once a year as
wel | as the students during the final
year of their course. The consol i dated
recomrendati ons are forwarded to the
uni versity to be used for enriching and
updating the content to neet the recent

trends in the industry.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

St udent Admi ssi on and Support

Student admi ssion for the year
2018-2019 is partially inplenented
online. As the admi ssion process is

sem -online, adnmission forns are al so
provi ded. Students submt printouts and
requi red docunments at respected
counters. The software is al so used for
student support |ike issuing Transfer
Certificate, Bonafide certificates.
Admi ssi on Forms, |ssue of ID Cards,
Li brary cards and Chall an through the
sof t war e.

Exam nati on

The Coll ege has the separate
Exam nation Cell with equi pped ICT
tool s necessary for exam nation
pur pose. As per the requirenent of
Exam nati on departnent all the
necessary equi pnents are provi ded by
the coll ege such as Separate Desktop
printer, reprography and Internet
Facility for online procedure of Paper
Downl oadi ng and further activities for
exam pur pose.

Pl anni ng and Devel opnent

ICT facility is used in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-nmails.

I mportant notices and reports are al so
circulated via e-mails.

Adm ni stration

The Administration of the College is
functions with E-governance system at
Col | ege | evel. Even though the coll ege
is established in backward tal uk, stil
the college tries their best to keep in
touch with |latest tools of
adm ni stration with avail abl e
facilities in hand. Wth the hel p of
devel oped t echnol ogy, college staff
uses the available tools for
adm ni stration purpose. Such as use of
Smart phone with inbuilt social app Iike
Gmai | and WhatsApp. It hel ps to provide
the brief notice of any event to be
happened on col | ege What sApp G oup for
awar eness and of smpooth functioning of
the sanme. The coll ege have Bio-netric
attendance for teaching and non-
teaching staff. The coll ege canpus is
equi pped with CCTV Caneras at very
pl ace of need.

Fi nance and Accounts

Wth the aimto produce inmediate
information in finance and Accounts
i.e.”Single dick Accounting”, this
section of College is partially e-
governed. The college uses the Tally
ERP 9.0 for the transparent functioning




of Accounts departnent.

The sane

software is used to generate various
reports like Consolidated Day Book
Day Book Daily Cash Collection

Cener al

report.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

tools for
Hybri d vehicl es
@N T,
War angal .

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M G Huddar ---- | EEE 5400
2019 R V Nyanagoud |[Strategies ICT |  ----- 1600

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

2019 FDP on | oT
and its
real tine
Applicatio
ns

28/ 01/ 2019 |02/ 02/ 2019 54 0

2018

“Ef fective 03/ 08/ 2018
Conduct of
Basi c
El ectri cal
Engi neerin
g
Laboratory

18ELEL17”

03/ 08/ 2018 15 0

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

STTP on 1 20/ 08/ 2018 24/ 08/ 2018 5

Al gorithnms and
Architectures




for High
Efficient Video
Pr ocessi ng
Syst ens
( AAHEVPS- 2018)

STTP on “loT
DSP
Appli cations
Desi gn.

01/ 01/ 2019

06/ 01/ 2019

STTP on “Novel
Model i ng
Techni ques in
Bi o- Medi ca
Engi neeri ng”

01/ 01/ 2019

06/ 01/ 2019

FDP on
“Internet of
Things and Its
Real Tine
Applications”.

39

28/ 01/ 2019

02/ 02/ 2019

“Control of
power
el ectronic
converters for
smart power
systens”

15/ 07/ 2019

20/ 07/ 2019

Advanced
Conmmruni cat i on
and Net wor ki ng
Technol ogi es

08/ 07/ 2019

12/ 07/ 2019

Advanced st udy
on Engi ne
combust i on,
Di agnosti cs,
Em ssi on
control and
Ener gi ng Fuel s

03/ 08/ 2018

07/ 08/ 2019

Anal ysi s of
Moder n
Manuf act uri ng
Processes

07/ 01/ 2019

11/01/ 2019

Strategies ICT
tools for
Hybrid vehicl es

07/ 02/ 2019

12/ 02/ 2019

Technol ogi cal

advancement of
Pol ymer Nano
conposites

04/ 04/ 2019

08/ 04/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3665_Training_Programmes_1583731463.xls

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Supported for higher 1. Group insurance 1. Grievance Redressal
studies. 2. Goup schene. 2. Maternity Conmittee: To provide a
i nsurance schene. 3. | eave. 3. Medical Leave |nmechanismto students for
Maternity | eave. 4. 4. Casual Leave. 5. solutions for their
Medi cal Leave. 5. Casual |Vacation. 6. EPF. 7. Soft gri evances, &ievance
Leave. 6. EPF. 7. Soft Loan facility is Redressal Conmittee is
Loan facility is avai l abl e for institute forned. 2. Hostel and
available for institute staff through Co- Mess Conmittee: The
staff through Co- operative Society. 8. Committee is formed to
operative Society. 8. Medical facility with check the quality of the
Medi cal facility with full time resident Doctor food and facilities
full time resident Doctor is available in the provided in the hostel.
is available in the canmpus. 9. Staff quarters 3. Goup Insurance
canmpus. 9. Staff quarters |(facility for teaching and | facility is provided to
facility for teaching and |non-teaching staff in the the students. 4.
non-teaching staff in the canpus. Schol arship is provided
canpus. to the SC/ ST/ OBC

students. 5. Financial
assi stance in the
ascendi ng order base on
nerit fromRs 5000/- to
20,000/- is given 6.
Education loan facility
is facilitated through
the Institution. 7.

Fi nanci al assi stance/ bus
facility will be provided
to the students for
attending the curricular/
extra-curricul ar
activities outside the
institution

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For financial managenment, the institution has three types of accounts Receipts
Paynments, |ncone Expenditure and Bal ance Sheets. Each and every transaction is
supported by the vouchers. All bills on recurring non-recurring expenses are
di sbursed through cheque paynment. External Audit: The Accounts of the college
are audited by the external approved Chartered Accountant. Internal Financia
Audit: Internal financial audit is a continuous process and is nonthly done by
Accounts department of the Institute. The expenditure incurred on all heads of
accounts are read and approved in the nonthly neeting of Advisory Comrittee of
the Trust.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Shri. Gangadhar Kapse 6500 Prize for securing
hi ghest marks in BE final
year.




View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Vi svesvar aya Yes Princi pal
Technol ogi cal
Uni versity,
Bel agavi

Adm nistrative Yes Vi svesvar aya Yes SIPN Trust
Technol ogi cal
Uni versity,
Bel agavi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Felicitation of Parents of Toppers. 2. Parents Meet 3. Central counselling.
4. Counselling by C ass Teacher.

6.5.3 — Development programmes for support staff (at least three)

1. Awareness on Safety Measures. 2. Industry/Field Visit. 3. Conmunication
Skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Accreditation of four UG programmes (CSE, EEE, ECE ME) by NBA. 2. Applied
for Permanent Affiliation 3. Applied and short listed for New Age | ncubation
Network (NAIN) 4. Applied for Al CTEs MARGADARSHAN Schenme 5. Organi zed awar eness
program on National Education Policy 6. Preparing the Institute for Autonony 7.
Starting of new course in Cvil Engineering

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Ext er nal 30/11/2018 07/ 12/ 2018 07/ 12/ 2018 174

Eval uati on
of Acadenic
activities
by Local
I nquiry
Conmittee of
VTU 2018-19

2018 Accreditatio | 30/11/2018 18/ 12/ 2018 19/ 12/ 2018 174
n of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3665_Funds_or_Grants_1584080561.xls

Institute by
NAAC

2019

Accreditatio
n of Four UG
Pr ogr ammes:
CSE, EEE
ECE ME by
NBA

28/ 01/ 2019

17/ 05/ 2019

19/ 05/ 2019 163

2019

FDP on
I nternet of
Things Its
Real Tine
Appli cations
in
associ ation
with N T,
War angal

28/ 01/ 2019

28/ 01/ 2019

02/ 02/ 2019 54

2019

Techno-
Vi si on-2019

28/ 01/ 2019

23/ 03/ 2019

23/ 03/ 2019 480

2019

HSI T
QUEST- 2019

28/ 01/ 2019

25/ 03/ 2019

25/ 03/ 2019 497

2019

HSI T
Sanbhrama -
2019

28/ 01/ 2019

26/ 03/ 2019

26/ 03/ 2019 478

2019

Graduati on
Day - 2019

28/ 01/ 2019

23/ 05/ 2019

23/ 05/ 2019 314

2019

2nd | nt ernat
i onal
Conf erence
| CRI SET -
2019

28/ 01/ 2019

18/ 07/ 2019

19/ 07/ 2019 208

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
| nt er nati onal 02/ 03/ 2019 02/ 03/ 2019 178 8
Wnens Day
Cel ebration
Bicycle Rally 03/ 12/ 2018 03/ 12/ 2018 25 50
for Awareness
on Grl child
educati on
Human Val ues 29/ 11/ 2018 29/ 11/ 2018 110 4
and Ethics
Awar eness on 30/ 10/ 2018 30/ 10/ 2019 130 9
Legitinmate



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3665_Quality_Initiatives_B_1584093093.xls

Pr ovi si on for
Wnen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

23.57
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Rooms Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 5 02/ 03/ 201 1 Lecture How t o 150
9 on | ead
Dr. DVGs M| Stress
ankut hi mnm| free and
ana Kagga |Peacef ul |
by Shri. Life
G S. Nat es
h
2019 0 5 26/ 02/ 201 1 VWPAT Awer ness 145
9 Vot i ng on VWPAT
Machi ne
Deno for
Par | i amen
t
El ection
2019
2019 0 5 24/ 02/ 201 1 Shranadah | Soci al 165
9 n Work in VWor k
Hukker i
Tal uka
9t h
Kannada
Sahi t hya
Samel ana
2019 0 5 19/ 02/ 201 1 “Voters |New Vot er 120
9 Day” Cel e |Enrol | nen
bration t to
El ect or al
Rol |
2018 2 0 13/ 12/ 201 1 Awar eness |Awar eness 70




8 on Rain on Rain
wat er Har |wat er Har
vesting vesting
by M.
Ayyappa
Masagi
2018 0 5 08/ 08/ 201 1 Cel ebrati |Awar eness 160
8 on of on Green
Worl d Env |Envi ronne
i ronnent nt
Day
2019 2 0 01/ 07/ 201 1 Conducti o | Resour se 95
9 n of JEE |Utilizati
Exam on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Servi ce Rul es for
Enpl oyees

10/ 01/ 2018

Ni dasoshi
to enpl oyees in the form

Service Rul es for
Enpl oyees of SJPN Trust,
is dissen nated

of bookl et and al so
publ i shed on Institute
websi te.

Pr of essi onal
and Al CTE

Code by VTU

18/ 10/ 2018

Pr of essi onal Code by VTU

and Al CTE is published on

the Institute website.

Code of Conduct for

student s

18/ 10/ 2018

Code of Conduct for

students is published on

the Institute website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Usage of soci al 08/ 08/ 2018 08/ 08/ 2018 90
nmedi a |i ke Facebook
and what sapp
Sadbhavana Di was 20/ 08/ 2018 20/ 08/ 2018 120
Kodagu flood reli ef 20/ 08/ 2018 20/ 08/ 2018 125
fund col |l ection
Candl e Light March 18/ 02/ 2019 18/ 02/ 2019 300
Sci ence Day 13/ 03/ 2019 13/ 03/ 2019 105
Cel ebration
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Vananmahot sava
Swachha Bharta Abhiyan
Project on Automatic Bag Maki ng Machi ne by final year students
Project on Plant-e Technol ogy by final year students



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3665_promotion_activities_1584081357.xls

Proj ect on Design and Fabrication of Conposite Tile nmaker Machi ne by Recycling
of Plastic

Proj ect on Fabrication of Low Cost high efficient conmposite using garnent waste
for indoor and outdoor applications

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Title: “Techno-vision”, a State |evel project and paper
presentation conpetition for Diplom students. Objectives: ? To encourage
students’ talent ? To pronbte interaction with Engineering Staff and Students
about career ? To build confidence towards hi gher studies The Context: To
resol ve contenporary issues through recogni zed students projects and notivating
nore students towards higher education. The Practice: The “Techno-vision” is
organi zed every year by inviting Polytechnic students across Karnat aka,
Maharashtra and Goa states. The whole process is transparent by the invited
Judges fromrel evant organi zati ons. The winners of various events are awarded
by cash prizes and certificate of nmerit. Evidence of Success: In the 2018-19
acadeni c year, 18 Polytechnics and 480 students across the state have
participated and prizes nore than Rs. 50,000 were distributed. The event is
succeeding to ignite the Diploma students to opt higher education. Problens
encount ered and Resources required: The najor problem encountered was academ c
overl ap of degree and diploma exam schedule and it has been resol ved by
organi zi ng event at |east one nmonth advance to the D ploma Board Exans. The
resources required: Vell-equipped |labs, ICT class roons/canpus, Manpower,
Accommodat i on, Boardi ng and Transportation. Best Practice Il: Title: “Soft-I|oan
t hrough Enpl oyees Cooperative Credit Society”. Objectives: ? To provide the
financial support with minimal rate of interest to the needy and poor enpl oyees
incritical conditions. ? To reduce the financial inbalance anong the enpl oyees
for self-devel opment. The Context: In the view of economical upliftnment of poor
enpl oyees, the said society is necessary. The Practice: The “Enpl oyees
Cooperative Credit Society” has been established in the year of 2007 with 123
nmenbers by paying Rs.10 as a nenbership fee as per the Govt. Society Act. The

every nenber will deposit mnimumanmount fromtheir salary on nonthly basis.
Based on the request and need of the applicants, the loan will be sanctioned
i medi ately, easily and friendly. The dividend will be shared anbng all nenbers

every year. Evidence of Success: In the 2018-19 financial year about 15 needy
enpl oyees with | oan anmobunt of Rs. 33, 17,000 have been benefited by this
practice. Problens encountered and Resources required: The problem of every
nmont h anmount requirenent of needy enployee will be resolved on the basis of
humani ty and conpassi on. The resources required: One exclusive accountant,
Conput er System Stationery and Space.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hsit.ac.in/NAC C7/7.2-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Financial ASSISTANCE to Merit Students: Institute is run by SIPN Trust
under the holy shrine the “Siddha Sansthan Math” Ni dasoshi having a gl ori ous
hi story of past 300 years and is headed by the 10th pontiff Shri
Shi val i ngeshwar Mahaswaniji. The very purpose of the institute is inparting
techni cal education with holistic approach to the rural youth, which helps in
uplifting the famlies of rural farmers. Purpose of this schene is to provide
financial assistance to neritorious needy and deserving students. “Financi al



http://www.hsit.ac.in/NAAC/C7/7.2-2018-19.pdf

Assi stance Schenme” will be applicable to all the regular students of HSIT
fulfilling prescribed criteria. Process: Students at the tinme of adm ssion wll
pay fees as prescribed by CET/ COVEDK/ Managenent. After the announcenent of
university results. The students passed in First Class and FCD will submit an
application to the Principal for Sanction of Schol arship. After scrutiny of
applications based on nerit in the ascending order schol arshi ps/ Fi nanci a
Assi stance of Rupees from 5000/- to 20000/- are awarded every year. In the
academ ¢ year 2018-19 total 11 neritorious students have benefited. Title:
Group Insurance for Staff and Students: Goup Insurance facility is provided to
all the students and faculty. These policies are issued under the name of the
educational institution and the claimis paid out to the guardian or parent of
an affected student/staff. Once the institution purchases a Student Safety
I nsurance/ Janat a Personal Accident-Goup Policy (Staff), all the students and

staff in the institution will be covered for the sum assured rupees 1, 00, 000/ -
each. Features of Student Safety Insurance Policy/ Janata Personal Accident-
Goup Policy will be covered against |oss of one or both |linbs, one or both

eyes, one linb and one eye, partial disablenent, permanent disablenent and al so
in the event of death. Policy remains in force for a period of 12 nonths.

Provide the weblink of the institution

http://wwv hsit.ac.in/ NAAC/ C7/ 7. 3-2018-19. pdf

8.Future Plans of Actions for Next Academic Year

1. Strengthening of the Research and Devel opnent Eco System Strengtheni ng of
the Research and Devel opnent Eco Systemin the institution by participating in
funded projects fromvarious agencies |ike VGST, KSCST, AICTE DST is our first
pl an of inplenmentation for institutional devel opment. 2. Involvenent of alummi in
institution devel opnent: Involvenent of alumi in the devel opnent of the
institution is our second plan during the next academnic year. Strong alummi base
is amjor strength of our Institution. Since inception in the |ast 25 years of
est abl i shnment nore than 4800 al unmi have graduated fromthis Institution and are
working in very good position at different organi sations. The alumi working in
senior positions will be requested to involve in extending training in the
advanced area of engi neering managenent to support the present students for
pl acement and conpetitive exans. Hence at |east two/ three alumi neet at
Bengal uru and Pune will be organised to share our views and convey our
achi evenents. 3. Inplenentation of skill devel opnent program for supporting
staff: Devel opi ng and depl oying skill based training programres to supporting
staff in association with university / funding agencies is our third plan. Most
of the | ab supporting staff have limted exposure to | atest
technol ogi cal / software tools and hands on skills. 4. EDP-Activities: Devel oping
entrepreneurship culture anong students through various activities training
programes is our fourth plan for inplenentation.
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