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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HI RASUGAR | NSTI TUTE OF
TECHNOLOGY, NI DASCSHI

Name of the head of the Institution

Dr. S C Kamat e

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

08333- 278902

Mobile no.

9480849331

Registered Email

principal @sit.ac.in

Alternate Email

kamat eksk@ edi ffmai | . com

Address At, Post: Nidasoshi Tq: Hukkeri Di st
Bel agavi

City/Town Ni dasoshi

State/UT Kar nat aka

Pincode 591236




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Basavaraj V. Madi ggond

Phone no/Alternate Phone no.

08333278887

Mobile no.

9343454993

Registered Email

principal @sit.ac.in

Alternate Email

basavaraj vme@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hsit. ac.in/ NAAC AQAR-
REPORT- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. hsit.ac.in/coel COE-2020-21-0
DD- Revi sed. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.03 2019 08- Feb-2019 | 07- Feb-2024
6. Date of Establishment of IQAC 10- Mar - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Cl ay Model ling

20- Feb- 2020 18



http://www.hsit.ac.in/NAAC/AQAR-REPORT-2018-19.pdf
http://www.hsit.ac.in/NAAC/AQAR-REPORT-2018-19.pdf
http://www.hsit.ac.in/coe/COE-2020-21-ODD-Revised.pdf
http://www.hsit.ac.in/coe/COE-2020-21-ODD-Revised.pdf

01

Awar eness Program on 20- Dec- 2019 47

Ener gy Conservation on 01

the occasion of National

Ener gy Conservation Wek

I ndustrial Visit to 3MV 25-Cct - 2019 20

Sol ar Power Pl ant at 01

Itnal, Karnataka

Group Di scussion 14- Cct - 2019 45
01

Four days wor kshop on 19- Sep- 2019 40

Basi cs of MATLAB and 04

Si mul i nk

Guest Lecture on Rol e of 04- Cct - 2019 35

Youth in Nation Building 01

Sem nar on Recent 05- Nov- 2019 79

Devel opnents in Smart 01

Gid

Ral |y for Awareness 20- Dec- 2019 300

Program on Ener gy 01

Conservation on the

occasi on of National

Ener gy Conservation Wek

Poster Presentation 13- Mar-2020 26
01

M ni  Anveshana Proj ect 20- Sep- 2019 79

Exhi bi ti on 01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Basavaraj [National Energy Kar nat aka 2019 50000
V. Madi ggond Conservation Renewabl e 02
week Ener gy
Devel opnent
Li mi ted (KREDL)
Vi ew Upl oaded File
9. Whether compaosition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

Vi ew Link



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpwNlVRbStibEVWWGJURGR3S1B2NHc9PSIsInZhbHVlIjoiOXQvWHNEcUNRbEN6OHQwMDVCRFRTZ2NKY2hDakhKcjhNS1BhdzRueEc0UVFjN0cwalpObmt0aGF0VWlSTEFIa1ZBZEVLaFFGdCtvSHpiYm54UWFQd01ZOEFBbStWOHBidmRiS21XMW1qZHM9IiwibWFjIjoiZmJkZTJmNjlhNWZhNGZkYjJkYzgxNWE2MjUwMWU5NGExMDI4OTliNzA1Y2NlYjgxYTk2NDEzNDMwNGYxNzZlZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImUvSWxwZ2RIamlXOUFjUk1ZTXFCbFE9PSIsInZhbHVlIjoiVEV4RUxIRG96UzdOazYwY25PUEx1YnRDLzdNNEcrcW40MUkrZWhCTjNvNnkxdGhnTENJYnk0NkpJMjgyV1BMRGtONlRmdHNoa2tTNERlTG0rWDA4WFE9PSIsIm1hYyI6ImM1OGIxMzA4ZWEyYjA5MTlhNmJjNTU0NWRmMzBhNThhMTViNGY3ZDY5NDMxMDk0N2E4MmM1OWQ5Y2MwMzI4NDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY4R0NCZDRmaGo5V3NnWWJ1VUJuQXc9PSIsInZhbHVlIjoiS0FQVDBIbzVYQW1heTBEZTY4NllxbHdPQjV4YmJmMVVDWkhFdlNDSmM4ajBNNTF6U0hOSFNqb0JXSDkrdEljeCIsIm1hYyI6Ijc5YjhhMmFmOTBkMTcwYjhjMTNmYTg0YzdkNDhlYmFiMDFmZmNhY2I2NGJkNDNkNWY0YTQzOTQ0NTliMjg1MzYiLCJ0YWciOiIifQ==

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation for the extension of Accreditation for four
Permanent Affiliation 3. Applied for Al CTEs
MARGADARSHAN Schene 4. Organi zed awar eness program on Nati onal
autonony. 5. Preparing the Institute for Autonony

ECE ME) by NBA. 2. Applied for

and institutional

UG prograns (CSE, EEE,

Education Policy

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Provi di ng prepl acenment training

A total of Ninety two students have
been placed in various conpani es.

El even pl acenment prograns are
conduct ed.

Organi zing activities through NSS Unit

Hundr ed students have been registered
as NSS volunteers. Thirty five
activities covering wider area with

i ncreased nunber of students for
carrying out the social services and
conplying with social responsibilities.

Ef fecti ve conmmuni cati on

Communi cating inportant information to
al | stakehol ders of the college through
SMB. I nportant information are al so

di spl ayed on prom nent |ocations of the
col | ege.

Supporting faculty for research and to

pursue PhD

One faculty has awarded with PhD in
Mechani cal Engi neeri ng Departnent.
Fifteen faculty have registered for
program

PhD

Conducti ng Student Satisfaction Survey
(SSS)

Clarity of directions for inprovements

Motivating and supporting staff for
publication of papers in reputed peer
revi ewed journals.

A total of research articles have been
publ i shed by our faculty in SCOPUS/ peer
revi ewed journals.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBTV01qT3YrR1hsdmpTOHo0RFpWYmc9PSIsInZhbHVlIjoiWno0dGxOSkhtVEc0Nkh6QUcxcmlzdUpwMENxdFA1M1gvQ29QUmMvSGpLZlNjTlJaUG9EL1p5Umo3R21tdDZxRlcxbGh1Q2NhUEdjZ0cvT2JQVnFKR0E9PSIsIm1hYyI6IjMyZTZlYWU4ZWU1MDQ4ZDdjNjMyZmQ4OThkZTIyNjhmZDkxMTcwYjU0Y2U2ZjBjZmM5YTViODE1YTI5ZmZhZDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNhZlAzdHdwQkpDU25kTzVJSjJMbkE9PSIsInZhbHVlIjoia1IzcXl1aGtPdFNZMHhlRThkN0o3VDJUZkxJMGNLS01nemlQbWpCZmk5c21uSVJiNlEvU1hGMXVEM2tEaGNrWFRRSk9oUlE1TnFlN1RtNlB1ZUdndlE9PSIsIm1hYyI6IjllMTA0YTM3Yzc2NGZmOGI5MGI4OGU0MWExNWE4MWNlOWRlMzY4Njk5NmJjODQzNjhkZTM4ODdjM2JlMWU3NjMiLCJ0YWciOiIifQ==

ect ures,
and

Organi zi ng sem nars, expert
wor kshops, industrial visits
i nternshi ps for students.

Enhanced teachi ng- | earning process by
participative and cooperative | earning

Preparation of CoE (Cal endar of Events)

Ef fective communi cation of college
activities to staff and students wel |

i n advance. For better participation of
staff and students in all college
events.

Conduct of Academi c Audit by External

and Internal Experts.

Mai nt ai ni ng transparency in teaching-
| ear ni ng process

Pronoting Sports activities.

One student is recognized as university
blue in Rifle Shooting al so represented
university in inter university
conpetition. Qur boys have secured
third place in single zone university
yoga conpetition.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverning Body of the Institute 23- Mar-2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Dec- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Robovidya software is used for

nmoni toring the students attendance and
performance in Continuous |nterna
Evaluation (CIE). 2. Bionetrics for

ti me managenent and staff attendance

3. Tally software is used for managi ng
accounts of the institute. 4. |ngenious
devel oped software is enpl oyed for
feedback collection and anal ysi s.

5. Library autonation software i s used




for issuing, stock checking.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Hi rasugar Institute of Technology is affiliated to Visvesvaraya Technol ogi cal
University (VTU), Belagavi, Karnataka. Very effective nechanismfor ensuring
wel | planned curriculumdelivery and docunmentation has been established in the
institute. ¢ Normally odd senmester commences in the nonth of August and Even
senmester comences in the nmonth of February. ¢« In line with the University
academ c calendar the institute COE is prepared and published for every
senester indicating the acadenm c and other activities planned for the senester.
e Academic activities are conducted in well spaced and ventilated class roomns
wi th nodern teaching equi pnents |like LCD projectors for effective teaching-
| earning process. ¢« At the end of every senmester workload distribution is done
based on expertise and choice of faculty. « Before the commencenent of the
semester the Tine-table of all departments is prepared and displayed at | east
one week in advance. ¢ Teaching plans are prepared by all teachers in line with
the Institute academ c cal endar. ¢ Teachers prepare the subject notes according
to curriculumspecified by VIU. e« The course plan of each subject is prepared
by teachers which include syllabus, course outcones, course perquisites, course
delivery plan, Assignment questions and results of previous two senesters.
course plan will be provided to each student every senmester. e« Laboratory
manual s are prepared for each | aboratory. ¢ Theory Internal Assessnents (IA)
are conducted in each senester centrally and departnent w se Laboratory I As are
conducted in line with the dates nmentioned in the COE. ¢ Student’s performance
in the Internal Assessnment and percentage of attendance after every Interna
assessnent is communicated to parents through SMS. Counseling of poor perforner
students is done by respective subject teacher and al so done at depart nent
level. ¢ For slow learners renedial classes are conducted. ¢ Industry persons
and expert academ cians are invited for special lectures/invited talks. e
Feedback on teaching | earning process is collected fromstudents and anal yzed
for inprovenent. ¢ Mentoring is done on regular basis and nearly 10-15 students
are allocated for every teacher. ¢ Covid 19 precautions and Standard Operating
Procedures are taken during all Academic Activities in the institution

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 15/ 06/ 2020 15 Enpl oyabi | Ski ||
I ntroduction ity Devel opnent
to Cyber
Security
(Online)
Desi gn Ni | 26/ 02/ 2020 04 Enpl oyabi | Ski |
Si mul ati on ity/ Entrepre Devel opnent
of neur ship
M crostrip
Ant enna
usi ng HFSS

Si nmul ati on




Tool
CATIAG T Ni |
Basi cs of Ni |
MATLAB
Si mul i nk
PCB Desi gn Ni |
Testing
Pyt hon Ni |
Pr ogrami ng

27/ 01/ 2020 15
19/ 09/ 2019 04
19/ 09/ 2019 04
19/ 09/ 2019 04

Enpl oyabi | Ski |l
ity Devel opnent
Empl oyabi | Ski ||
ity Devel opnent
Entr eprene Ski |1
urship Devel opnent
Enpl oyabi | Ski | |
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE Electrical & 01/ 08/ 2019
El ectroni cs Engi neering
BE El ectronics & 01/ 08/ 2019
Conmuni cat i on Engi neeri ng
BE Conput er Science & 01/ 08/ 2019
Engi neeri ng
BE Mechani cal Engi neering 01/ 08/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VE Ther mal 01/ 08/ 2019
BE Conmput er Sci ence 01/ 08/ 2019
Engi neeri ng
BE El ectronics & 01/ 08/ 2019
Conmruni cat i on Engi neeri ng
BE El ectrical & 01/ 08/ 2019
El ectroni cs Engi neering
BE Mechani cal Engi neering 01/ 08/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 245 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Desi gn Sinul ati on of 26/ 02/ 2020 78
M crostrip Antenna using
HFSS Si nul ati on Tool
CATIA and GD and T 27/ 01/ 2020 23
Pyt hon Programmi ng 22/ 09/ 2019 41



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpMQmx0MERZL1lUMGJsVHhTMXBDZ0E9PSIsInZhbHVlIjoib0JlNmNCN1p5YWN0T1hUdzZWZFQ0S3F4QWp3VytRR0pYT05id1VBYStjUGhPcmE5Sjh0RXF0VThwczhMVE5qOG54ZCtmaXloVTd6U0Y2eTIreWVpdUdkeXg1Uzh1Y3NvMytiL0l4UnFZUFk9IiwibWFjIjoiODMyOGU1YTdmMzI4Yjg2MjI3MzNkNjU0Yzk0MDJjNTY1YzQwZWQwOTEyNTVjNzYyNGI2NGIzMjRiZDI5NzZjNSIsInRhZyI6IiJ9

Basi cs of MATLAB 19/ 09/ 2019 40
Si mul i nk

PCB Desi gn Testing 19/ 09/ 2019 36

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Conput er Science & 36
Engi neeri ng
BE El ectrical & 27
El ectroni cs Engi neering
BE El ectronics & 34
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 54

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on curricular aspects is collected fromstake holders particularly
Students, Parents, Alumi, Enployers and Teachers in very structured nanner.
The questionnaire were framed to get input for the qualitative inprovenent.
Student’s feedback on teaching learning is collected at the end of academ c
year . The questionnaires are franed mainly to assess the student’s perception
of quality of class roomdelivery and teachers participation in the process.
The survey on facilities is conducted at the end of each course to assess

/ gauge the Student’s Satisfaction | evel about Teaching Learning Process C ass
room anbi ence. The feedback so collected is analysed very thoroughly
questionnaires wi se and the inferences are drawn fromthe pai-charts / bar-
charts used in the analysis. The data from feedback is consolidated and
presented in HOD s neeting for discussion and arriving at reforns that are
required to be inplenented. The coll ective reformati on/ suggestions are
presented to BOE Managenent for inplenentation. The decision with regards to
nmodi fication in the curriculum syllabus is Comunicated to university through
respective BOS for consideration. Inter departnental electives/courses and
projects are pronoted anpong students for better understandi ng of concepts,
skills and application of know edge for addressing social issues. Participative
| earning and co-operative learning culture is pronoted for better understanding
through mni projects, projects, debates and conpetitions. Institution is
having Strong Industry Institution Interaction through faculty |iai soning,
Faculty liaisoning outcones in the formof Internships , Sponsored projects,

I ndustrial Visits, Expert lectures fromindustry ,Support for R D, MOUs,

Pl acenents, |ab devel opnents etc are collected through Industry Institution




Interaction Cell.
ability of the student
al so helps to obtain the overall
Conments given by the parents and al umni
future devel oprment of
collected fromgraduating students in final
education systemin the institution.
and utilized for the overall

Enpl oyer
how wel |

institution.

Survey Anal ysis provides a nmeasure to know t he

their

contribution is to the organization and
i mpression of the students.
are also taken into consideration for
Apart fromthis Senior
Senester to know about the
Feedback collected fromthemw ||
devel opnent of the Institution.
is taken for every subjects at the end of the senester and anal yzed for the
i mprovenment of the teaching process.

Suggesti ons and

Exit Survey is

be taken

Course Exit Survey

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Comput er 276 177 177
Sci ence
&Engi neeri ng
BE Electrical & 276 128 128
El ectronics
Engi neeri ng
BE El ectronics & 276 144 144
Contruni cat i on
Engi neeri ng
BE Mechani cal 552 250 250
Engi neeri ng
VE Ther mal 36 5 5
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 704 5 64 0 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 47 22 22 47

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndxcEpJOHFWUkVaSmQ4ZWFzaUFiNEE9PSIsInZhbHVlIjoibXc2Rjg4NlBWY3Jta1FYbkZ0WUQ5Tkw2QVZLL2ZFWC9IbEo0L0dlby9sMGNHMjlpUmhWMHdCaFU3YVRlNFFhWjNDQnAwSTdvbDNhWFMweWd5UkR1c3c9PSIsIm1hYyI6ImUwMDAzOWYzNDk0Mjc1ZTFkMGY4Y2Y3NmRjYzI1YmRiZjM2OGQxMmI1NDVjYjg5ZjY4MTY5ZjY4ZWJmMjNhMDMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFXNllBTlpSeUs4cjJiWFl1aUZWeHc9PSIsInZhbHVlIjoiQnlRWklFMFdiaHp0bSt0NFRoWGFZaWlJcUwzZkxOWDliTzJMVEdVeFVhZytLM2JxWndTWldXVDcyTlo1b1ozZmFvMitmdmZjNXk1OGV6V1U2enprOGc9PSIsIm1hYyI6IjUzZmFhYTI1OGFiZDkwOGJkODhjNDdjNDg4MjQzNzFiYTg4OTUyNzQ2YjE5OWZiMTg3ZmM3NWQ4Nzc4MzBlODAiLCJ0YWciOiIifQ==

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

improved.

The mentoring system has been in existence for better and effective student-teacher relationship, guide, council
and monitors the students in Academic as well as personal matters. The Mentor identifies the student’s problem
and gives solution The aim of the Mentorship program is to build confidence and 1. To enhance teacher —student
relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s dropout
rate. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the
performance of regularity of wards. « Each Mentor is allotted with 10 to 15 students. Mentors maintain and
update the mentoring format after collecting all necessary information. Mentors offer guidance and counseling as
and when they required. ¢ Students will have to go and meet their Mentor at least once in a month for guidance.
The students must feel free and confident in their Mentors to discuss their Academic problems. This is a
continuous process till the end of academic career of student ¢ In some cases parents are called for counseling
and their special meeting with the principal at the suggestion of the mentor « The Mentor will note the
performance of the students in tests and examinations and also the behavior of their wards. ¢ If a student is
identified as slow learner in particular subject, then mentor would apprise the matter to concerned subject
teacher. ¢ This system has been useful in identifying slow and advanced learner and through a careful
examination of each mentor’s report the college organizes ‘Remedial Classes’ in identified topics. « HOD will
meet all mentors of his/her department at least once in a month to review proper implementation of system.
Advice mentors wherever necessary. Outcomes of the system a) Students’ attendance has been improved to a
greater extent. b) Shortage of attendance problem has been solved. ¢) Student-teacher relationship has been

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

704

66

1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

62

67

0

1

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. S. C Kamate

Pri nci pal

Edi torial board
Menber of
“I nternational
Jour nal of Advanced
Thermal Sci ence
Research”

2020

Dr. S. C Kamate

Pri nci pal

Editorial board
Menber of
“International
Journal of Thernal
Sci ence and
Engi neeri ng”

2020

Dr. S. C Kamate

Pri nci pal

Editorial board
Menber of
“Internationa
Journal of Energy
Policy and
Managenent”




2020

Dr. S. C Kamate

Pri nci pal

VTU nom nee of
Menmber Board of
St udi es of BEC,
Bagal kot, and
Aut ononmous Col | ege.

2020

Dr. S. C Kamate

Pri nci pal

Vi ce- Chancel l or’s
nom nee of VTU on
t he Governing
Counci | of
Mangal ore Institute
of Technol ogy
Engi neeri ng,
Mangal or e.

2020

Dr. Basavaraj. W.
Madi ggond

Pr of essor

Revi ewer of “4th
| EEE | nt er nati onal
Conf erence on
El ectrical,

El ectrical,
comruni cati on,
conput er Tech. and
Optim zation
Tech. (1 CEECCOT)

2020

Dr. Basavaraj. V.
Madi ggond

Pr of essor

Menber board of
studi es (EEE) VTU,
Bel agavi

2020

Dr. S. N
Topannavar

Pr of essor

Revi ewer of
“I nternationa
Journal of green
Energy” Tayl or
Franci s

Nill

M. M M
Shi vashi npi

Assi st ant
Pr of essor

Revi ewer of
“Bi of uel ” Tayl or
Franci s

Nill

Dr. K M Akkoli

Associ at e
Pr of essor

Revi ewer of
“Renewabl e Energy”
El sevi er

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Contruni cat i on
Engi neeri ng

VE Ther mal 02 21/ 08/ 2020 19/ 11/ 2020
Engi neeri ng

BE Mechani cal 02 05/ 09/ 2020 15/ 12/ 2020
Engi neeri ng

BE El ectroni cs 02 05/ 09/ 2020 15/ 12/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZWc0RHY2lZYjE1bnlHODc4S0hkSEE9PSIsInZhbHVlIjoiSVd3VUg2bHRrbHBNVnZwUzMyRDI1UEVleW53UjRFSURYMVJHaHFZSTFiWVE5YTJROGRwRHVSQnFGYzJNNFVaVHdEU3h1azNHYVZUV01UMlEyQmlHdGxTODROdFVDeFdYQUN3QUpFTGRoc2s9IiwibWFjIjoiNDM0MjJhNTNjZGNlNjMxYzIxMGVlNGQyMDkwYzM1YWZlZGNhM2YyN2ZjM2M1ODRkNGE2OTI3YWIxNTgwNjgyYiIsInRhZyI6IiJ9

BE El ectri cal 02 05/ 09/ 2020 15/ 12/ 2020

El ectronics
Engi neeri ng

BE Conput er
Sci ence

Engi neeri ng

02 05/ 09/ 2020 15/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The CIE of each course consists of two parts: (i) Internal Assessnent (IA)
Tests and eval uation of activities such as Assignnents, Technical Sem nars,
Internships and (ii) External or Senester End Assessnent. There are three
internal tests conducted. The schedul es of internal assessnents tests are
communi cated to students and faculty in the beginning of the semester through
institute academ c cal endar (CoE) which is prepared in line with the university
academ c cal endar. The internal examtine table is displayed on the notice
board a week in advance. The followi ng reforns have been introduced for
continuous eval uati on of students. They are: ¢ Scheduling of internal
exam nation, preparing seating arrangenents, listing of roominvigilators for
every examnation is carried out centrally. ¢ Questions are framed, in line
wi th VTU Question Paper standard. It follows the Bl oons Taxonony and Cutcone
based Education in which COs are attained and learning |level is assured. -«
There are 5 COs for each subject. The first internal test QP is prepared which
covers two COs, second internal test covers next two COs and third internal
test covers remaining one CO < Departnent nodul e coordi nator, under the
gui dance of HOD, checks the standard of the Q°. ¢« QPs are handed over to the | A
coordi nator of the departnent on the day of test, after approval fromthe HoD
in a sealed cover. ¢« CCTV caneras are deployed at all class roons, exam cel
and | aboratories to nonitor the exam nations. ¢ Internal squad conprising of
senior faculty oversees the snooth and fair conduction of |A theory
exam nation. ¢ Internal exam coordinator ensures snooth conduction of test and
proper valuation of internal books. ¢ The results of each test are strictly
declared within a 4 days of the conclusion of the test. ¢ The students can
verify their respective answer sheets and discuss their queries with course
coordinator. « I A marks and attendance status is inforned to parents through
SM5 within a week. ¢ The institution is affiliated to VTU Bel agavi and Cl E of
students at institution level is done as per University guidelines fromtinme to
time. The University adopts Choice Based Credit System For 2018 Schene, A
test/Lab/ M ni project/Internship/Project work phase-1/Project work phase-11 are
assessed with CIE of 40 and SEE of 60 marks and technical sem nar is assessed
with CE of 100 marks. For 2017 scheme, | A/ Lab assessed with CIE of 40 and SEE
of 60 marks, technical semnar CIE of 100 nmarks, internship CIE of 50 and SEE
of 50 marks, project work ClIE of 200 and SEE of 100 marks. For 2015 schene, all
the theory and practical course evaluated for I A of 20 and theory exam of 80
mar ks, sem nar assessed with | A of 100 marks, project work is considered for IA
of 200 marks and viva-voce of 100 marks. Internship is evaluated for | A of 50
and viva-voce of 50 marks. The 2010 schenme has external marks as 100 and
internal marks as 25 marks, which is average of best two internals.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Acadeni c cal endar is prepared by | QAC coordinator as per the direction of
Principal and in consultation with HoD(s) in Iine with University CoE which is
publ i shed well in advance. As the institution is affiliated to Visvesvaraya
Technol ogi cal University Bel agavi, exam nations are conducted strictly as per
Uni versity CoE/ guidelines/circulars. The CoE of the institute contains dates
of commencenent and cl osure of semester, schedul es of internal exans, extra and




co curricular activities etc. The teachers prepare teaching course plans
according to the academ c cal endar and gui delines of the University. The tine
tables are prepared and inpl enmented accordingly. The schedul e of externa
exam nation is fixed by the University and the same is displayed on University
/ institute website/ notice board for students. In case of any change in the
Uni versity schedul e, sone changes are required to be nade in interna
evaluation as well. In the beginning of the acadeni c session the students are
appri sed of acadenic cal endar and sane is upl oaded on coll ege website and
di spl ayed on notice boards and at strategic |locations. ¢« Only head of the
institution can incorporate mnor changes in academ c cal endar whi ch he may
deem fit considering the unforeseen circunstances. ¢ Extra / Co curricular
activities viz, expert lecture, industrial visits, project exhibition,
Graduation day etc are planned in the beginning of the acadenm c year / senester
and executed as scheduled. ¢« The Principal conducts weekly review neetings on
regul ar basis to check the inplenentation and progress of all the activities in
the academ ¢ cal endar. Based on suggestions in review neetings, sone changes in
schedul ed activities are made if needed. University conducts senester end exams
to evaluate the performance of students in (i) Practical and (ii) Theory
Practical Exam Process: ¢ The Registrar (Evaluation) of the University sends
Exami nation Circulars one nonth before the schedule of exams. ¢ Students fil
the examforns on-line in University portal. « After consolidation of exam
data, QP and stationary indent is submtted to University. ¢ Practical exans
are conducted on schedul ed date as per the schene of evaluation prescribed by
the University. ¢ Both internal and external exam ners evaluate the students’
performance and enter the marks in University portal on-line and narks are
frozen. ¢ Hard copies of marks sheet and answer scripts are submtted to the
Uni versity Theory Exam Process: ¢ University has adopted on-line Question Paper
Delivery System (QPDS) to distribute day wise / session w se question papers.
Questi on Papers are downl oaded and printed under the supervision of Chief
Superintendent, Internal DCS and External DCS representing University. e
University flying squad visits the examcenters to ensures fair, transparent
and snoot h conduct of exanmination. ¢ After the conpletion of exams, the packed
and seal ed answer booklets are then submtted to the University. « University
declares results of both practical and theory exans at once after about one
month of the conpletion of |ast senester end exam

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hsit.ac.in/CO php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VE VE Ther mal 0 0 0
Engi neering
BE BE Mechani cal 126 121 96. 03
Engi neeri ng
BE BE 56 55 98. 21
El ectronics
& Communi cat
ion
Engi neeri ng



http://www.hsit.ac.in/CO.php

BE

BE

El ectri cal 43
&
El ectronics

Engi neeri ng

42

97. 67

BE

BE

Comput er 50
Sci ence &

Engi neeri ng

49

98.0

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://hsit.ac.in/ NAAC/ C2/ SSS- Anal ysi s- Report-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 NI L 0 0
Proj ects

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

An invited

Practices in industries
its Benefits”

talk on “I PR

Institute Level
Dept .)

(Al

15/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Proj ect on KARNATAKA 22/ 09/ 2020 Best Proj ect
“VI LLAGE WATER | Prof. P. V. Pati | STATE COUNCI L of the Year
AND Al R QUALI TY [and his Project |FOR SCI ENCE AND under 43rd
MONI TORI NG Associ at es TECHNOLOGY St udent Proj ect
SYSTEM Pr ograme of
KSCST,
Bengal uru, Gok
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Mechani cal Kar nat aka Nl Nill 18/ 01/ 2020
Engi neeri ng |Aerodynani cs Sci ence
Laboratory Technol ogy
Pronoti on
Society's (K
STePs) - Vi sio



http://hsit.ac.in/NAAC/C2/SSS-Analysis-Report-2019-20.pdf

n Group on
Sci ence and
Technol ogy
(VGST),
Dept. of
| T, BT and
ST, Govt  of
Kar nat aka

Mechani cal
Engi neeri ng

Si mul ati on
Codi ng
Laboratory

Kar nat aka
Sci ence
Technol ogy

Pronpti on
Society's (K
STePs) - Vi si o

n G oup on
Sci ence and

Technol ogy

(VGST),

Dept. of

| T, BT and

ST, Govt of

Kar nat aka

Nill

Nill 18/ 01/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

10000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

EEE 0
MECH 0
ECE 0
CSc 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 7 0.94
and Engi neering
I nt er nati onal Mechani cal 1 4.98
Engi neeri ng
I nt er nati onal El ectrical and 2 6. 67
El ectronics
Engi neering
| nt er nati onal El ectroni cs and 9 5.94
Communi cati on
Engi neeri ng

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference




Proceedings per Teacher during the year

Number of Publication

Department
Comput er Sci ence and Engi neering 8
Mechani cal Engi neering 2
El ectrical and El ectronics 0

Engi neeri ng

El ectroni cs and Comruni cati on 5
Engi neeri ng

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ther mal Pr of . | nt er nat 2020 1.3 1
property c |Gurushanth i onal Hi r asugar
haracteriz |B. Vaggar, |Journal of Institute
ation for Dr. S.C Materi al s of Technol
enhancenen Kamat e Today: Pro ogy,
t of therm ceedi ngs Ni dasoshi
al conduct i
vity of
hybrid
pol yner
conposi tes
A study Pr of . I nt er nat 2020 1.3 0
on thermal |Gurushanth i onal Hi r asugar
conduct i vi B Vaggar |Journal of Institute
ty enhance | Dr. S.C Mat eri al s of Technol
ment of Kamat e , Today: Pro ogy,
silicon pr of . ceedi ngs Ni dasoshi
car bi de Pranmod V.
filler Badyankal
gl ass
fiber
epoxy
resin
hybrid
conposites
Optim za Prof. M i nt ernat 2019 2.7 0
tion of M  Shi vash i onal H rasugar
Nozzl e inmpi, Dr. |Journal of Institute
CGeonetry [N. R Bana | Anbient of Technol
in the pur mat h, Dr Ener gy ogy,
Modi fi ed . S. A Ni dasoshi
Conmon Al ur Prof.
Rai | B. M
Direct Dodanani
I njection
Bi odi esel -
Fuel | ed
Di esel




Engi ne

Conpar at Dr.K. M I nt er nat 2019 Ni Il
ive study |Akkoli, Dr. i onal Hi r asugar
of various P. B. Jour nal of Institute
bi of uel co [Gangavati, |Sustai nabl of Technol
nbi nations |Dr.N. R B |e Engineer ogy,
derived anapur mat h i ng Ni dasoshi
fromagric | Dr.V. S
ul tural Yal i wal
resi dues
on the per
formance
and
em ssi ons
of C
engi ne
Pr of . Mah | nt er nat 2019 Ni Il
Mul ti nodal esh G i onal Hi rasugar
Enotion Re Huddar Jour nal of Institute
cogni tion Engi neerin of Technol
usi ng g and ogy,
Faci al Exp Advanced Ni dasoshi
ressi ons, Technol ogy
Body (I JEAT)
Gest ures,
Speech,
and Text
Modal ities
mul ti- Pr of . Mah i nt ernat 2019 Nill
| evel esh G i onal H rasugar
Cont ext Huddar Jour nal of Institute
Extraction Mul tinmedi a of Technol
and Attent Informatio ogy,
i on- based n Ni dasoshi
Cont ext ual Retri eval
I nter-
nodal
Fusi on for
Mul t i nodal
Sent i ment
Anal ysi s
and
Enotion d
assificati
on
Mul ti?le Pr of . Mah Conmput at 2020 Nill
vel esh G ional Inte Hi r asugar
Feature Op Huddar I'1igence Institute
timzation of Technol
and ogy,
Mul t i nodal Ni dasoshi
Cont ext ual
Fusi on for
Sent i ment
Anal ysi s

and




Enoti on d

Enption C

assificati
on
Attentio Pr of . Mah I nt er nat 2020 Nill 2
n- Based esh G i onal Hi rasugar
Wor d- Level Huddar Journal of Institute
Cont ext ual Intelligen of Technol
Feat ure t Engi neer ogy,
Extraction ing Inform Ni dasoshi
and Cross- atics
Modal ity
Fusi on for
Sent i ment
Anal ysi s
and
Enotion C
assificati
on
A Survey Prof.S G Transact 2020 Nill 3
on ol | agi et i ons on Hi r asugar
Per vasi ve al . Pervasi ve Institute
Comput i ng Conputi ng of Technol
Over Conte and Intera ogy,
xt ?Awar e ction(Spri Ni dasoshi
System nger)
Resear ch Prof.S G Evol utio 2019 Nill 5
Qut | ook ol l agi et |nary Intel H rasugar
and State? al . I i gence(Sp Institute
of ?t he?art ri nger) of Technol
Met hods in ogy,
Cont ext Ni dasoshi
Awar eness
Dat a
Model i ng
and
Retrieval .
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Attentio Pr of . Mah | nt er nat 2020 Ni Il 2
n- Based esh G i onal Hi rasugar
Wor d- Level Huddar Journal of Institute
Cont ext ual Intelligen of Technol
Feat ure t Engi neer ogy,
Extraction ing Inform Ni dasoshi
and Cross- atics
Modal ity
Fusi on for
Senti nment
Anal ysi s
and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhJMVFnUSs5UXdPeWdYMkZnYXVuOWc9PSIsInZhbHVlIjoia013MmRRSGJJRDIvL1k2Ym9CU1ZWemFQa0tuTG5yMitMeUN0SmVNaUNRQjNmVVNsdTJuTDZ5ZE9CZ3ZjbkpqN00wQ04xTGdXVHdZYXB6SHd6Y2FlT1NteURFdFVLRUNzUUVJTHRIS0crRVE9IiwibWFjIjoiY2IzMDg0MjhmMmNhMjUxMTJkMDBkNDFmNjhiNTgzNTAzYjAzMGM3ODY4ODYwYjYwN2ZlZWU1M2ExN2NjNTRiYyIsInRhZyI6IiJ9

assificati
on

Ml ti?le

tim zation
and
Mul t i nodal
Cont ext ual
Fusi on for
Sent i nent
Anal ysi s
and
Enoti on C
assificati
on

Pr of . Mah
vel esh G
Feature Op Huddar

Conput at
ional Inte
I'1igence

2020

49

H r asugar
Institute
of Techno

0ogy,
Ni dasoshi

Mul ti - Pr of . Mah
| evel esh G
Cont ext Huddar

Extraction
and Attent
i on- based
Cont ext ua
I nter-
noda
Fusi on for
Mul t i noda
Sent i nent
Anal ysi s
and
Enption C
assificati
on

I nt er nat
i onal
Jour nal of
Mul ti nmedi a
Informatio
n
Retri eval

2019

18

Hi r asugar
Institute
of Techno

ogy,
Ni dasoshi

cognition
usi ng
Faci al Exp
ressi ons,
Body
Gest ur es,
Speech,
and Text
Modal i ti es

Pr of . Mah
Mul ti nodal esh G
Enption Re Huddar

I nt er nat
i onal
Jour nal of
Engi neerin
g and
Advanced
Technol ogy
(I JEAT)

2019

14

H r asugar
Institute
of Techno

ogy,
Ni dasoshi

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

7

141

4

16

Present ed
papers

17

Resour ce
per sons



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRheTlUV05paHRybjQ5T2craGhoTnc9PSIsInZhbHVlIjoieEdtSGVIakp4NDFXL3gwMDZlOGU0VSs2THdKdGU0VitQa0E0Ky82TytYd2VRa0RzYWhtait1Q3hha21FVkRDUFl3ZGhoUE5MWHhTb25SaytGb08rVEE9PSIsIm1hYyI6ImY4YzA0NTMwN2EwMWJiOTk3ZjYxMGQyOTI0ZDVmYzVkOGQyZGY1ODMyZjI3MGRjYjM1OGM5MzdkZTNiYWVhNzMiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

dai ly househol d

itens at flood

victimarea on
17-08- 2019

activities activities
Food Di stribution NSS 10 63
at Fl ood Reli ef
Canp on 09-08-2019
Shr anmadhana wor k NSS 10 77
During I nduction
Program on
13-08-2019
Di stribution of NSS 8 80

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

One Student One
Tr ee

Appr eci at ed by
Prof . Ani |
Sahashr abudde,
Chai rman, Al CTE,
New Del hi

Al CTE, New Del hi

540

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachha NSS Shr amadhana 10 77
Bhar at wor k Duri ng
| nduct i on
Program on
13-08- 2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9lUjNCL2VlcWRXWWFhSVM4MXRtSXc9PSIsInZhbHVlIjoiMFo2WEEvMjU5UFlWYStsQzk2VEJveS95Ym5WZmk2UVNGNDJFMDU2RUFvY1FCN2MxbGNsYXdEdk9ZbWpKN0VES2hRY1FJY05aYXVRQlpQbEhoUFNtSG5pMTZtbHNMMFg4WjZHY0tmVi9hYUR0R0dYMWNpM05XQmhBR1prcXh3dkQiLCJtYWMiOiJlOTU2NGM1YzE3MmIxMzhhNTdmMWI0YjczZWVjMDdjYzdiMDMyY2Y5Njc5Zjc5YTQ5NTM0NmMxN2Y2ZDkwODY1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllzTjdKNU1kcFo3Qk1nODEyc01sQ0E9PSIsInZhbHVlIjoiVFY3UlhoNGNaejNjZUNJdTRnbVk3SWp4WnBYRlR0VWVjamVhTGtmeG5mV1VTT3VCYnhiM1BBMk54akp0S2paQzIwc0JzbzMyTWsrQzlmeTVJdVB6UFE9PSIsIm1hYyI6IjY5MzYxYjU2NmQ4YWVlMDI2MmEzNzMwMzM2MjM2MjVlOTg0N2I0NzYwYzIyMDU0YzQyYjZlZDM2YjQ5MTRjNTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB5T2dvQ1dESGQ5L0dJQmZFbGI2VVE9PSIsInZhbHVlIjoiZ3ExeDJKbHNHeGxDdjlMaG90TjE4ZE96YkFmTVNYTWZhdFd4SlQ4bjRiVTl0aWhPeW05WGlOV2ZJSVl5dkUxR3pZTFg4WDNDM2hQMGNVcTZvMVVPMVJNVmFWWjQzdGdDMC9zWTE4b3RaandNTklld0RvamJEVWJvcEh5VjFLa3kiLCJtYWMiOiIxMjRjMDQwNDliM2NlODFjMjhjM2Q0M2Y0MTk2YmVlN2QxMmUzNjAxOTdjN2Q3MDY2NDU1M2FmYjE1NDI2NWQzIiwidGFnIjoiIn0=

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
15 hr On-the-job Ci sco 27/ 06/ 2020 30/ 06/ 2020 31
Course on “I training Net wor ki ng
ntroducti on acadeny
to cybersecu
rity”
Techni cal On-the-job M 20/ 09/ 2019 20/ 09/ 2019 68
talk on “Int training CGopal kri shna
roduction to K- Tech
Al and M. “ i nnovati on
Bel agavi
I ndustri al Raj eev and 12/11/ 2019 12/11/ 2019 36+02
Real i sation Visit conpany,
of academ c Bel agavi
concepts in
I ndustry
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
3MW Sol ar Power 29/ 03/ 2019 Human Resource 22
Pl ant at |tnal Sharing, Industry
Visit,

I nt ernshi p/ Tr ai ni ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

37. 06

34. 28

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl assroons with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFXU3ljbUN1RVZwRlVOQlBRRCt3Vmc9PSIsInZhbHVlIjoiMjBpRlZKanlsRlg3NTNMdW4wSHFDdVhqUjVxRUt3eGxJSVIyNDNXcTIva2hwVC85YzRDaUEvYU54L1haWmVPQURFWUFFSnF0VkJ1allHWWNyazhXVVE9PSIsIm1hYyI6IjIxZThkNWM4YTRlN2JiMDRhZWY5NTIwZGViYzMyM2FmYTg1NzNiOWNmNTZiZWMzZDU5ODk5ZTQyNmM3N2VmNzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlTUWJpdTdJVFFFa3pNNVBJbzh4SkE9PSIsInZhbHVlIjoiTzk4NGt6WXluOHNvWVMxVTBzdndjZ1FNYng4bnRHblNwd1diQ3hGQ3Y1Wm9EQTNSc002ZGpvVmpUc1NmL0ViUiIsIm1hYyI6ImQxNGRlMzZlMTAzZTg3ZjMyZDEwZDY1MTk1ZTAxOGFmZGIyYjdjZjFmNzk2NDk3NzQ0YWVhMWJkMGI3MGVmMmMiLCJ0YWciOiIifQ==

Canpus Area

Exi sting

during the year

Val ue of the equi pment purchased

(rs. in lakhs)

Nill

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-LIB Ful l'y 16. 2 2004
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 37734 14459964 200 65186 37934 14525150
Books
3780 699080 93 33949 3873 733029

Ref er ence

Books

e- Books 16800 343629 0 141375 16800 485004

Jour nal s 116 120450 11 2855 127 123305

e- 9811 1030889 0 424125 9811 1455014

Jour nal s

Di gital 1 28000 0 13570 1 41570

Dat abase
CD & 500 8000 0 0 500 8000

Vi deo

Li brary 1 71800 0 6500 1 78300
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Prof. S G Col | agi

Syst em Sof t war e
Conpi | er Design

https://ww. YouTu
be. conif channel / UCH
G -8l J6UngRl Vt LMECP

Q

15/ 04/ 2020

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 398 18 398 0 48 21 30 50 0
g



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlcyUmdka0hhMndnR1Fqc1BlelM4clE9PSIsInZhbHVlIjoiMHF4OVhRUnJ6UmNFTzV6djFscVJtZnBUZ0hLZHIrMTVxSVFWakE4Z2lKNTFUR3ozeHZCL1NWOTNWYlZ3dmFLbVNqa05PWUNuMmZvN1lZeHdMd05KYUFncFg0Y3pHSnZOSngybzNwUDJzN2s9IiwibWFjIjoiZjM4MmYzZGRlMTk0MzVhZWJlNmFiMjhmODU2OTYzOWU3ZDYwMDg5ZTVhOTZjZTNmMTM4NmJlZGI2ZjBjNmFhZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InMwS3MvY2s0UXJxTGtRK0hvRVVYNHc9PSIsInZhbHVlIjoiS3Nhc3hRSW5EQVgyWVVnL1VxY3FHVmFTd3pReW1yRndIUUpGL3cwazJscysxbFlxRURGakRQdHF0MEltSThBVFNRaHFOendwTHFRN2Y3ejhtZ1JoS0wwSkNRTGJJcmlsRGpZelRiZExxY3l4Q1M2aU5lZGpLUjgycUhlUFdGeUUiLCJtYWMiOiJhYWQzZmRjNzBmMzBhMjlmZTQ5MjBkYzdhMTVhOGVkNzE4NTc4MDQ2YjdkZGE2N2FhNTNiZDIwNWEwNGNhYjFhIiwidGFnIjoiIn0=

Added 10 0 10 0 0 0 0 4 0

Tot al 408 18 408 0 48 21 30 54 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

54 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

e i-Ball-PD5548U digital witing pad
https://hsit.ac.in/itinfrastructure. php

*Sony nmake HANDY CAM PJ50E with all
accessori es, https://hsit.ac.in/itinfrastructure. php

e Collar/ Wreless M crophone
https://hsit.ac.in/itinfrastructure. php

e CCTV Caneras NVR
https://hsit.ac.in/itinfrastructure.php

e Mcromax nmake 50'" LED TV Speakers
https://hsit.ac.in/itinfrastructure.php

e Logitech-BCC950 Conference Canera
https://hsit.ac.in/itinfrastructure.php

e i-Ball 2.0 Speaker
https://hsit.ac.in/itinfrastructure. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
64. 94 56. 58 31.04 28. 58

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physi cal and Academ c Facilities Laboratories M ntenance: Every Lab In-
Charge regularly checks the resource available in their custody and verifies
its working condition. Accordingly, report of non-working equipnent is
communi cated to the respective authority. The foll ow up of the naintenance
equi pmrent or resources is taken up imediately after the approval of the
concerned authority. The annual maintenance is carried out at the end of every
academ c year after thorough inspection of the equi pnment. Dependi ng upon the
mai nt enance requirement, quotations are invited and the detail ed procedure is
followed to get work done through respective Departnent. After the maintenance
wor k of particul ar equi pment, satisfactory remark is taken fromthe concerned
In-Charge. Utilization: The | aboratories are nade avail abl e for students and
staff for carrying out their Academ c and research work. The Computer
Laboratories are also utilized to conduct online Banki ng Exam nati ons,
Conpetitive Exam nations |ike GATE, COVED-K etc. L Library Mintenance:
Institute has well naintained Conputerized Library it is equipped with e-Lib
ILMS with bar code reader and digital accounting. Central library has its
dedi cat ed human resource. Utilization: There is facility of well maintained
digital library for enrichment of information. Exclusive reading roons are



https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php
https://hsit.ac.in/itinfrastructure.php

avail able for both girls and boys. C ass Roons and Sem nar Hal Il s M nt enance:
Institute has adequate nunber of spacious well maintained class roons and
sem nar halls with ICT facilities. The mai ntenance of furniture and ICT
facilities are taken care by dedicated staff nenbers of the Institute.
Utilization: The classroons/Sem nar halls are effectively utilized for Teaching-
| earni ng process, Invited —Tal ks, sem nars, workshops, Conferences etc.
Supporting Facilities Sport Conplex M Maintenance: The sports conplex is wel
mai nt ai ned by dedi cated staff headed by physical director. The follow up of the
mai nt enance of equi pnent is taken up i mediately after the approval of the
concerned authority. Utilization: Well-Equi pped Milti-Gymasi um and | ndoor
sports facility are available in the canpus for overall devel opnent of the
students. Students can also avail the facility of yoga training and practice in
t he canpus. The | ndoor and outdoor facilities are also utilized for Inter and
Intra-coll egiate conpetition. Transportation Miintenance: The nai nt enance of
transport facility is taken care by skilled staff menbers of Autonobile section
and periodic servicing of vehicles have been done through authorized service
Centers. Utilization: The institute has a fleet of vehicles running between
near by towns and the Canpus to help the students conmute from various parts of
the region. Power Supply Mintenance: The Gen-set and all supporting equi pnents
are regularly maintained for better performance by dedi cated El ectrical
mai nt enance cell. The Servicing of DG sets get done by Authorized service
deal ers on regular basis. Utilization: Physical facilities are supported by
uni nterrupted electrical supply with 190KVA Di esel Generator backup for al
cl assroons, sem nar halls, Laboratories ,hostels etc. Drinking Water Facilities
Mai nt enance: The regul ar repair and nai ntenance of RO water plants is taken
care by dedicated nmaintenance cell of the Institute. Utilization: RO water
plants with 2500 litter/hour capacity spread across canpus such as Departnments
,Boys and Grls hostels, Library, Mess, Canteen, Gymetc for drinking purpose
Gar den Mai nt enance: The col |l ege garden is

http://www.hsit.ac.in/coldoc/Maintenance-of-Campus-Infrastructure. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 2 25000
frominstitution schol arship

Fi nanci al Support
from G her Sources

a) Nati onal Post Metric 445 8020190
schol arshi p schene

b) I nternati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Orientation 30/ 08/ 2019 220 M's. Ragini,
programe on Di rector
Trai ning and I nnovati ons
Pl acenent Unlimted Training
Activities (Soft Services, Bengal uru
Skill Devel opnent)



http://www.hsit.ac.in/coldoc/Maintenance-of-Campus-Infrastructure.pdf

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

t ur es/ Sem na
rs/ Wor kshops
for Guidance
for
Conpetitive
exam nati on
and Career
Counsel | i ng.

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Expert Lec 204 275 3 92

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tech- 200 13 W pro 64 1
Fortune Tech Limted (VTU
nol ogi es, CPQO)
Bengal uru
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 Hi r asugar BE Ramai ah M Tech
Institute of | (Mechani cal Uni versity (Robotics
Technol ogy, |Engineering) | of Applied |Enginnering)
Ni dasoshi Sci ences
2019 1 Hi rasugar BE M S M Tech
Institute of | (Mechani cal Ranmai ah (I'ndustri al
Technol ogy, |Engineering) |Institute O |Engi neering)
Ni dasoshi Technol ogy, M

SRI'T



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldTOTJkREtDRFZGVk5SOEc5YjdLK0E9PSIsInZhbHVlIjoiLytsVjc1V1pSbzRrcDRaNitqd3FvcldReUxEeTFPakdyY09Qa0drRElMMFplTGRQbDRUSkVhMWJtL0Y3UkhHRkdvY0NaUXRlcW5JVDVkWTNoVGNhdDRBVVFBRkpka1M4OUNxcDZGR0laSkk9IiwibWFjIjoiMDcyZmI0MDMxZTk2NWNmNjBlYWM2NDc3OWNmYTUxMTgxYWUxMjIxYmYxYmU0MDgzYjVmMzJmZWQyYjc5ZDZlZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBkR0dROTdsc3pUK0JrQmxSVXZtT3c9PSIsInZhbHVlIjoiNFREM01VMnRQTkZuTFdtSndVcTFybDFDMGl2cVpDMGNyU1AwYXk5b0pJMExBYkp5NStjR21ocFpCWWkyRm9WSld0MmlTaUg4MEEvU3hZTld4cUdla2c9PSIsIm1hYyI6Ijg5MzY3ODkyYmIzZjE0NWZjZjRmNmFkMDRkYjdjZmY3YWNhODIwYWI3MjBkNWRmMGVjNjI2NzMyNmIzODg4ZDciLCJ0YWciOiIifQ==

Post, , Msr
Nagar ,
Bangal ore
2019 1 Hi r asugar BE Pr esi dency Mast er of
Institute of | (Mechani cal Col | ege, Busi ness Adm
Technol ogy, [Engi neeri ng) Bengal uru inistration
Ni dasoshi
2019 1 Hi r asugar BE Ranai ah M Des
Institute of | (Mechani cal Uni versity ( Product
Technol ogy, |[Engineering) | of Applied Desi gn)
Ni dasoshi Sci ences
2019 1 Hi r asugar BE CVR M Tech (
Institute of | (Electrical [Institute of | VLSI Design
Technol ogy, & Technol ogy, |and Enbedded
Ni dasoshi El ectroni cs Bengal uru Syst em
Engi neeri nQg)
2019 1 Hi r asugar BE SDM M Tech
Institute of | (Electrical Col | ege of (Digita
Technol ogy, El ectroni cs | Engi neering |El ectronics)
Ni dasoshi Engi neeri ng) | Technol ogy,
Dhar wad

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
At hl eti cs(Runni ng Institute Level 31
100nt s)
Shot Put Institute Level 58
Foot bal | Institute Level 60
Eco friendly Ganesha Institute Level 37
maki ng conpetition
Cooki ng wi t hout Institute Level 41
fire(Conmputer Science and
Engi neeri ng)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nl 0 0 00 NI L



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktBWC9DYXRzWUk3amlIQmtiSlF2Q0E9PSIsInZhbHVlIjoiMkxFcGJqVVN6UU92QmxPdnhleEpxQk1aeWVaVW5JQlY3c3ViYUNxQjFHMm9vYlZ3dDdOR1E2eTZydkdkUFF0MHlYRTBUTWN2NWVuR0NSWEhYWk5oMFBrenZyWFRMdkc5QTc5QWVnVWFITG89IiwibWFjIjoiMjNhOTExM2QxM2U1M2RmYWNmNjYyNTNmYmVjYmY1YjdhNWZjNjEwNjgwNDJiY2Y0MTA1Zjk5MGY4NTkwZjA2OSIsInRhZyI6IiJ9

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

HSIT is committed to provide overall devel opnent of the students by educating
themin state of art infrastructure, pronoting |eadership and organi zationa
skills through different initiatives taken at the institute level. A student
council at the institute level is formed wherein students fromall classes of
soci ety can represent through different bodies/comittees. Presence of Active
Student Council: The role of Student Council at the Institute level is to
contribute for the overall devel opnent of students by set of Institute |evel
activities. It acts as a bridge between Institute adm nistration and students.
Student Council has follow ng conposition: 1. General Secretary 2. Sports
Secretary 3. Cultural Secretary 4. Ladies Representative 5. Technical Secretary
6. NSS Secretary 7. All C ass Representatives (CR s) Role of Student Council
The roles and responsibilities of Student Council (SC) mainly include snooth
conducti on and organi zation of events and nmi ntai ni ng academ ¢ anbi ence.
Menbers of SC are actively involved in planning and executing technical,
soci al, techno-social, sports and cultural activities initiated by the
institute. SC coordinates functioning of departnental student associations in
the institute and provi des necessary inputs for overall devel opnent of
students. SC is actively engaged in groomng of newy adnmtted students and
gui ding students as per their needs. SC regularly arranges sessions on ‘ Code of
Conduct’ and sensitization progranms. 1. Anti-Ragging Conmittee: College Anti-
Raggi ng Committee headed by Principal, HOD s of all departnents, one senior
faculty fromeach departnent, Police officer of nearest police station and
students nmenbers. The work of this committee is to avoid ragging cases in the
campus. Senior students are actively involved in making HSIT canmpus raggi ng
free. 2. NSS: HSIT has active NSS cell which in collaboration with VTU
Bel agavi organi zes Bl ood donati ons canps, Shranmadhana Prograns, Village Visits
and Canps, Celebration of National Festivals etc. 100 NSS vol unteers are
actively involved in the activities. 3. Students Association: Every departnent
has Student Association led by a group of 10-15 students. This group ensures
i nvol venent of all other students of departnment in organizing activities
t hroughout the year. 4. Hostel and Mess Committee: The Conmittee is forned to
check the quality of the food and facilities provided in the hostel for the
student residing in Hostel and availing Mess facility. Students are also the
menber of this conmttee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The greatest asset of any institute is its alumi. A good institute can neasure
its worth by its alumi. Qur Alumi are performng extrenely well at various
pl aces and positions throughout the world. Alummi are the nbst inportant

st akehol ders of our Institute. Therefore the institute has established an
“ALUVNI  ASSCOCI ATI ON HI RASUGAR | NSTI TUTE OF TECHNOLOGY” on 11th February 2011
under Karnataka Society Registration Act, 1960 with registration No:

D.R L/S. O R BGV 1245/ 2010- 11. Every pass out student is eligible for life tine
menber shi p and can becone a menber by conpleting registration process. Al umni
associ ation HSI T has organi zati onal structure as President, Vice-Presidents,
Secretary, Joint Secretary, Treasurer and nmenbers. It has total 17 nenbers on
this commttee. The office bearers of this conmittee keep the track of our

al utmus and al so communi cat e happenings in the institute. These comiittee
menbers neet twice in a year. Becom ng the nenber of alummi association is one
of the easiest ways to reconnect, give back to the institute, and serve as a
springboard for further involvenent. Al umi Association HSIT has organized 5




alumi neets in the canpus, two alumi neets at Bengal uru and one al ummi neet
at Pune successfully. Alumi neet provides themthe platformto share their
past and present experiences as well as recalls their nmenories in the institute
with their teachers, juniors and friends. The involvenent of alumi in
supporting and providing contributions voluntarily to this institute is

i mportant for maintaining and expanding an institute' s devel opnment. By
establishing channels that can facilitate closer ties between the al umi,
students and institute, it can provide crucial benefits in enriching the
student’s experience while being at the institute. Qur alumi are serving their
alma mater in followi ng ways-  Participation in the prograns |ike seninars,
wor kshops, etc, as a resource person. ¢ Delivering expert lectures regularly
and gui ding the students about new trends in the work environnment, skil
enhancenents, professional ethics and catering student’s need of career . -
Eval uating various technical events as jury nenber. « Helping their juniors for
getting the placenents. ¢ Suggesting nodifications in the curriculum e
Donati ng books to the students. ¢ Gving cash prizes to the neritorious
students. ¢ Sponsoring the student’'s projects. As every alumus has experienced
his/her life at institute through different phases before graduating through
uni que and different nodel of HSIT, hence they find the potential for
contributing back for the devel opnment of the institute and support the
institute' s reputation.

5.4.2 — No. of enrolled Alumni:

267

5.4.3 — Alumni contribution during the year (in Rupees) :

176700

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The institution functions with the nethod of decentralized
governance system The head of the departnent has been given an authority in
deciding the activities and del egating the responsibilities to the staff
menbers. The departnment decides on tinetable, subject allocation, purchase and
mai nt enance of equi prent and consunabl es, organi zi ng conferences, guest
| ectures and wor kshops and organi zes necessary Industrial visits and In-plant
trainings, Internships and MoUs. Participative Managenent: The institution is
functioning effectively with the culture of participative managenent which
enabl es the faculty and students to give their opinion and suggestions for
i mprovenment. Al the departnents of the college function under the direct
supervision of the Principal. Day-to-day academ c activities of the departnents
are taken care of by the respective HODs. Principal conducts weekly neeting
with all HODs/ Conveners. HODs / Conveners will conduct the nmeeting with the
concerned nmenbers to discuss various issues and resolutions nmade will be
communi cated to Principal for final decision. The Principal coordinates wth
the departnents, adm nistration and nmanagenent. Participative nmanagenent
provi des extensive scope for having cooperation anong the departnents and
ensures the quality of planning and inplenentation of all the activities in the
institution uniformy and as a team Case study of Decentralization and
Participative Managenent in the Institute Weekly Academ c Revi ew. Wekly
academc review conmittee is responsible for drafting, regulating and




i mpl ementing different academic policies. It is nmeant for snoboth and uniform
conduction of academ cs throughout the year. Conposition: It is headed by the
Princi pal and Heads of all the Departnents are nenbers and | QAC coordi nator is
menber convener. Activities conducted: It prepares the academ c cal endar of the
institute which is in line with University's academ c Cal endar that includes
curricular, co-curricular, extracurricular activities and nonitors the teaching
| earni ng process. The committee reviews weekly attendance and syl | abus coverage
report of all departnents. Ensures the snooth conduction of practical’s and
| ectures. The HOD supervises all acadenmic activities of departnment and ensures
conduct of academi cs as per schedul e/ Time Table. CQutcone: The neetings are
conducted weekly at institute | evel and departnent |evel to discuss the
academ cs related activities. ¢ Training Placenent cell The Training and
Pl acenent O fice (TPO has started marching towards the goals with inpressing
footprints. The entire idea of training placenent cell is to prepare graduates
being in college, who are not only well equipped in fundanental engineering
subj ects but also have the ability to integrate all their skills they come
across, to apply themin practical situations and al so have professional skills
to effectively conpete with today’'s era with project nmanagenent, effective
communi cations, | ogical innovative thinking skills. Mre than 277 final year
students trained on their skill devel opment, personality devel opnent and
prof essi onal trainings. Guest Lectures of Em nent personalities arranged for
students those who are interested in adninistrative services. Started in- house
GATE coaching for students opting for higher education. 92 students have been
pl aced in the year 2019-20 in different service providing and core conpanies
wi th an average sal ary package of 3.5l akhs per annume The institute has
regi stered Alumi Associ ati on.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Institute has the distinct
feature of giving quality and

af f ordabl e education to the rural and

needy students in a pollution free,
spiritual environnent. The Institute is
spread over on a lush green canpus of
48. 26 acres and all the anmenities are
provi ded for the overall devel opnent of
the students. The teaching is student

centric and faculty adapts to the
di versified student |evels. Counselling
is conducted for the slow | earners and
the extra attention is given to them
Ment or ship concept is in practice and a
group of 10 -15 students are assigned
to each teacher. The Institute
organi zes special tal ks by industrial
persons, acadenicians, religious heads,
enm nent scientists, project
conpetitions for the benefit of the
students.

I ndustry Interaction / Collaboration The Institution has established 14
functional MoU with the Industries. One




Industry linked | aboratory i.e., loT
| aboratory has been established in the
departnent of Conputer Science
Engi neering. Internships and | ndustrial
visits are organi zed for Students. Each
depart nent organi zes expert
tal ks/l ectures by the Industry
experts/al ummi entrepreneurs.
I ndustrial persons are invited as jury
menbers for the project conpetitions
and I nternshi p exan nati ons conduct ed
by the University. They give val uabl e
suggestions for the inprovenents in the
product devel opnent and the industria
cul ture.

Human Resource Managenent

The Institution has its service rule
book approved by managenent. It firmy
foll ows the service nornms of Governnent
of Karnataka. The institute works for 8

hours with lhour |unch break. The
benefits like PF, CL, EL, RH, Medica
and Maternity | eaves etc are provided
to all eligible staff. Training and
devel opnent prograns are arranged
regul arly. Faculty menbers are
supported for higher studies in the
fields of specialization in reputed
institutes and University. Teaching
faculty is provided with financia
support for attending the FDPs and
Conferences outside the Institution as
wel | for publishing their research
findings in peer reviewed journals.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The association with VTU (VTU
Consortium to share digital content
under licence is continued by renew ng
the licence annually. The library has a
total of 37934vol unes and 9811 e-
Jounal s. Separate readi ng roons for boys
and girls are available with a seating
capacity of 100 each. All the
cl assroons, tutorial and sem nar halls
are equi pped with ICT facilities. There
are 398 conputers with student to
conputer ratio of 3:1 and are connected
to 50MBPS | eased line (1:1) through LAN
and 24X7 secured W-Fi wth 36 access
poi nts. 30 PCs of |atest configuration
are added to Internet Laboratory. The
Institute is having sports ground and
compl ex for outdoor and indoor sports
and i ndependent Muilti-Gymasium An
Amphi theatre neasuring 1113 sq.m is
avail able for conducting cultura
events.

Research and Devel oprent

The institution is engaged in
research and devel opnent with five VTU




approved research centres to facilitate
faculty to pursue research activities
and executing sponsored projects. There
are ten doctorates in the institution
and 18 faculties are pursuing Ph.D. The
faculties are encouraged to publish the
research works in peer reviewed reputed
international journals |ike Elsevier,
SCl journals etc by giving an incentive
of Rs 5000/- cash prize. The faculties
are encouraged to subnit project
proposal s for external funding like
Al CTE, VGST, DST etc and the
Institution supports the funded
projects with an additional institute
share of 15 percent of the granted
amount. International conferences are
bei ng organi zed every year in the nonth
of July. The Institution has subscribed
to 9811 International journals.

Si mul ati on coding |ab and Aer odynam cs
[ ab has been established in nmechani cal
engi neering departnment. 21 Research
papers are published by our faculties
in peer reviewed journal in acadenic
year 2019-20.

Exam nati on and Eval uati on

Semester End Examination is conducted
by VTU. Continuous Internal Eval uations
(CIE) is conducted in line with
uni versity exam nation pattern. The
teaching faculty sets the question
paper as per the university question
paper pattern conformng to the Bl oom s
Taxonony | evels as per the NBA
gui del i nes as well augnented by
assignnents. The Internal evaluation
question paper is reviewed by nodul e
coordi nator and the head of the
departnent. The faculty nmenber
eval uates the answer books as per the
schenme of eval uation prepared by
respective course coordinator. The
faculty menber justifies the marks
scored by the students who seek
clarification. CIE results are
announced as per Cal endar of Events.

Teachi ng and Learni ng

The institution is follow ng student
centric Teaching and Learni ng net hods
since its inception. The faculty
continuously inproves the delivery
system by Plan, Deliver, Check and Act
cycle. The faculty identifies outcones
to be realized by the students after
conmpl eting the course. They carefully
design the course delivery content,
student participation activities and
t he assignnents to be conpleted by the




students during the senester for every
course. A continuous eval uation of the
students’ progress has been adopted. As
a part of continuous eval uati on process

three internal assessnent tests are
conduct ed apart from ot her nethods of

eval uation by the faculty and sl ow
| earners are identified and nentor ed.

Curri cul um Devel opnent

The curriculumis prescribed by the
affiliating university, i.e
Vi svesvaraya Technol ogi cal University,
Bel agavi (VTU). The curricul um
undergoes a revision once in four
years. The institution encourages our
faculty / departnent to participate and
contribute to enrich the curricul um
during the course of its revision. This
is carried out by comunicating to the
uni versity during the process of
preparing and finalizing the revised
/new curriculum Further, the
institution collects the
opi ni on/ suggestions pertaining to
curriculum/ syllabus by taking a
f eedback from stakehol ders once a year.
The opi ni on/ suggestions so col |l ected
are consolidated and forwarded to the
uni versity for enriching and updati ng
the content to neet the recent trends
in the industry.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ICT facility is used in the process
of planning coll ege-events and
activities, institute uses personal e-
mails. Inportant notices and reports
are also circulated via e-mails and
what sApp groups.

Adm ni stration

The Admi nistration of the College
functions with E-governance system at
Col l ege |l evel. Even though the college
is established in backward taluk, stil
the college tries their best to keep in

touch with latest tools of

adm nistration with avail abl e
facilities in hand. Wth the hel p of
devel oped technol ogy, college staff

uses the available tools for
adm ni stration purpose. Such as use of
Smart phone with inbuilt social app Iike
Gmai |l and WhatsApp. It hel ps to provide
the brief notice of any event to be
happened on col | ege What sApp G oup for
awar eness and of snooth functioning of
the sane. The coll ege have Bio-netric

attendance for teaching and nonteachi ng




staff. The coll ege canpus is equi pped
wi th CCTV Caneras at very place of
need.

Fi nance and Accounts

Wth the aimto provide i mediate
information in finance and Accounts
i.e. “Single dick Accounting”, this
section of College is partially e-
governed. The college uses the Tally

ERP 9.0 for the transparent functioning
of accounts departnent. The same
software is used to generate various
reports |ike Consolidated Day Book,
CGeneral Day Book ,Daily Cash Collection
report.

St udent Adm ssion and Support

Student admi ssion for the year
2019-2020 is partially inplenmented
online. As the adm ssion process is

sem -online, adm ssion forns are
accepted through both online as well as

of fline node. Students submit the

requi red docunents at respective

sections. The software is al so used for
student support like issuing Transfer
Certificate, Bonafide certificates.

Adm ssion Forns, |ssue of |ID Cards,
Li brary cards and Challan through the
sof t war e.

Exam nati on

Exam nation Cell
tool s necessary for
pur pose. As per the requirenent of
Exam nati on departnent all
necessary equi pnents are provided by
the coll ege such as Separate Desktop,
reprography and I nternet
Facility for online procedure of Paper

Downl oadi ng and furt her

printer,

The Col | ege has the separate
wi t h equi pped I CT
exam nation

t he

activities for

exam pur pose.

6.3 — Faculty E

mpowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional b

odies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill

Pr of .
Shashi kant
VWl ki

Phot ophysi cal
St udi es on D ?-
A I m dazol e
Derivative for
Organi c Dye
Sensitized
Sol ar Cel |
Application

5000

2019

Prof.S G

Resear ch

5000




Gol | agi

Qutl ook and Sta
t e?of ?t he?art
Met hods in
Cont ext
Awar eness Dat a
Model i ng and
Retri eval .

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Current 2
Practices and
Critical |ssues
for OBE in
Engi neeri ng
Educati on
/lInstitutions

27/ 01/ 2020

07/ 02/ 2020

10

Machi ne
Learni ng and
Data Anal ytics

10

08/ 01/ 2020

11/01/ 2020

04

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

1

1 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Supported for higher
studi es, Group insurance
schene, Maternity | eave,

Medi cal Leave, Casual
Leave, EPF, Soft Loan
facility is available for
institute staff through
Cooperative Society.

facility is available for

G oup insurance schene,

Maternity | eave, Medi cal
Leave, Casual Leave.
Vacation. EPF, Soft Loan

institute staff through
Cooperati ve Soci ety.
Medical facility with

G i evance Redressal
Conmittee: To provide a
mechani smto students for

solutions for their

gri evances, Gievance
Redressal Committee is
formed. |nternal

Conpl aint Committee(l CO):



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpiSlpoMTJCZ1JVZ1JSb0R1OTFPT2c9PSIsInZhbHVlIjoiS0tjZUViRnIwUkxBNFNlMGVnWjlLOUNvRTViSzEyekJ2RVExbVNxY2h0QVRRMk5oekQ0SzZadC9QSnFBYll4ZTZuV2l6U0o4WjVLMExzcjlLSUwyMW01dkwrZTVVOHA0R0FYcG1mZFVJdms9IiwibWFjIjoiMDRjM2I4N2IxZTQ1YzE3OTBjOTVlNDM4NmMxMTMxNzM1MDM3YzQ5YmFhMjQ0MjYwMWFhMjA0YjliODNkOWE1MSIsInRhZyI6IiJ9

Medi cal facility with

full tinme resident Doctor
is available in the
campus. Staff quarters

facility for teaching and
non-teaching staff in the
canpus.

full tinme resident Doctor
is available in the
canmpus. Staff quarters

facility for teaching and
in the

non-teachi ng staff
canpus.

Ant i - Sexual Harassnent
Committeel/ I nterna
Compl aint Committee (1 CQO
is fornmed to uphold the
Constitutional nmandate to
conbat sexual harassnent
of wonen and ensure that
human rights of all those
who fall withinits
jurisdiction are
saf eguarded. Interna
conmpl aints conmittee was
fornmed in August 2016 to
act as a vehicle to
address the issue of
sexual harassnment of
wonen in the institute.
bj ectives of this ICC
are to... Provi de
know edge about
prevention of sexua
harassment of wonen at
wor kpl ace. Sensitize
all stakeholders to
recogni ze that sexua
har assnent can cause
ment al and physical harm
to the victim Pr onot e
di al ogue about sexua
harassment in the
academ ¢ community. To
provi de gui delines for
addr essi ng sexual
harassnent. Hostel and
Mess Conmittee: The
Conmittee is forned to
check the quality of the
food and facilities
provided in the hostel.
Group Insurance facility
is provided to the
students. Scholarship is
provided to the SC/ ST/ OBC
students. Financi al
assi stance in the
ascendi ng order base on
merit from Rs. 5000/ -
t 020, 000/ - is given.
Education loan facility
is facilitated through
the Institution.
Fi nanci al assi stance/ bus
facility will be provided
to the students for
attending the curricular/
extra-curricul ar
activities outside the

institution




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly For
financial nmanagenent, the institution has three types of accounts Receipts
Paynments, | ncone Expenditure and Bal ance Sheets. Each and every transaction is
supported by the vouchers. Al bills on recurring non-recurring expenses are
di sbursed through cheque paynent. External Audit: The Accounts of the college
are audited by the external approved Chartered Accountant. Internal Financia
Audit: Internal financial audit is a continuous process and is nonthly done by
Accounts departnment of the Institute. The expenditure incurred on all heads of
accounts are read and approved in the nonthly neeting of Advisory Committee of
the Trust.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shri. Gangadhar Kapse 6500 - Prize for securing
hi ghest marks in BE final
year.

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes Vi svesvar aya Yes Pri nci pal
Technol ogi cal
Uni versity,
Bel agavi

Adm nistrative Yes Vi svesvar aya Yes S.J.P.N Trust
Technol ogi cal
Uni versity,
Bel agavi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Felicitation of Parents of Toppers. 2. Parents Meet 3. Central counselling.
4. Counselling by O ass Teacher.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Preparation for the extension of Accreditation for four UG progranmes (CSE,
EEE, ECE ME) by NBA. 2. Applied for Permanent Affiliation 3. Applied for AlICTEs
MARGADARSHAN Scheme 4. Organi zed awar eness program on National Education Policy
and institutional autononmy. 5. Preparing the Institute for Autonomy 6.
Regi stered for Unnat Bharat Abhiyan with prior adaptation of villages.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Four days 05/ 08/ 2019 19/ 09/ 2019 22/ 09/ 2019 40
wor kshop on
Basi cs of
MATLAB and
Si mul i nk
2020 Post er 06/ 01/ 2020 13/ 03/ 2020 Nill 26
Presentation
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Post er 13/ 03/ 2020 Nl 14 12
Presentati on on
“Wonen
Enmpower nent ”
I nt er nati onal 06/ 03/ 2020 Nl 80 10
Wnen's Day
Cel ebration
Cooki ng 28/ 02/ 2020 Nl 45 25
Wthout Fire
Annual Sports 15/ 02/ 2020 Nl 30 50
Meet - 2020
Guest Lecture 04/ 10/ 2019 Nl 23 12
on “ Role of
Youth in Nation
Bui | di ng”
Tal k on 24/ 09/ 2019 Nl 40 20
Di abet es
Awar eness
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
37. 64
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNhdEMvaHEvQm90VlNKbVJvOE5rU3c9PSIsInZhbHVlIjoiTjNRdzRhV1NPbkVZVWFFS1k0TUhzaFRZV2ZlaldRUEJoc3ltMjBuRXFkdW0yWTl4dWtQa1llZUZHUzEzYWZSNWdmTWdXYnI1M0VEM28rTXhnd1NjMWZLN0hPU2VBanlSVmZraUlrV0djMEl6ZkdOTWVtbWFweC81MUJMYWZMdXEiLCJtYWMiOiJmMjk3MTBjYjA2MTZjMmFhNGRmNmE2YTJmYjM1YzY0ZTY3YTY2MzhkY2E2ODc5NGQ5NjM1YWMzZGM0ZTgzOGViIiwidGFnIjoiIn0=

Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Any other simlar Yes 1
facility
Provision for |ift No Nill
Braille No Nill
Software/facilities
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 6 Nill 23/ 10/ 2 1 Savi ng 110
019 Vol untary |the |ives
Bl ood of needy
Donat i on peopl e
Canp
Nill Nil | 5 09/ 08/ 2 1 Food Di 73
019 stributio|Humanity
n at
Fl ood
Rel i ef
Canp
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Nill NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Dr. B. R Anbedkar 14/ 04/ 2020 Ni | 50
Jayant i
Presentation on 11/ 02/ 2020 Ni | 65
Preanmbl e of Indian
Constitution By
Sri. MB. Zrali
Visit to Gaushal a 27/ 09/ 2019 Ni | 50
Short G nema Show 22/ 08/ 2019 Ni | 80
on Ethical Val ues



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtNNklQTVA1N2hzUXpyR0UwLzRKdXc9PSIsInZhbHVlIjoiejArV3JkeVBvZ0RuMnFqaTJBYlg2VEwyWTZZYll5TU04WE1SNGNYdStRN3BCSmhLNWtNZ2t2bSszQmVuVWdOUDFocHNrY1ZveDVQbmszSWx1UnI4QkE9PSIsIm1hYyI6Ijc4MzUzMDMzYzgyMzc2M2NlYzk2M2Q3NjEyMjZmZmNlMTUxOWFhZTQ1MDFhNzRjYjdkZTQxMzcyMDk4OWI3N2EiLCJ0YWciOiIifQ==

Patriotism by Prof.
Mahesh Huddar Prof.
Mahesh Hi ppar agi

Presentati on on 20/ 08/ 2019 Ni | 76
Human Rel ati ons
Moral Val ues by
Prof.B. G Patil |,

S.S. Arts T.P.
Sci ence Col | ege

Sankeshwar .
Cel ebrati on of 20/ 08/ 2019 Ni | 120
Sadbhavana Di was
| ndependence Day 15/ 08/ 2019 Ni | 75

Cel ebration Visi st
to flood affected
areas involving in
relief operations.

Canpus View Visit 13/ 08/ 2019 Ni | 78
to Sri.
Dur dundeshwar Mat h
Ni dasoshi
Ashi rvachana by
Shri .

Shi val i ngeshwar
Mahaswani j i .

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Organized Eco Friendly Ganesh Making conpetition 2. Organi zed Go G een
Program by maki ng bags with paper 3. Celebration of world Environnmental Day by
organi zing Plantation Program 4. Plastic Free Canpus Program on eve of 150th
Gandhi Jayanti and 115th Lal Bahadur Shastri Jayantiya celebration. 5. Waste
Managenent and Environment Protection 6. Awareness Program on Waste Pl astic and

its ill Effects

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Title: “Techno-vision”, a State |evel project and paper
presentation conpetition for Di ploma students. Objectives: 1.To encourage
students’ talent. 2.To pronote interaction with Engineering Staff and Students
about career. 3.To build confidence towards hi gher studies. The Context: To
resol ve contenporary issues through recogni zed students projects and notivating
nore students towards higher education. The Practice: The “Techno-vision” is
organi zed every year by inviting Pol ytechnic students across Karnat aka,
Maharashtra and Goa states. The whol e process is transparent by the invited
Judges fromrel evant organi zati ons. The wi nners of various events are awarded
by cash prizes and certificate of nmerit. Evidence of Success: In the 2019-20
academi c year, 10 Pol ytechnics and around 250 students across the state have
Participated and prizes nore than Rs.50,000 were distributed. The event is
succeeding to ignite the Diploma students to opt higher education. Problens
encount ered and Resources required: The najor problem encountered was academ c
overl ap of degree and diploma exam schedul e and it has been resol ved by
organi zi ng event at |east one nmonth advance to the D ploma Board Exans. The
resources required: Well-equi pped I abs, |ICT class roons/canpus, Manpower,
Accomodat i on, Boardi ng and Transportation. Best Practice Il: Title: “Soft-I|oan




t hrough Enpl oyees Cooperative Credit Society”. Objectives: 1. To provide the
financial support with mninmal rate of interest to the needy and poor enpl oyees

in critical conditions. 2. To reduce the financial inbalance anong the

enpl oyees for self-devel opnent. The Context: In the view of econom cal
upliftrment of poor enployees, the said society is necessary. The Practice: The
“Enpl oyees Cooperative Credit Society” has been established in the year of 2007
with 123 nenbers by paying Rs.10 as a nenbership fee as per the Govt. Society

Act. The every menber will deposit m nimum amount fromtheir salary on nmonthly
basis. Based on the request and need of the applicants, the loan will be
sanctioned i medi ately, easily and friendly. The dividend will be shared anpbng

all nenbers every year. Evidence of Success: In the 2019-20 financial year
about 22 needy enployees with | oan anount of Rs. 37,20,000/- have been
benefited by this practice. Problens encountered and Resources required: The
probl em of every nonth anount requirenent of needy enployee will be resol ved on
the basis of humanity and conpassi on. The resources required: One exclusive
accountant, Conputer System Stationery and Space.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hsit.ac.in/NAAC/ C7/7.2-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Financial Assistance to Merit Students: Institute is run by SIPN Trust
under the holy shrine the “Siddha Sansthan Math” N dasoshi having a gl orious
hi story of past 300 years and is headed by the 10th pontiff Shri
Shi val i ngeshwar Mahaswami ji. The very purpose of the institute is inparting
techni cal education with holistic approach to the rural youth, which helps in
uplifting the famlies of rural farmers. Purpose of this schene is to provide
financial assistance to neritorious needy and deservi ng students. “Financi al
Assi stance Schene” will be applicable to all the regular students of HSIT
fulfilling prescribed criteria. Process: Students at the tine of adm ssion will
pay fees as prescribed by CET/ COVMEDK/ Managenent. After the announcenent of
university results. The students passed in First Class and FCD wi |l submt an
application to the Principal for Sanction of Scholarship. After scrutiny of
applications based on nerit in the ascendi ng order schol arshi ps/ Fi nanci a
Assi stance of Rupees from 5000/- to 20000/- are awarded every year. In the
academ ¢ year 2019-20 total 02 neritorious students have benefited. Title:
Group Insurance for Staff and Students: Goup Insurance facility is provided to
all the students and faculty. These policies are issued under the name of the
educational institution and the claimis paid out to the guardian or parent of
an affected student/staff. Once the institution purchases a Student Safety
I nsurance/ Janata Personal Accident-Goup Policy (Staff), all the students and
staff in the institution will be covered for the sum assured rupees 1, 00, 000/ -
each. Features of Student Safety |nsurance Policy/ Janata Personal Accident-
Group Policy will be covered agai nst | oss of one or both |inbs, one or both
eyes, one linb and one eye, partial disablenent, permanent disablenment and al so

in the event of death. Policy remains in force for a period of 12 nonths.

Provide the weblink of the institution

http://ww. hsit.ac.in/NAAC/ C7/ 7. 3-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

H rasugar Institute of Technol ogy visions to be a preferred institution in
Engi neeri ng Education by achieving excellence in teaching and research and to
remain as a source of pride for its commtnent to holistic devel opnent of



http://www.hsit.ac.in/NAAC/C7/7.2-2019-20.pdf
http://www.hsit.ac.in/NAAC/C7/7.3-2019-20.pdf

i ndi vi dual and society. Thus, Institute believes in creating new frontiers of
know edge with the following future plan of actions for the next academ c year.

1. To strengthen the R and D eco system 2. To ensure fair access to and
affordability of academ c prograns for various sections of society. 3. To
organi ze various Health Care Prograns. 4. Applying for UNNAT BHARAT Schene. 5.
Applying for AICTE s MARGADARSHAN Schene. 6. To ensure 100 utilization of |ecture
hours. 7. To further strengthen ICT facility. 8. To have nore industry institute
interaction. 9. To increase e-content by teacher. 10. Initiatives for an eco
friendly learning space. 11. To organi ze society oriented prograns. 12. To
organi ze energy conservation awareness prograns. 13. To ensure a plastic free,
Junk food free Tobacco free canmpus nmake the canmpus eco-friendly. 14.

Strengt heni ng the Alumi database their contribution. 15. To organi ze pre

pl acenment trainings to enhance placenent of students. 16. To prepare and publish
techni cal magazi nes and news letter at department level. 17. Tinely subm ssion of

AQAR.
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